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About Lam Soon
Our Sustainability Mission and Vision

Lam Soon (Hong Kong) Limited (the “Company” or “Lam Soon")
and together with its subsidiaries (referred to as the “Group”) is
built on the strong heritage of value creation for our stakeholders
and communities within which we operate. Over the years, we
have taken a progressive approach in integrating sustainability into
our businesses, towards a stronger and more resilient group. We
are committed to: growing our businesses responsibly, balancing
environmental with economic considerations, as well as creating
a positive impact for our stakeholders and contributing to our
communities.

Our Values

The Group continues to strive for excellence in its day-to-day
business operations and embrace the following core values in all
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To conduct business with honour
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To pursue management vision and
foster entrepreneurship
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To provide products and services that

consistently exceed customers’ expectations
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To nurture and be committed to innovation
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To enhance the quality of human resources —
as the essence of management excellence
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To create wealth for the betterment of
society
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To ensure oneness in purpose, harmony and
friendship in the pursuit of prosperity for all
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To continuously improve existing operations and to
position for expansion and new business opportunities
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About Lam Soon (continued)
Our Values (continued)

These intrinsic values form a major part of the Group’s core value
system and have served as the foundation for its sustainable
growth and development.

Our Business

Lam Soon has been publicly listed on The Stock Exchange of
Hong Kong Limited (”Stock Exchange”) since 1972. The Group
is headquartered in Hong Kong and is principally engaged in the
manufacturing, trading and processing of food and homecare
products in Hong Kong, Macau and Mainland China. The Group
comprises a broad portfolio of famous brands, which include
“Knife”, “Red Lantern”, “AXE”, "Labour”, “Golden Statue”,
“American Roses”, “Royal Sakura” and “Double Peach”.

About This Report

Reporting Standard

This is the seventh Environmental, Social and Governance (“ESG”)
report (the “Report”) of the Company, highlighting its ESG
performance, with disclosure reference made to the ESG Reporting
Guide as set out in Appendix 27 on the Rules Governing the Listing
of the Securities (“Listing Rules”) on the Stock Exchange and
Guidance issued by the Stock Exchange. The Group has complied
with all the “comply or explain” provisions set out in the ESG
Reporting Guide during the Reporting Period (as defined below).

Reporting Period

From 1 July 2022 to 30 June 2023 (the “Reporting Period”).

Reporting Scope

This Report covers the Group’s overall environmental performance
in the manufacture and distribution of food and home care
products in Hong Kong and Mainland China, which accounted for
98% of the Group's total revenue during the Reporting Period.
During the Reporting Period, the Group’s major operational sites
were:

(i) the Lam Soon Building in Hong Kong comprising the
headquarters office, an edible oil plant, and a logistic fleet;

(ii) the Shenzhen office in Shekou, Shenzhen in the People’s
Republic of China (“PRC");
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About This Report (continued)
Reporting Scope (continued)

(iii) the five flour mills in Shekou (Shenzhen), Yixing, Jintan,
Qionglai and Qingzhou in the PRC;

(iv) the edible oil plant in Shekou, Shenzhen in the PRC;
(v) the homecare product plant in Guangzhou in the PRC; and
(vi) the specialty fats plant in Jintan in the PRC.

The environmental performance of the business operation in
Macau, the sales offices in Guangzhou, Beijing and Shanghai
were not reported as they did not have any significant ESG impact
during the Reporting Period.

Reporting Principles

Materiality: We focus on issues with high importance to the
Group and our stakeholders. Various material sustainability issues
were identified through our interaction with internal management
and staff as well as external stakeholders. These material
sustainability issues form the basis for preparing this Report.

Quantitative: In order to set a measurable target and evaluate
the ESG performance more objectively, quantitative information
is provided, where appropriate. A data collection tool is used to
record and monitor various environmental and social indicators.

Balance: We review and disclose our achievements, areas for
improvement and future action plans in this Report to provide an
unbiased picture of our ESG performance.

Consistency: Unless otherwise stated, the methodologies used
in this Report are consistent with prior year for meaningful
comparisons of ESG data over time.

Feedback

The Group welcomes stakeholders’ feedback on our ESG
approach and performance. Please contact us via email at
webmaster@lamsoon.com.
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Our Approach to Sustainability
Environmental, Social and Governance Management

The Group sees the benefits of proactively tackling ESG issues,
believing that its strategic focus on sustainability and its ability to
manage associated ESG risks can create not only tangible value for
its business, but also long-term value for its employees, customers,
the environment and the broader society.

The Group formalised the ESG Governance Structure in
November 2020, in which the board of directors of the Company
(the "Board”) oversees the sustainability management and
performance of the Group and undertakes overall responsibility for
the Group's ESG strategy and reporting. The Group has dedicated
its efforts to ensuring compliance with relevant legal and
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regulatory requirements as described in the latest Listing Rules.

ESG Governance Structure at Lam Soon
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To have overall responsibility for the Group’s ESG and to oversee the
sustainability and climate change risk management and performance
of the Group.
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To track the progress of target achievement and KPI performance over
the year.

EEM%iE’F ERGEE R ERENIERERE -

Board Audit and

Risk Management
Committee (“BARMC")
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To assist the Board to oversee the Group's overall risk management and
governance issues including, among others:
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To review the ESG risks & opportunities and the related policies and practices.
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To monitor the ESG reporting progress.

EBERRIE HEREAREEE -

To review the ESG report as well as the ESG-related risks and issues.
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ESG Ta§k Force
REE - B RERIENE

Group Managing Director /
Chief Executive Officer
EEEEHALE 1THAR
Chief Financial Officer
BHE AR

General Managers of
business units
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Heads of various functions
ZBEEEE

To develop and oversee ESG strategies and to monitor overall ESG
performance

FIEREBRR HEREARKBRETRE -t EREARERR -
To |mp|ement the strategies, setting their respective actions and
goals, devising and implementing related plans and policies.
BEiERK  SITESENTERERE - SIERERBETSIRBEE -
To work with business units and departments on a regular basis

to collect data, track operational performance and coordinate the
preparation of the ESG report.
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The Group Internal
Audit Department
REBHRIEZLE

To work with the ESG Task Force, the business units and functions

to assist the ESG data validation for ensuring the consistence of data

source and standard and increase the accuracy of the ESG data.
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Our Approach to Sustainability (continved)
ESG Governance Structure at Lam Soon (continued)

The Group established a process to track progress of targets and
KPI performance during the Reporting Period, and the results will
be presented to the Board regularly to facilitate their oversight of
the ESG progress and issues.

The Group also incorporates ESG and major climate-related
risks into its Enterprise Risk Management ("ERM") Framework,
where the process for controls and risk management have
been embedded into its daily operations and decision-making
processes. The BARMC regularly reviews the Group's risk registers
and risk profile reports, including the major climate-related risks
in the ERM Framework. Under the Group’s ERM Framework,
a structured approach was employed on an ongoing basis to
identify, assess, treat, monitor and report on the key risks affecting
the sustainability of the Group’s business. During the Reporting
Period, we have identified, assessed, and prioritised physical risk
and transition risk as our climate-related risks within our ERM
Framework, and corresponding risk management programmes.
Actions have been developed and implemented to bring climate-
related risks under the Group’s overall risk appetite level and
enhance business resilience to climate change. During the
Reporting Period, we have also conducted a scenario analysis to
identify the potential impacts from material climate risks in the
short, medium and long term.

For details of the Group’s corporate governance practices, please
refer to the Section of “Corporate Governance Report” of this
annual report.
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Our Approach to Sustainability (continved)
Four-Pillar Approach to Sustainability

The Group believes that an effective ESG management structure
is a key factor to business success and has therefore adopted
an integrated four-pillar approach to its overall sustainability
management of ESG issues on the environment, human capital,
corporate governance and social capital.
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ESG Management Approach
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PILLAR 1 PILLAR 2 PILLAR 3 PILLAR 4
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Towards Empowering Conducting Business Caring for
a Greener Future our People with Honour our Community
BEERRARR EETFRMWET U EBETHER BA1RAL B
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Stakeholder Engagement BHhESH

The Group values input and feedback of its stakeholders as
they bring potential insights to the Group’s business. To ensure
its business focus remains relevant, the Group commissioned
an independent consultant to conduct stakeholder survey and
materiality assessments previously to engage and gauge feedbacks
from internal and external stakeholders. We also regularly interact
with our stakeholders and understand their expectations through
a range of communication channels. Through identifying areas of
improvement and maintaining close communication with various
stakeholders, the Group aims to consistently enhance its ESG
performance and management.
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Our Approach to Sustainability (continved)

BB A FEERN T @)

Stakeholder Engagement (continued) BOESHEE)
Stakeholder Group
517 & 48 Bl Communication Channel EIEEE
Management and Employees Annual conferences Fg
EEERET Appraisal sessions FEER

Employee engagement and
team building activities

ST Z2RNEBEREH

Internal e-newsletter and E-Post R ERE F B R E-Post

Interviews Bilia

Intranet A B4R

Meetings =

Mediation team SRR

Labour union Is

Notice boards BT ERE
Customers Customer hotlines BEFHZ
BEx Customer satisfaction surveys BEEREERE

Website and social media platforms FUR AR IR g2
Investors/Shareholders Annual and interim reports FIRF P HIRE
REE/BRR Annual General Meeting (AGM) REBEEEECEEESE)

Official website VAR N

Press releases and announcements FERM M
Suppliers and Business Partners Tendering and procurement BERKEBE
HEBNELSIESH communication

Regular evaluation TE B RT A

Conference calls EEER

Meetings =2

Workshops T1Eth
Industry Association/ Industry forum TEEHE

Regulators/Media Official website B Ak

TS TS e Press Releases and Announcements FERMQMm
Community Partners/NGOs Community engagement HESH
HESERME FBUSES ESG Report RIE - HERERRSE

Social Media R

Volunteering and charitable activities

SRBRBHNEEEE
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Our Approach to Sustainability (continved)
Materiality Analysis

The Group previously conducted a comprehensive stakeholder
engagement which involved over 100 stakeholders via surveys
to collect their feedback and recommendation on our ESG
performance in various topics. Based on the industry trend and
benchmarks, we further modified our materiality matrix and
identified a total of 20 sustainability issues (as shown in table
below) for stakeholders to rank its relative importance to the
Group on a scale of 1 to 5 (with “1” being not important at all and
"5" being very important) during the Reporting Period.
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Material Topics for Lam Soon
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Our Approach to Sustainability (continved)
Materiality Analysis (continued)

A materiality matrix was developed from the results of the
stakeholder engagement exercise conducted with internal and
external stakeholders through an online survey. ESG Issues for
disclosure in this Report were identified by considering the
relevance of each ESG Issue to the operations and stakeholders of
the Group.

Upon analysing the survey results as adjusted by peers’ materiality,
14 issues were identified within the “Priority” area, while the
remaining 6 issues were identified within the “Significant” and
“Moderate” areas of the materiality matrix. Among all issues,
“employee wellbeing, health and safety”, “product quality and
safety” and “corporate governance” were the top three material
sustainability issues. The results in the materiality analysis were
reviewed and endorsed by the Board.

Materiality Matrix
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Carbon emissions and energy efficiency
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Marketing and labelling
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Employee wellbeing, health and safety
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Procurement practices
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Our Approach to Sustainability (continved)
ESG Finance

Lam Soon is actively capitalising on ESG finance opportunities and
continuously exploring its potential. During the Reporting Period,
we participated in the Green Deposit Programme of one of our
bankers with deposits designated to fund projects that contribute
to the improvement of environmental issues. The total green
deposit placed by the Group amounted to HK$50,000,000 during
the year.

Pillar 1: “Towards a Greener Future”

BMAEAFERBO T &
B HBRELBE

MIEEBAARE HEREARMEKSY
THRZEEED  -RBEHE - RMSER
MEP-BERBRTHEKEERNFRAE
FHRGAREEANEREMENRERGE
T ARERFATHNECERAERBE
50,000,0007T °

XE—[BRERRRRK]

Key Achievements EE i i
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exhaust emission.
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100% o

Performed a climate risk scenario analysis for our major operational sites with reference to the
recommendations of the Task Force on Climate-related Financial Disclosures (TCFD).

RARZEBYREERETHFA(TCODNER  BEMNEIEZLESHETRRARERD

Upgraded all forklift trucks to electric-powered models, resulting in lower fuel consumption and
EREXEARERABHES - (LM E T hERERIER -

Built a 0.7 MW solar photovoltaic system in the flour plant in Jintan.

L2 EZ BV BEMRI2ES B MR R MEE S AR2ESHE -

Obtained the “Urban Sewage Discharge into Drainage Network Permit” which means that the
Group’s wastewater discharge allowance has been upgraded to Class 3 standard.

S GRS KBEABERERF D BAREBERSKSRRBCARE=ZREE -

Achieved 84% (2021/22: 76%) diversion rate for non-hazardous waste and maintained 100%
recycling rate for hazardous waste in all manufacturing plants.

Replaced R22 refrigerant in our operational sites with R32 refrigerant which is of lower Global
Warming Potential.
I BEBENIREETSA%(ZB-—/Z“2F 1 76%) » SEERMENEEEEYEIKRERER
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Pillar 1: “Towards a Greener Future”

(continued)
Environmental Management

We aim to reduce waste and improve efficiency in energy
and use of resources, starting from the humblest of steps
and seek to entrench the philosophy into a Group-wide
awareness and culture of caring for the environment.

The Group pledges to make continuous improvement in managing
and monitoring its emissions, wastewater, solid waste and noise
pollution. Every year, through engaging external licensed testing
laboratories, various environmental tests are conducted to
evaluate the capability of existing facilities on meeting regulatory
and environmental requirements and national standards based on
the parameters obtained.

The Group strictly abides by the laws, rules and regulations
enforced in relation to environmental protection and pollution
control, including but not limited to the following:

° Environmental Protection Law of the PRC;

o Atmospheric Pollution Prevention and Control Law of the
PRC;

. Law of the PRC on Prevention and Control of Water
Pollution;

o Law of the PRC on the Prevention and Control of

Environmental Pollution by Solid Waste;

. Soil Pollution Prevention and Control Law of the PRC;

° Directory of National Hazardous Wastes;

° The Administrative Measures for Hazardous Waste Transfer
Manifests;

o Regulations on Environmental Protection in Guangdong
Province;

o Regulations on Prevention and Control of Environmental

Pollution by Solid Waste in Guangdong Province;
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Pillar 1:

(continued)

"Towards a Greener Future”

Environmental Management (continued)

° Measures for the Management of Hazardous Waste
Transfer in Shenzhen;

o Environmental Protection Regulations of Shenzhen Special
Economic Zone; and

o Measures for the Management of Municipal Domestic
Waste (Decree No. 157 of the Ministry of Construction of
the PRC).

No cases of material non-compliance with relevant laws, rules and
regulations that have a significant impact on the Group relating to
air and greenhouse gas ("“GHG") emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste
were recorded during the Reporting Period.

To comply with laws and regulations at national/provincial/city
level, the Group also follows industry standards to monitor its
environmental performances.

For air emissions, the Group is committed to comply with:

. The Emission Standard of Air Pollutants for Boilers
(DB44/765-2019 and GB 13271-2014);

° The Emission Limits of Air Pollutants (DB44/27-2001) in
Guangdong Province;

. The Integrated Emission Standard for Air Pollutants (GB
16297-1996); and

o The Regional and Integrated Emission Standard of Air
Pollutants (DB37/2376-2019) in Shandong Province.

For the discharge of water pollutants, the Group is committed to
comply with:

. The Discharge Limits of Water Pollutants (DB44/26-2001) in
Guangdong Province;

o The National Integrated Wastewater Discharge Standard
(GB 8978-1996); and

o Wastewater Quality Standards for Discharge to Municipal
Sewers (GB/T 31962-2015).
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Pillar 1: “Towards a Greener Future”

(continued)
Environmental Management (continued)

For noise pollution, the Group controls the noise generated from
production activities in compliance with:

o The Emission Standard for Industrial Enterprises Noise at
Boundary (GB 12348-2008).

The Group continuously monitors its air emission, wastewater
discharge and noise level to control and manage the impact on
the surrounding environment and to create a healthy environment
for its workers. Regular maintenance of machines and equipment
is enforced to prevent excessive noise generation. The Group did
not receive any complaints from the surrounding communities
regarding air pollution, odour, noise, or night light pollution
during the Reporting Period.

Air Pollutant Emissions

All air-borne emissions are strictly monitored by the Ministry of
Environmental Protection of the PRC. All sampling results from our
plants were within permissible levels stated by various emission
standards, including the Determination of Toxic Substances in
Workplace Air — Chloride (GB Z/T160.37-2004). The specialty
fats plant also meets the Determination of Toxic Substances
in Workplace Air Part 73: Chloromethane, Dichloromethane,
Chloroform and Carbon Tetrachloride Standard (GBZ/T 300.73-
2017).

The Group has made relentless efforts on emission reduction
through various initiatives and policies. Our edible oil plants
operate a natural gas-fuelled boiler with high efficiency and low
NOx emissions. The flour mills are equipped with dust collector
systems for the collection and removal of airborne dust generated
during the flour production processes. When the air containing
flour dust passes through the filter, the flour dust is captured and
circulated back into the production processes. Then the filtered air
is released into the atmosphere via exhaust pipes mounted on the
building’s walls or roof. The filters and exhaust pipes are constantly
being monitored by the production team. In addition, a third-party
testing organisation is invited every year for testing. According
to the testing report, the actual concentration of particles (up
to 20mg/m?3) was found to be lower than the national standard
limit (120mg/m?). During the Reporting Period, edible oil plant in
Shekou started the retrofit of two boilers to further reduce the
NOx emissions limit from 150mg/m3 to 30mg/m?.
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Pillar 1: “Towards a Greener Future”

(continued)
Air Pollutant Emissions (continued)

To further reduce air emissions, our operational sites have invested
to upgrade all forklift trucks to electric-powered models, resulting
in lower fuel consumption and reduced emission. The Group has
an internal guideline on the purchase of hybrid electric vehicles
aiming at further reducing fuel consumption and GHG emission.
The staff canteen uses electricity rather than LPG to reduce air
pollution caused by catering service. Fume exhaust generated
from canteen operations in other plants is purified by electrostatic
precipitator before releasing into the atmosphere.

Air pollutant emissions of all business operations

XE—[BRERRRRK]

(#)
2RI RY B ()

RE-—DRIERBEN  BANEESHER
EARERMEREEZEFHRN  MmEET
HERERFER - AEERBEEB HITER
BAmiEsl EEE-—SIRIBEBERERRE
REPH - ETIRECAEIMIFRECAHER
(LPG) » UBIAD BRI FRERM M ERITR «
Htt THNRELEETEENERTAFER
ERFLESEHRERRS -

FrERBEEZERTRYHH

Unit 2022/23 2021/22 2020/21
B —E-__— /== - /= BB /——H
Air Pollutant Emissions
ZRTERYBER
Nitrogen oxides (“NOx") kg 1,667.51 1,745.75 82.07
b=tk ()] Fr
Sulphur oxides (“SOx") kg 2.02 2.11 0.64
mEy F=
Respiratory suspended particles kg 92.41 108.38 2.28
("RSP")
EILSPN 522 ks Fr
Note: Kzt -

- Emission factors were revised to make reference to Appendix 27 to
the Listing Rules and their referred documentation as set out by the
Stock Exchange, unless stated otherwise.

- Significant increase in air pollutant emissions due to the expansion
of reporting scope to include specialty fats plant in Jintan and
the logistic fleet in Hong Kong since 2021/22. They contributed
1,673.13 kg NOx, 1.56 kg SOx and 106.34 kg RSP in 2021/22 and
1,591.93 kg NOx, 1.46 kg SOx and 90.33 kg RSP in 2022/23.
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Pillar 1: “Towards a Greener Future”

(continued)
Greenhouse Gas Emission and Energy Efficiency

The Group has been consistently and persistently implementing
various initiatives and policies to increase energy efficiency and
reduce greenhouse gas emissions. The edible oil plants have
established the Energy Resource Management Procedure to
enhance the management of the power system, ensuring a reliable
supply of electricity for production, residential and office facilities.
Additionally, this procedure encourages a safe and rational use of
energy while considering the environmental impact. The specialty
fats plant has implemented the Energy Resource Management
Control Programme to enhance energy and resources
management and encourage conservation while reducing waste.
Electricity Management Regulation for the homecare product plant
is also in place to raise the awareness among employees regarding
their electricity consumption to ensure efficient utilisation.

During the Reporting Period, the Group’s business operations
resulted in GHG emission of 34,379.75 tonnes of carbon dioxide
equivalent (“tCO,e"), mainly carbon dioxide, methane, nitrous
oxide and hydro fluorocarbons. The overall intensity of the GHG
emissions for the Group was 0.05 tCO,e/tonne of production
volume. The major sources of greenhouse gas (GHG) emissions for
the Group came from production activities, canteen operations
and motor vehicles. The GHG reported arose from the following
activities and scopes:

o Direct (scope 1) GHG emissions from the combustion of
various fuels in stationary and mobile sources, and release
of refrigerants;

o Energy Indirect (scope 2) GHG emissions from purchased
electricity; and

° Other Indirect (scope 3) GHG emissions from business air
travel, freshwater and sewage processing, and paper waste
disposal at landfills.
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Pillar 1: “Towards a Greener Future”

(continued)

Greenhouse Gas Emission and Energy Efficiency
(continued)

To reduce scope 1 GHG emissions, refrigerants with lower Global
Warming Potential were chosen. R22 refrigerant has been replaced
by R32 refrigerant in our operational sites. The Group intends
to replace the three chillers in Lam Soon Building in Hong Kong,
which currently use R22 refrigerant, with chillers that can use R32
refrigerant in the coming years. For scope 2 GHG emissions, the
electricity consumed by the Group during the Reporting Period was
58,923,345 Kilowatt-hour ("kWh") against 66,819,191 kWh last
year. Overall energy intensity was 82.99 kWh/tonne of production
volume. Types of energy consumed included electricity, natural
gas, LPG, biofuel, petrol and diesel.

The Group continues exploring new energy-saving opportunities
and energy-efficient technologies for its premises and production
lines with a view to reducing energy consumption and GHG
emissions. Priority is always given to energy-efficient equipment
with Grade 1 energy label when selecting cooling system.
During the Reporting Period, the logistic fleet replaced two old
EURO4 trucks with EUROG6 trucks, which emit less NOx and other
pollutions into the environment. As of 30 June 2023, 25% of the
trucks in our logistics fleet are using EURO6 engines.

To support the use of clean energy, the Group took part in
the CLP Power Hong Kong Limited (“CLP") Renewable Energy
Feed-in Tariff Scheme by installing 542 pieces of 220-kW solar
photovoltaic (“PV”) module on the rooftop of Lam Soon Building
in Hong Kong. The solar PV system commenced operation in
November 2019 and supplied electricity of 924,723 kWh to
CLP’s power grid as of 30 June 2023. In Mainland China, a 0.7
MW solar PV system was installed in the flour plant in Jintan in
October 2022. 452,899 kWh of electricity has been generated
from November 2022 to June 2023, with 402,180 kWh for self-use
and 50,719 kWh for grid use. A total of 700,650 kWh renewable
energy was generated from solar PV system during the Reporting
Period. Flour mills in Shekou and Yixing plan to kick off the solar
power project in the coming years. These projects aim to provide
sufficient electricity supply to avoid operation disruption during
peak demand in electricity and also achieve carbon reduction
across operation processes.
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(continued) (&

Greenhouse Gas Emission and Energy Efficiency
(continued)

B = SR B8 BE R R R IR s (4T

The solar PV modules installed in the flour plant in Jintan

REBERH AR FH ARG RA M

The solar PV modules installed at the roof top of Lam Soon Building in Hong Kong

REBEIEAENEBRZEN KB RAN

The Group receives continuous support from the CLP Eco Building
Fund. Lighting revamp for warehouse was completed in October
2022 with 263 pieces of T8 Fluorescent Tube upgraded to 37
pieces of LED Linear High Bay Light, saving approximately 82.41%
electricity consumption per year. The refurbishment work is
expected to be scaled up across the business units in Hong Kong
and Mainland China.

AEAFEESTELEETFESNIEF -2
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participating in the CLP’s Peak Demand Management Programme 2022.

Lam Soon Realty Limited was awarded an “Appreciation Certificate” by CLP for

FIEESRARESEIESEAEEEF 20228 T EHE [ BHHE ]
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Appreciation
Certificate

Lam Soon Realty Ltd

Poak Demand
Menagement °;
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Pillar 1: “Towards a Greener Future”

(continued)

Greenhouse Gas Emission and Energy Efficiency

(continued)

Furthermore, the Group shortened the operation time of the
agitator of the sewage treatment station from 24 hours to 12
hours per day with the sewage treatment capacity remaining
unchanged, saving approximately 17,500 kWh of electricity
consumption per year. In addition, the Group plans to complete
the central air conditioner revamp in the perfusion workshop

(&
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BEREHER R RS ()

next year, which is estimated to save 8,900 kWh of electricity

consumption per year.

Greenhouse gas emissions and energy consumption data of

all business operations
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FrERBEEEZ BERBHMREEFEHE

Unit 2022/23 2021/22 2020/21
B B /=% —E-— /& —EBEC-E /&
Greenhouse Gas Emissions
BRERBHK
Scope 1 Direct emission' tCO,e 849.342 820.182 322.73
SR BB WogtHER
Natural gas tCO,e 438.40° 270.66 58.06
RAR M-S tHES
Liquefied Petroleum Gas (“LPG") tCO,e 1.194 0.25 0.17
Sl ey AN T ap: Bl WM-_EthE:
Diesel tCO,e 256.06 272.25 4.15
B W_EtmEE
Petrol tCO,e 101.24 102.51 116.15
b W-StHES
Biofuel tCO,e 2.67* 3.42 3.43
ERE WM-_EthE:
Refrigerants tCO,e 49.78° 171.09 140.77
VR B W_EmES
Scope 2 Energy indirect emission tCO.e 33,293.89° 40,374.707 38,141.58
B2 BRI EHER B-—EtBREE
Purchased electricity tCO,e 33,293.89¢ 40,374.707 38,141.58
BE W_EtxEE
Scope 3 Other indirect emission tCO.e 236.53° 203.30 287.24
EHE3 HiREHER WoEtHER
Paper waste disposed of at landfills  tCO,e 8.93 19.43 66.43
HHERENWER WS tREE
Freshwater processing tCO,e 85.40 81.52 71.70
KRR W-EtHREE
Sewage processing tCO,e 16.24 15.69 33.69
BEKERIE W_StRES
Business air travel® tCO,e 125.96° 86.66 115.51
B Z ke W-_StHES
Total GHG emission tCO,e 34,379.75 41,398.18 38,751.55
BRERBHRAE WogtHRER
GHG emission intensity tCO,e/tonne of 0.05 0.05 0.04
production volume
BERBHREE WSt HEE
BHES
BIE(EE)BRAR | —F-=F 5% 45
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"Towards a Greener Future”
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HEREAHRES

[ BRI ERERARR ]

(continued) (4&)
Greenhouse Gas Emission and Energy Efficiency REREHEREEERE NS (E)
(continued)
Greenhouse gas emissions and energy consumption data of BB EE B mEB RS EE
all business operations (continued) (4&)
Unit 2022/23 2021/22 2020/21
By —E-—- /=& —E-8 /&
Energy Consumption
BEFUHFE
Electricity kWh 58,923,345.00" 66,819,191.40" 63,277,270.87
Wl TRE
Natural gas m? 215,072.31 134,272.97 28,706.40
AAR R E S
kWh 2,127,335.72 1,328,138.14 283,944.45
FRE
LPG kg 395.00* 84.00 56.00
bR =p::E=h TR
kWh 5,505.26* 1,170.74 780.49
FRE
Diesel L 97,147.61 103,293.42 1,584.38
55 -
kWh 971,310.74 1,032,758.36 15,841.10
TEE
Petrol L 38,061.35 38,546.16 43,666.95
by #
kWh 338,787.59 343,102.93 388,683.55
TRE
Biofuel'> 3 L 4,950.00* 6,340.00 6,360.00
LR 13 #
kWh 24,032.85* 30,781.47 30,878.58
TRE
Total energy consumption kWh 62,390,317.17 69,555,143.04 63,997,399.04
HEREEEE TR
Energy consumption intensity kWh/tonne of 82.99™ 77.79 72.66
production volume
BERHERE TEE SHEE
Notes: FtaF :
1. Emission factors (“EFs”) were made reference to Appendix 27 to 1. MREBRAN  FERARB(HRREE]D 2
the Listing Rules and their referred documentation as set out by the ZLHRAIMER27TRBRAHENSE MY -
Stock Exchange, unless stated otherwise.
2. Significant increase in Scope 1 GHG emissions was due to the 2. HRBEHERAZEER T _—F+—
expansion of reporting scope to include specialty fats plant in PHBREENSESEIEREANR -
Jintan which commenced its operation in November 2021 and the ==/ FEMANEBYRER - EE1UR
logistic fleet in Hong Kong in 2021/22. They contributed 475.18 EREHMBEZEEM - R = =F
tCO,e and 624.61 tCO,e Scope 1 GHG emission in 2021/22 and KRB /= FECHBIRERE
2022/23 respectively. The trial production in specialty fats plant in Mo Bl 547518 — ik E 2% 624.61
Jintan and increase in the number of operation days of the refining W _EmEE - RIBEHH > EHER
boiler in the edible oil plant in Shekou also accounted for the Mz RELEEUR RO R B MBEEEE
increase during the Reporting Period. ETREEMEEH T REREIH R ZIGM -
3. Significant increase in natural gas was due the trial production 3. HREERERERAXEERRORA
in specialty fats plant in Jintan and increase in the number of HRAERIBEETREEN S RAREE
operation days of the refining boiler in the edible oil plant in B e
Shekou.
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"Towards a Greener Future”

(continued)

Greenhouse Gas Emission and Energy Efficiency
(continued)

Greenhouse gas emissions and energy consumption data of
all business operations (continued)

Notes: (continued)

4.

In response to a biofuel forbiddance enforced by the Qingzhou
Municipal Government, there was a significant increase in the
use of LPG as a substitute, resulting in the decrease in biofuel
consumption in the flour mill in Qingzhou.

Significant decrease in Scope 1 GHG emission from refrigerant
usage was due to the repair of mechanical damage and prevention
of refrigerant leakage in the edible oil plant in Shekou, the Lam
Soon Building in Hong Kong and the specialty fats plant in Jintan.

Significant decrease in Scope 2 GHG emission was due to the
decrease in production and application of solar PV modules in flour
mill in Jintan. EF of 0.39 kg CO,e/kWh was adopted for purchased
electricity in Hong Kong. EF of 0.5703 kg CO,e/kWh was adopted
for purchased electricity in Mainland China.

Significant increase in Scope 2 GHG emission in 2021/22 was due
to the expansion of reporting scope to include specialty fats plant
in Jintan and the logistic fleet in Hong Kong. They contributed
661.45 tCO,e and 944.75 tCO,e Scope 2 GHG emission in 2021/22
and 2022/23 respectively.

CO, emissions from the Group’s business air travels were reported
in accordance with the International Civil Aviation Organisation
("ICAO") Carbon Emission Calculator.

Significant increase in Scope 3 GHG emission was due to the
resumption of business travel after the COVID-19 pandemic.

Significant decrease in total energy consumption was due to the
decrease in production and application of solar PV modules.

Significant increase in energy consumption in 2021/22 was due to
the expansion of reporting scope to include the specialty fats plant
in Jintan and the logistic fleet in Hong Kong. They contributed
3,124,121.95 kWh and 3,521,540.11 kWh of energy consumption
in 2021/22 and 2022/23 respectively.

EF of biofuel used in canteen operations was assumed to be 0.54
tCO,e/tonne, by referring to the Methanol Institute Specifications.

Energy density of 9,500 BTU/pound was adopted for biofuel
calculation, by referring to the Methanol: Properties and Uses
published by SGS.

Significant increase in energy consumption intensity was due to the
decrease in production volume.
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"Towards a Greener Future”

(continued)

Greenhouse Gas Emission and Energy Efficiency
(continued)

Greenhouse gas emissions and energy consumption data of
all business operations (continued)

The Group has developed GHG emission and energy use targets

X
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(#&)
BERBHEHRE RN (&)
rEEBEECEERBHMREREEE

FEECALERE HEREREHERKER

of manufacturing plants' to monitor the performance on GHG FRERE  UERBEEREBHEMKBEEREN
emission and energy consumption reductions: x=I
GHG Emission and Energy Use Targets
BEREBHERREREABE
Target Base Year Performance in
Base Year Year Target Detail Performance 2022/23
—E—-—
HEEFE BEEEE BB EEFERR ZEFRE
2018/19 2025 To reduce electricity intensity by 7% 70.18 kWh/tonnes  74.04 kWh/tonnes
of production of production
volume volume?
“E-N-hE ZE-HF HAERERKIY% BWES BHES
70.18F FLBF 74.04F LB
2018/19 2025 To reduce electricity-led carbon intensity 0.04 tCO,e/tonnes 0.04 tCO,e/tonnes
(Scope 2) by 8% of production of production
volume volume
ZE-N-NWE ZESHEF AEELANIRE (8B2)FES% BWEE0.04M  SWHER0.040
—gtRES —EtmEE
Notes: BEt -

48

Manufacturing plants contributed 61,264,796.87 kWh,
63,865,715.40 kWh, and 55,458,328.00 kWh of electricity
consumption in 2020/21, 2021/22 and 2022/23 respectively.

Manufacturing plants contributed 37,294.26 tCO,e, 38,902.43
tCO,e, and 31,578.90 tCO,e Scope 2 GHG emission in 2020/21,
2021/22 and 2022/23 respectively.

The reason for the increase in intensity was due to the decrease
in production volume for the Reporting Period. The deepened
automatic level, installation of air conditioners in response to the
regulation, and electricity consumption that was independent of
production volume such as plant office electricity consumption and
lightning also accounted for the increase.

Manufacturing plants include the five flour mills in Shekou (Shenzhen),
Yixing, Jintan, Qionglai and Qingzhou in the PRC, the edible oil plant in
Shekou, Shenzhen in the PRC and Hong Kong and the homecare product
plant in Guangzhou in the PRC.

1.

S EBEZENEER=Z=-2 =

— B/ =F :g::/:_i ,E'JIJ
£61,264,796.87 T FLB ~ 63,865,715.40F
R 55,458,328.00 F FL b

CTERECEB2RERBHMRN _Z =
B/ -—F B /-_f .-%
=55 51R37,294. 26 = AL HE
B 38,902 43 —FLHEEK31,578.90
W_EtmEE -

BEENCREASARENRBES TR - 18
RORETBERCABKFT AESKE
MEZRZ=H UARBEEHRLERERRAS
HESEBENAEE -

SEBEEEVRFEEACRI)  ER® - £18 -
IR SN EEERH - AR PERIEORE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RiIE - HERERBRES

Pillar 1: “Towards a Greener Future”

(continued)
Water Management

The Group consumes water for its production and domestic
activities. Water consumed by its Hong Kong operations was
supplied by Hong Kong’s Water Supplies Department, whilst water
consumed by its Mainland China operations was sourced from
the municipal water supply system in their respective locations.
There was no issue identified in sourcing water that was fit for
purpose. The plants have water tanks in place to store water for
emergency use. During the Reporting Period, the Group consumed
196,466 m? of freshwater, with a water intensity of 0.26
m3/tonne of production volume. All discharges from production
and domestic activities are pre-treated on-site through regularly
maintained grease traps and septic tanks. On-site wastewater
treatment facilities are installed in some of our operational sites
for advanced sewage treatments?. 40% of the wastewater in
homecare production plant is treated and reused for flushing,
cleaning and landscaping, while the majority of the pre-treated
wastewater enters the sewage collection system and discharges to
a nearby municipal sewage pipe network system.

The treated effluent discharged by our operational sites fulfilled
the requirements of permitted discharge limits set by the Discharge
Limits of Water Pollutants (DB44/26-2001). The homecare
product plant monitors chemical oxygen demand (“COD") in real
time. During the Reporting Period, we have engaged third-party
testing organisation to measure COD, the results was 9mg/L,
which was lower than the discharge limit of 100 mg/L, meeting
the first-class discharge standard of Guangzhou, the PRC. The
homecare product plant obtained the "Urban Sewage Discharge
into Drainage Network Permit" in October 2022; therefore, the
Group's wastewater discharge allowance has been upgraded to
Class 3 standard, in which the COD limit is 500 mg/L, and the
actual emission was 30 mg/L. The specialty fats plant adheres to
the guidelines set forth in the Wastewater Quality Standards for
Discharge to Municipal Sewers (CJ343-2010), as well as other
relevant national industrial pollutant discharge standards and
urban domestic sewage treatment system acceptance standards.
The edible oil plant in Shekou performs regular wastewater testing
and the sampling results of COD, pH value, total suspended solids,
and oil and grease were all within the relevant permissible levels
during the Reporting Period.

The Group persistently reduces water loss by maintaining and
upgrading its water supply pipeline system, reducing water
consumption through upgrading water-saving devices and reusing
wastewater whenever possible. Some water-saving initiatives
include:

(i) Establishing regulations on water management to regulate
water consumption practices of employees, such as the
Water Management Regulations to ensure the effective
protection and sustainable utilisation of water resources
through standardising employees' practices regarding
water usage;

2 Since the flour mills did not generate industrial wastewater, and
the wastewater generated by the edible oil plant in Hong Kong
was minimal, there were no on-site wastewater treatment facilities
provided in these plants.
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Pillar 1:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - #HERERHRES

"Towards a Greener Future”

(continued)

Water Management (continued)

(ii)

(iii)

(iv)

v)

(vi)
(vii)

Using cooling water recirculation system for cooling towers;
Installing automatic faucets;

Re-using purified reverse osmosis (“RO") water for toilet
flushing and greening of production areas;

Installing flow controller for taps used in toilets and
canteen;

Recycling steam condensate for oil heating; and

Posting promotional materials and reminders to encourage
water conservation practices.

Our manufacturing plant has formulated Regulations on
Management of Water Usage to regulate rational use of water
and promote the conservation of water resources. In addition,
the Administration Department of the Group has expedited the

X
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[ BRI ERERARR ]
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(vi)
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replacement of old water dispensers to reduce the consumption BIEEKKEE  BAEKEEERLDEE6%(ZE
of bottled water. During the Reporting Period, an additional set of —— /" :51%) e
filters water dispenser was installed, with a 66% (2021/22: 51%)
consumption decrease in total.
Water consumption of all business operations FrEXRBEEE T FHKAKE
Unit 2022/23 2021/22 2020/21
B bbbt | — T — /- BB /——
Water Consumption
Ake
Absolute water consumption m3 196,466.00 190,290.00 171,865.00
BERAKE MK
Water consumption intensity m3/tonne of 0.26 0.21 0.20
production volume
AKEE FK BHES
Note: Hiat -
= Significant increase in absolute water consumption was due to - HRBEHEN-_Z=—— ——FEAZEE
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the expansion of reporting scope to include specialty fats plant in
Jintan in 2021/22. It contributed 8,153 m? and 15,966 m? water
consumption in 2021/22 and 2022/23 respectively. The increase
during the Reporting Period was also due to water pipe leakage.
The defective water pipes had been repaired.

FeBRNEEBRER BYHAKERZY
MeRZB=Z— /ZFR-FB-= /==
Fo 2 BKEAES 153 A KKk 15,9663
TR o RIREEIE > ARKESRUBAKX
B - BBRNKETHIEE -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - #HERERHRES

Pillar 1:

(continued)

"Towards a Greener Future”

Water Management (continued)

To monitor our progress in water saving, we have set a target to
reduce water intensity:

XE—[BRERRRRK]

(#)

AKEE (&)

RERFRMNEHKTHEHNER  RMASKRER
B EAKRE -

Water Intensity Reduction Target

RKEBEREER R

Target Base Year Performance in
Base Year Year Target Detail Performance 2022/23
—E—=
HEEFE BEEEE BT HEFERR “=ZF2RR
2018/19 2025 To reduce water intensity based on 0.17 m3/tonnes 0.23 m3/tonnes
production volume of our manufacturing of production of production
plants® by 3% volume volume
it AV —E-hF *E?FEFF’EE’JF; BEEREMNAKE SHEES BWES
— & EFE1K3% 0.173 53K 0.233 5K

Note: B -

- Manufacturing plants contributed 164,917.00 m?, 175,972.00 m?, - C-EFFI%ZFH?JKEEA— T =— =
and 173,680.00 m?® water consumption in 2020/21, 2021/22 and B/ F B /ZZF35B
2022/23 respectively. 164,917.003Z 75 3K ~ 175,972.00 3L 5 K &

173,680.003 /53K o

Waste Management BEYIE R

The Group has established multiple policies to facilitate waste ZK%EETL%EBZ%E?E@W%E ° ﬁﬂﬂ’ﬂ

management. Our edible oil plant has implemented the Waste ERAMCEREZVERRF  UBRREES

Management Procedure to ensure proper waste control, disposal, =H - REEYURBEEAEYERNGTER

and mitigate pollution and personal hazards associated with ABRRE HHT&*E#EF_B?%'«E fﬁﬁﬂuufEL

waste, while the flour mills and the homecare product plant have VREEYEFIETE UESERTE O BDE

established the Waste Control Program to maintain ecological
balance, reduce waste pollution to the surrounding environment,
and effectively manage the disposal of various waste materials
generated by the Company. Waste Management Control Program
has been implemented in the specialty fats plant to assist proper
waste management and mitigate pollution to the surrounding
ecological environment.

The Group generated an approximate total of 38,535 kg of
hazardous waste with an intensity of 0.05 kg/tonne of production
volume and 955,085 kg of non-hazardous waste with an intensity
of 1.27 kg/tonne of production volume during the Reporting
Period. Hazardous wastes generated include waste with organic
solvent, waste with mineral oil, waste with dye and coating,
selenium and mercury-containing wastes and other wastes (i.e.
waste containers, capacitors and oil wipes). Non-hazardous wastes
generated comprised of commercial waste, paper, plastic, scrap
metal, sludge and other wastes. Other wastes included sampling
and liquid wastes from manufacturing plants.

The Group is committed to reducing waste generated in our
manufacturing plants and offices and ensuring that both
hazardous and non-hazardous wastes are well-managed.

3 The water consumption of the Hong Kong edible oil plant and
Hong Kong office is recorded in one master water meter as they
locate in the same building.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERBRES

Pillar 1: “Towards a Greener Future”

(continued)
Waste Management (continued)

For hazardous wastes, we have appointed licensed operators/
applied industry standard to collect and handle hazardous wastes
prior to disposal. For non-hazardous wastes, centralised waste
collection, storage and transfer facilities for on-site solid wastes
are available in accordance with national standards to maximise
recycling rates. Non-hazardous wastes are collected by registered
waste collectors for proper disposal. Commercial wastes are
transferred to designated collection points; other recyclables,
including scrap metals and waste paper, are collected and
repurposed by qualified recyclers.

To prevent potential harm to human health through contamination
of soil, air and water resources, the Group is committed to
implementing proper and immediate treatment of hazardous
wastes and wastes that require strict control by engaging qualified
companies for collection and further handling.

Additionally, the Group has adopted electronic communication
and e-platform for circulation of papers of board/board committee
and other meetings to promote paperless operation. Where
printing is necessary, double-sided and black-and-white printing
is recommended. The use of smart-print application also saves
paper and ink. Waste recycling bins are installed in the offices to
encourage paper recycling. During the Reporting Period, Waste
Separation Bins was placed at lobby of Lam Soon Building for
collection of paper, plastic bottles and metals. Over 84.3% of the
non-hazardous wastes were recycled during the Reporting Period,
with 100% recycling rates achieved for scrap metal, sludge, waste
plastic, waste paper, and food waste.

Our manufacturing plant has established the following initiatives
to reduce waste generation:

o Recycles the empty chemical containers by the raw material
suppliers;
o Establishes the “Waste Management Procedure” and

sets up various recycling stations, to facilitate better
classification of wastes for storage and disposal;

. Generates economic benefits from non-hazardous wastes,
by selling them to recognised recycling companies; and

o Turns waste into energy through food waste collection.

XE—[BRERRRRK]
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RiIE - HERERBRES

Pillar 1: “Towards a Greener Future” & — ([BROEBR&FFRXEK ]

(continued) (#&)
Waste Management (continued) BEYIE R (1)
Waste production of all business operations HEXBEEZEYEE

Unit 2022/23 2021/22 2020/21
By = VS| —®-— /——f —B-%/-—%

Hazardous Waste Produced

EERERRY

Other waste listed on the kg 33,556.70 33,683.69 25,748.95
Directory of National
Hazardous Wastes
ZH(EREREY AN Fx
HAhEEEY)

Pesticide wastes (from treatment kg 2,129.00" - -
within the factory premises)

REBEZY(REIHSHAN T

BIE)
Wastes with organic solvent kg 1,490.60? 820.00 721.88
EERABINERED T
Wastes with mineral oil kg 1,039.90 1,601.20 578.99
BRYANEREY Fr
Mercury-containing wastes (from kg 140.00 130.60 245.40

waste lighting products)
BREEV(RBEZRBER) TR

Wastes with dye and coating kg 119.00 142.00 453.03
BRMRERNEEY T
Acid waste kg 5.00 - -
R REZEY) T
Selenium-containing waste kg 54.88 46.20 79.15
BIREEEY T
Total hazardous wastes kg 38,535.08 36,423.69 27,827.40
produced
EXEEREYEE T
Hazardous wastes intensity kg/tonne of 0.05 0.04 0.03
production
volume
BERENBE T/ SHEE
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Pillar 1: “Towards a Greener Future”

(continued)

RE  #HERERBRES

Waste Management (continued)

Waste production of all business operations (continued)

42

(48

BEYEE (&)

FrE#BEEEYEL ()

Unit
B
Non-hazardous Waste
Produced
EXEEERY
Commercial waste kg
[GES:E37 Fr
Scrap metal kg
BEEE T
Sludge kg
Ep T
Waste plastic kg
BEZE AR T
Waste paper kg
BE4 Fr
Food waste kg
5323 T
Total non-hazardous wastes kg
produced
EXEBEREYEE =
Non-hazardous wastes kg/tonne of
intensity production
volume
BERZEYRE Tr SHEER

==

2022/23
-/ =—=%

242,132.31

122,196.00

128,100.00

239,446.93

179,856.683

43,353.33°

955,085.25

1.27¢

XE—[BRERRRRK]

2021/22 2020/21
—E-—- = —ZBZ® ——F
391,742.86 447,725.08
111,885.00 165,217.00
127,530.00 94,937.00
302,721.00 283,657.00
97,666.00 99,280.57
1,031,544.86 1,090,816.65
1.15 1.24
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Pillar 1:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - #HERERHRES

"Towards a Greener Future”

(continued)

Waste Management (continued)

Waste production of all business operations (continued)

Notes:

1.

According to advice of Shenzhen Ecological Environment Bureau

I LEREIRER), flour mills plant in Shekou have re-organised
the type of hazardous waste of one hazardous waste from “other
waste” to “pesticide wastes”.

Wastes with organic solvent generated by specialty fats plant
in Jintan from July 2021 to February 2023 were collected by
registered waste collectors for proper disposal in February 2023.

During the COVID-19 pandemic, restriction of road transport
of raw materials imposed by Mainland China from March 2022
to December 2022 had led to use of waterway transportation
which required the use of paper carton boxes, instead of reusable
turnover boxes, causing significant increase in waste paper.
Nevertheless, the paper carton boxes were recycled during the
Reporting Period.

Significant increase in non-hazardous wastes intensity was due to
the decrease in production volume.

Newly disclosed in 2022/23. Food waste was categorised as
commercial waste in 2020/21 and 2021/22.

The Group has developed waste targets to monitor the
performance on waste reduction:
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ER > FUBRPEEEAKKER  TEFE
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o

Waste Reduction Targets

BEYRLSBEE
Target Base Year Performance in
Base Year Year Target Detail Performance 2022/23
-2/
EEFE BEFEE BEFE EXEFERR —=FZRR
2018/19 2025 For non-hazardous wastes, to achieve 100% 68.60% 84.01%
diversion rate of all business operations*
=N/ “ECRF HNEZERY BRABEBREZN
—hE 100% 2 M=
2018/19 2025 For hazardous wastes, maintaining 100% 100% 100%
recycling rate for hazardous wastes of
manufacturing plants
—=2-N/ ZECRF HREEERERY RELERENEEER
—h& #1100 % Y [E] Uy =
4 Business operations include the five flour mills in Shekou 4 EBELEARBRVRPEEDCRY) HE
(Shenzhen), Yixing, Jintan, Qionglai and Qingzhou in the PRC, the 218 PERSMNOERELRE  CADE
edible oil plant in Shekou, Shenzhen in the PRC and Hong Kong, FIEORBBNERAME - YRPEEM
the homecare product plant in Guangzhou in the PRC, the office in WREEEARM - VRPEEONREE
Shekou in the PRC, and the headquarter office in Hong Kong. DRNREBNEIBRER
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RE - #HERERHRES

Pillar 1: “Towards a Greener Future”

(continued)
Packaging Materials

Packaging materials consumed by the Group were mainly
recyclable materials including plastic, cotton bags and paper.
Packaging materials were sourced from external suppliers, with
constant inspection on quality, particularly on their safety and
hygiene performances. During the Reporting Period, a total of
14,977 tonnes of packaging materials have been consumed for
protection of finished products, representing a consumption
intensity of 0.02 tonne/tonne of production volume.

The Group has been proactively exploring ways to reduce the use
of packaging materials and promoting products with replaceable
packaging to reduce the consumption of plastic pumps. The
following practices were implemented by our manufacturing
plants:

o Reduce the consumption of packaging materials by bulk
delivery and light packaging;

o Evaluate packaging suppliers annually for compliance
assurance;

o Reduce the use of non-recyclable resources for packaging;

o Apply various re-using and recycling methods to non-food

packaging materials, such as re-using as turnover box, or
recycling by recognised handlers;

o Adopt recyclable labelling materials, such as replacing
polyvinyl chloride (“PVC") based labelling materials with
those made of polyethylene terephthalate (“PET");

o Package products with crates which can be reused; and
o Require packaging material suppliers to reduce packaging
weight.

XE—[BRERRRRK]
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Pillar 1: “Towards a Greener Future” & — ([BROEBR&FFRXEK ]

(continued) (#&)

Packaging Materials (continued) BHEMB(E)

Packaging material consumption of all business operations FrE KL IE T RN FE

Unit 2022/23 2021/22 2020/21
B Sl S | — B — = —ZB-E/——F

Packaging Material Consumption
BEMBERE
Plastic tonnes 8,311.48 9,313.22 8,197.41
pizp 3! L
Paper tonnes 5,499.72 6,750.91 6,413.11
#oR 7
Metal tonnes 694.38 866.84 1,110.98
2B A
Cotton tonnes 441.36 506.14 553.89
iFin i
Fibre and cotton tonnes 19.86 24.23 23.48
WERBR A
Glass bottle tonnes 9.62" - -
I i
Aluminium film tonnes 0.66" - -
$RRE i

Note: Kzt :

1. Edible oil plant in Shekou has re-organised the type of packaging 1. WORABERYE T “=F8&i

material for 2022/23. MIEET T B -
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R - HERERBRES

Pillar 1: “Towards a Greener Future”

(continued)
Climate Change

Climate change is a significant threat to the sustainability of
businesses and communities worldwide. Therefore, the Group
recognises the importance of identifying and analysing climate-
related risks to ensure its long-term sustainability. To achieve this,
the Group has appointed a third-party consultant to perform a
climate risk scenario analysis for our major operational sites during
the Reporting Period with reference to the recommendations of
the Task Force on Climate-related Financial Disclosures (TCFD).

The scenario analysis provides descriptive information on the
potential risks arising from climate change that the Group could
face in the short, medium, and long term. This information
is important in helping business units to identify potential
vulnerabilities and develop appropriate risk management
strategies. Specifically, the scenario analysis evaluated the
"business as usual" scenario, where no further action is taken
beyond current policies. In this scenario, emissions continue to rise
throughout the 215t century, and coal and other non-renewable
energy sources continue to dominate, while low-emission
technologies remain inadequate.

We assessed the severity and likelihood of the climate-related risks
to our operations and stress-tested our business against plausible
future states. By doing so, the Group aims to identify potential
risks at an early stage and to take action to mitigate them, which is
crucial for maintaining long-term sustainability development. The
Group recognises that climate change is a complex and evolving
issue, and it is committed to remaining vigilant and proactive in
identifying and managing climate-related risks.

We conducted a climate risk identification exercise in 2022 to
identify, analyse and evaluate the potential physical and transition
risks related to climate change.

For physical risk, extreme weather events including extreme wind
or cyclone, and shifts on climate including rising water stress
may damage equipment, buildings and assets, thus interrupting
the production of our factories. Transition risk including policy,
technology and market risks will also have a significant effect to
the group’s operation and long-term development.

XE—[BRERRRRK]
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RE HEBRERBRES

Pillar 1: “Towards a Greener Future” & — ([BROEBR&FFRXEK ]

(continued)

Climate Change (continued)

Physical Risk
Y22 B B

(#)
RIRB{L (&)
Description
gt

Extreme wind/Cyclone

S8, HE

Flooding

//\Zk

Water Stress

oK

Transition Risk

BIEE R

Some of our manufacturing plants are located in coastal areas, natural disasters may
cause damage to the equipment, buildings and assets.

EMNETEEREUMNEETLE  BRKXETERSHRE BFREEEREE -

Heavy precipitation, storm surge or riverine overflow may bring acute flooding risks,
resulting in the damage of the plant-based ingredients.

EiEK  BEFBSUTRER S RBEN S KER  BFEYRIMRZE -

Although most of the properties of the Group are located near the coastal areas
with plenty water resource, access to water fit for purpose may not be guaranteed
due to the increasing demand for agriculture and urban use, human consumption
and ecosystems, which poses a challenge for water stress.

BEAEEABIVERELEHE  KEREE  BRARRERKTAK - AR
Eﬁ&iﬁ ERBN T RTENEM - ATREEERFBBEESEAR - B BKE D H R

Description

i

Policy and legal

HERN AR

Technology

Bl

Market

)

Since the Chinese and HKSAR Government have set carbon neutrality target, more
aggressive regulations, policies and initiatives will be implemented to limit the
energy consumption and GHG emission to achieve the target.
HATEREBBERNEHERTMER  BEREENNER  BIRKRERE
LIRHEREERBERBHMABRER -

Phase out of old equipment and lighting system upgrade for new technology would
increase the investment cost and potentially decrease the revenue due to temporary
shutdown in production to upgrade equipment.
FABEREBRBIFRMARBBPRGGIBEMIRERA » XA REEARREMSIHE
HTFFﬁ'ﬁ,J'K’J‘Llﬁl)\ °

Change in consumer preferences and behaviour also leads to market risk as
customers might be sensitive to the procurement and production processes of food
manufacturing.

HEBERERTANSCTIEEFH SRR RRAHEETEHRRRENERE
REEBERABR -

To lessen the impact of potential climate-related risks on our BRALEZEERGZHBREBEHRMERNSLE
business, we have established our Climate Change Policy. The R4 ERFESCEEER - EZH%%L%WE&
policy outlines our commitment to mitigate the negative impacts IRBERFEELCHERMEENEESE

of climate change on our operations and increase our resilience BBEMR HE - EEERREESERMAER 1|§
to climate change via mitigation, adaptation, monitoring and BILHIKERE D - Zkﬁlﬂ’]j(ill D E i B 15
reporting. The ISO 14001 Environmental Management System BRAISO 14001 RIZEEERBR - ZBREVR
has been adopted across most of the Group’s operation sites. The PN EREIR iﬁgﬁﬁﬂjﬁxﬁ&;@ha’]ﬁ&%%
system with its effective and timely emergency mechanism is in H o WEEAERAKEMNEFERE R Z
place in case of severe environmental incidents. It also keeps track R

of the Group’s energy efficiency and emission reduction targets.

To enhance our emergency response capability on extreme climate AESEHBIERIZEESENESEHD > RS

event, we have formulated a Flood Prevention Contingency Plan. HEBNESTAR - ZFERPEFEFT B E MK
The Plan clarified the role and responsibility of each personnel BReEEAENES ﬁﬂbfj([iﬁg,md\awﬁ“
when flooding is expected. It helps minimise the casualties of our EERNAEBTRAQTZLEERK °

people and economic loss of the Company due to natural disaster.
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Pillar 1: “Towards a Greener Future”

(continued)

Climate Change (continued)

Since 2013, the Group has appointed qualified third-party
institutions to verify its greenhouse gas (“GHG") emission, as part
of the commitment to the government’s Emission Trading Scheme.
In particular, the flour mill in Shekou is audited annually to ensure
that their GHG emission quantification and reporting meet the
requirements set out in the Specification with Guidance for
Quantification and Reporting of the Organisation’s GHG Emissions
(SZDB/Z 69-2018).

Electricity consumption, which accounted for over 96% of
the Group’s total GHG emission, remains the largest source
of GHG emissions for the Group during the Reporting Period.
To demonstrate its determination to lower the overall energy
consumption, the Group has phased out old equipment, upgraded
lighting system and participated in the CLP clean energy initiative
to optimise energy efficiency, which aims to reduce electricity
consumption and align with the practices in regions where it
operates.

Pillar 2: “Empowering our People”

xE—[BRERRRRK]

(&
RIRB L ()

BEZZ—=Ff  AEBCZEBEERE=
HEZESRERE(BEERE ) FERUIERK
R B8 - LHR  WOHEHHEF
ESERUBRREREREHERNELERE
FE(EBNBEEREBHERELCANRERA RIS
) (SZDB/Z 69-2018) °

ENHERELAEBBRERBATNENIC%
Bt MRASEERSHBREANBEERE
BERUR - BRTEEARERNRL - AEH
CAAERE  ARBARKLSNTHEE
LR MR BFRERTE - EERDENHE
o WRAKEMTHENERMERS -2 -

= [HEFRMHNET ]

Key Achievements = E 5

— — S m——

ZRBEMBRARGLURDED A RIERR

BETSFBROPLAZEMUBRRESEZR -

management skills, and personal qualities.

BAEE -

development.

RESHREHZEEIGE EF2BTFERME -

FBEREREFTEN S ERIIEZIFI -

BE=FHEFZTREIRTEN

Deployed various explosion protection systems to minimise explosion hazard in the flour mills.
Purchased formaldehyde-free office furniture to ensure employee safety.

Updated the Lam Soon Learning Development Management Guidelines for establishing a well-
developed training and development system to develop our employees’ professional skills,

EN(RIEEBRREEERA)  BURENRIRERRER  HEETHNEXREE  FERKEE

Provided various training schemes, an e-learning platform and subsidies for employee

All employees were trained in various areas according to their needs.

Maintained zero employee fatality in the past three years.
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Pillar 2: “"Empowering our People” TR [HEFRAEANET ]

(continued) (#)
People Management ABERE

The Group had a total of 1,634 employees as of 30 June 2023, R-ZBZ=ZFEXA=+H xEEHE1,634
all of whom were full-time employees. The total workforce ZIEE  AZTEES - B4R - FEARNKR
categorised by gender, age group and geographical region is WEEDHNS B HEAESIRAT :

shown below:

Total Workforce (%) by Gender Total Workforce (%) by Age Group
EHRBI DS HEE (%) BERARIBDNEE HEE (%)
56 and above 18-25
Sem & E 18-255%
4.40% 2.45%

Female
M 46-55
46-555%

42.47 %

24.30%

36-45
36-455%
45.10%

Total Workforce (%) by Geographical Region
B EE D HEE HEE (%)

Hong Kong
&=i8
9.98%

Mainland China
E1PN 5
89.29%
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Pillar 2: “Empowering our People”

(continued)
People Management (continued)

We aim to create a diverse, welcoming culture and a safe working
environment in which our people are engaged, nurtured and
empowered to realise their full potential.

The Group regards human resources (“HR") as its most valuable
asset. With a mission to create values for its employees, the
Group offers attractive career prospects, a wide variety of learning
opportunities and a safe working environment.

The Group is, in all material respects, in compliance with all
applicable laws of Hong Kong and the PRC regarding labour rights
and employment, included but not limited to:

° Employment Ordinance of the Laws of Hong Kong;

o Minimum Wage Ordinance of the Laws of Hong Kong;

o Employees’ Compensation Ordinance of the Laws of Hong
Kong;

o Labour Law of the PRC;

. Labour Contract Law of the PRC; and

o Social Insurance Law of the PRC.

The Code of Conduct provides our employees with clear
requirements on their conduct at work. It defines the ethical
principles and the behaviours expected to be observed by our
employees and explains how employees are expected to apply the
Group's values and comply with the laws and regulations that
affect its operations.

No material non-compliance with relevant laws and regulations
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare had
been identified during the Reporting Period.

o - Jai

(#&)

[FREEFRMPET ]

ABEHE(#E)

EMNWERREE—BZn ABHXEUR
—1EI§%E’JI1’FIE% ERMHE TREMES
28 EEREENT D BREHER -

REERADER(TANERDBERESRN
BE - AKEURESAEEERMED - 24
ARSI DHBENS
B TERE -

BETHNEBRREURE

AEBERBERTHETHAEBERTEA
BE TRANRERZERERE  SEETRR :
. BRE D (ERIRG)

. BRZOITFH(RETERE)D

. BREGITFN(REBERAG)

. (REARANMBSEE)

. (PEARZMBELBHERZE) &

. (REARAMBEMEREE)

(THRTFENDHERMHEIETERNTARE
REER -ZEAARETETRETNERR
AR{TH LERBETIRNMERAASEENE
EBNETHEHLBELENERR AR -

RERE TEXRITMREEREHERS
B -HEREN  IK- - hEKEH ¥%
2t RE\RUREMEHERER A
BEENREARNER -
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Pillar 2: “Empowering our People”

(continued)
Fair Labour Practices and Equal Opportunities

The HR Department continues to implement comprehensive
checking system during the recruitment process to comply with all
the applicable laws regarding employment and labour standards,
such as the Employment Ordinance of the Laws of Hong Kong
and Provisions on the Prohibition of Using Child Labour of the
PRC. Staff Handbook and Children Regulations are in place to
outline the standards and approaches on labour practices and child
labour.

The Group will take appropriate disciplinary action against
anyone who is in breach of any applicable laws, regulations, and
ordinance. We have complied with relevant laws and regulations in
relation to the prevention of use of child and forced labour during
the Reporting Period.

Equal opportunities are given to employees in respect of
recruitment, training and development, job advancement, and
compensation and benefits. Employees are not discriminated
against or deprived of such opportunities on the basis of gender,
ethnic background, religion, colour, sexual orientation, age,
marital status, family status, retirement, disability, pregnancy or
any other discrimination prohibited by applicable laws of Hong
Kong and the PRC.

The Group has a standardised appraisal system to evaluate
employees’ performances, assess their capabilities and determine
whether their abilities are in line with the Group’s business
development. It also provides a basis for promotion, salary
increment and a communication platform for employees and
management to set mutually agreed and measurable performance
standards, as well as career development opportunities.

Employee Wellbeing, Health and Safety

The safety and wellbeing of employees is a core concern of the
Group. As such, the Group takes a strict approach to implement
measure to foster compliance with applicable laws and regulations
in relation to occupational health and safety ("OHS"), including
but not limited to the Law of the PRC on the Prevention and
Control of Occupational Diseases, the Hong Kong Occupational
Safety and Health Ordinance (Chapter 509 of the Laws of Hong
Kong), and Hong Kong Employees’ Compensation Ordinance
(Chapter 282 of the Laws of Hong Kong). The Group also has OHS
systems and policies in place to manage occupational health and
safety issues across the entire business operations.

A= [EETRMANET ]

(&)
DFNETEHR TSRS
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Pillar 2: “Empowering our People”

(continued)
Employee Wellbeing, Health and Safety (continued)

Apart from mandatory health check-up before employment,
annual or biennial check-ups are also offered to employees based
on their employment categories and nature. Frontline workers
in the PRC undergo end of term check-ups. Employees exposed
to high occupational health risks are offered occupational health
checks in accordance with the statutory requirements. Appropriate
personal protective equipment (“PPE”) is provided to employees
based on their duties performed. Offices and canteens are assessed
by qualified institutions to ensure that they meet applicable
national standards regarding indoor environmental pollution
control. We also provide periodic training on health and safety for
our employees to ensure employees work in a safe environment.

Noise reduction devices have been installed in the equipment such
as exhaust fans, air compressors and grinders in accordance with
the requirements of the Environmental Impact Assessment Report
conducted by the Group’s appointed agencies. Acoustic meters
have been installed in all working areas to further improve the
monitoring processes.

The risk of developing respiratory diseases is high for employees
working inside the flour mills, especially if they are not properly
protected with adequate PPE. To reduce workers’ exposure to
flour dust, effective dust collection devices are installed at all flour
mills to ensure that the airborne dust concentration does not
exceed regulatory exposure standards. Annual assessments are
conducted on the occupational environmental factors. To minimise
explosion hazard, the flour mills have deployed various explosion
protection systems (e.g., explosion-proof lighting system, flameless
vent installations on dust collectors). Our plants have obtained
relevant explosion-proof certifications, ISO 9001, ISO 14001,
[ISO 22000, HACCP and FSSC 22000 certification. Meanwhile
we have maintained compliance with the following regulatory
requirements, which include:

o Safety Regulations for Dust Explosion Prevention and
Protection (GB15577-2018);

o Safety Regulations for the Protection of Dust Explosion for
Grain Processing (GB17440-2008);

° Guide for Pressure Venting of Dust Explosions (GBT15605-
2008); and
o Safety Specifications for Dedusting System Used in Dust

Explosion Hazardous Area (AQ4273-2016).

A= [FEETRMANET ]
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Pillar 2: “Empowering our People”

(continued)
Employee Wellbeing, Health and Safety (continued)

When purchasing office furniture, the Group selects
formaldehyde-free products and gives preference to wood
products from FSC-certified forests to ensure that its employees
work in a safe environment.

The health and safety of employees in times of the pandemic
remains the Group’s primary concern. To contain the spread of
COVID-19 and to protect the health and safety of our employees,
the Group has implemented special arrangements and stepped up
precautionary measures, aiming to reduce the risk of infection.

Special arrangements and preventive measures adopted by the
Group includes:

° Adopt flexible work arrangements (e.g., work-from-home
arrangement, rotating shifts);

o Postpone non-essential travel to countries where there are
confirmed cases of COVID-19;

o Request self-quarantine for staff members who have
travelled overseas recently;

o Require periodic negative rapid antigen test result for
employees to enter the Lam Soon Building;

o Conduct internal questionnaire to understand employees’
health conditions after travelling abroad and recovering,
and collect feedback;

o Arrange body temperature check before entering Lam Soon
offices and plants;

o Provide hand sanitisers and surgical masks in the workplace;
and
o Disinfect offices and factories on a regular basis.

Owing to the effective OHS management, we have maintained
zero employee fatality in the past three years.

Employee work-related fatalities over the past three years
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Work-related fatalities Number 0 0 0
HETEBREMETEN 2
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Pillar 2: “Empowering our People”

(continued)
Employee Welfare and Engagement

The Group provides competitive remuneration with various
benefits to attract and retain talent. Employment package is
regularly reviewed with consideration of the market trend,
benchmarking the industry’s salary and benefit information
through salary survey reports conducted by professional
consultants. Annual salary increment and year-end performance
bonus mechanism have been incorporated in the Group's
remuneration policy. Share options are also granted to the Group's
eligible employees to provide incentive and in recognition of their
contributions.

Employees in the PRC are entitled to year-end bonus, social
security insurance and housing fund. Year-end bonus, life and
health insurance are provided to employees in Hong Kong upon
completion of probationary period. Additionally, staff sale, meals
and transportation are made available to employees according
to the actual situation. Fair terms on working hours, holidays,
termination of contract, fringe benefits and leave entitlement are
stipulated in the employment contracts signed between employees
and the Group. Overtime work shall be applied through submission
of application forms and approved by departmental supervisors.
Any disputes will be settled according to the Group’s appeal
procedures in an equitable and prompt manner.

Employees are always kept informed of the Group's key projects,
future directions and latest market strategies, activities and social
events in the industry through notice boards, intranet, meetings,
annual conferences and the internal e-newsletter, namely E-Post.

A= [FEETRMANET ]
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Pillar 2: “Empowering our People” TR [HEEFRMANET ]

(continued) (#&)
Employee Welfare and Engagement (continued) BEEFRSEHE)

The Group also arranges various onboarding training activities to AEECZHERZBABEIEE  EBHET
help new employees adapt to the company culture. During the BEREATXL - RREHE  NEEERTE
Reporting Period, the Group organised group meetings and team BESZNEBRERETE  UIENEINEER
building activities to enhance employees’ sense of belonging and RIEEE TR HREARBSEBNBLZEHE
foster staff relationship. Some of the activities organised during i

the Reporting Period include:

Lam Soon Home Care Division Distribution Conference in 2022 and 2023

CE T CERIEC=HFHIEREEESENLETAT

Held on 6 September 2022 Held on 29 June 2023
REBEZZFEARANBET RZBZ=ZFA Bt HhB&T

Home Care Division Communication meeting for the start of the new financial year

HUBFEERG REEEEXNBITEERE
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Pillar 2: “Empowering our People” TR [HEEFRMANET ]

(continued) (#&)

Employee Welfare and Engagement (continued) BEBFRSEHE)
Two-day Weihai trip organised by Two-day trip organised by Labour Union in
Labour Union in Qingzhou in June 2023 Jiangsu in March 2023

“ERCCFXRAENISASNEISW AR CECCHF-RAISHBNIHEMBE

3

Team building event and 3-day trip to Zhangjiajie in Hunan organised by Labour Union in
Guangzhou in April 2023

CECCHFNATSREMNASNEBREREBNNERRA=ZRE

Wb [/ 11

Two-day trip to Huangshan organised by Labour Union in Yixing in March 2023
—ECCF-AHEITSASNEILRA L
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Pillar 2: “Empowering our People”

(continued)

Employee Welfare and Engagement (continued)

WESE

XEZ  [TREFRMANET ]

(&)

BERARSHE(E)

“ECCFTAIE  ENISEREDS

Sports event held by Labour Unions in Jiangsu and Changzhou in October 2022

o

Employee Development

With human resources as one of its core values, the Group believes
that strengthening the capabilities of employees can benefit both
the Group and employees themselves. We have established the
Lam Soon Learning Development Management Guidelines to
develop a training and development system for our employees,
aiming to develop their professional skills, management skills,
and personal qualities. Training needs are identified through
appraisal sessions with employees. Thus, the training provided can
effectively address below objectives:

(i) Facilitate the achievement of the Group’s and/or its
departmental targets;

(ii) Increase productivity in every aspect of working processes;
(iii) Enhance employees’ satisfaction; and

(iv)  Assist employees’ career development.

BERE

ADEBRBAEENRLVEEZ— » AKEME
EMEETERNIBANAKEERETIERS - &K
MEHE(RIERERREEAR)  BY8T
RIIRRRER  SEBEETHNERREE
EERERBAZE REERSETIMERKS
WAIEIIER o At - FrRMEAEITERE
HUTEE

iy REERAEER REBPIEE

(i) BNTHEBERPZILIENEED
(i) WABERERE K

(iv) HBIEENEXBR -
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Pillar 2: “Empowering our People”

(continued)

Employee Development (continued)

The training courses vary from mandatory training and skill
enhancement to the more advanced supervisory skills and
managerial development, targeting employees of various levels.
During the Reporting Period, employees have been provided with
both internal and external training on numerous areas including
salesman training - baking technique and theory, ISO training,
occupational safety and health training, customs regulations
training and IT security awareness training. Apart from the
traditional training, the Group developed an interaction platform,
E-learning, for the Company to communicate with employees
through laptops, tablets, and smartphones. Employees can access
technical skills, Company’s news, knowledge and experience
shared by the management and honour guests through different
kind of electronic devices at anytime and anywhere. The Group can
also analyse the employees’ preferences and design effective and
efficient courses through this E-learning platform in the future.

WESE

TR
(&)
EEREE)
SFEARIKBNE T  ZIIRERE T /EaE

MEIIREKEERN  DESRNEERERE
HBRE HEHE  A2FACHEIRHARN

[MREEFHMHET

RoNEBIZE - AR SR ZEES - BEHES
B - SRR - BB AR AT

BEZEREREY - BREARBIMNERR
Rz2BREI - REREIIN - AEBF R
—EEHEFEEFE  BEAQAFAUEBRE
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BETERELEBEEE T REBNBIMAE
N AREEE  HEEEREEDZHAE
&@ﬁ°$ﬁl?&%TﬁLE%¥§E$A
DMEEEFRRTERMSRHRE °

ﬁﬁ T"ﬁi

mmﬂﬁx

Lam Soon Flour East China Important
Customer Tsinghua Study Activities
HIEEHERILBREEE P EER

HEEE

Staff members are also encouraged to attend e-learning classes,
seminars, team building activities and knowledge sharing events
for enhancing their knowledge and skills. The Group will provide
subsidy or full reimbursement on the course fees to eligible staff
under the training policy.

AEETSBETHEEFEETRE - 5
2 BEEEREHRABOZED 0 LUEAH
%ﬂ%k&}?iﬁz c AEBEMREZIHRBEER
ETREREERNERNDFIRE -

Lam Soon E-learning platform
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Pillar 2: “Empowering our People”

(continued) (#&)
Social Performance HExRB
2022/23
Unit B —B-—=— /==

Turnover Rate k=R % % 6.43
By gender BRI &5
Male B4 % % 6.28
Female geogc % % 6.63
By age group RERERE S
18-25 18-258% % % 22.50
26-35 26-355% % % 11.34
36-45 36-455% % % 5.56
46-55 46-555% % % 2.02
>56 56m R E % % 4.17
By geographical region Rt EE D
Hong Kong 58 % % 20.25
Macau P % % 0
Mainland China B R RE % % 4.93
Health and Safety REHEZE
Lost days due to work injury EIGELRIEXY Days X 663.50
Development and Training R B
Employees trained E T3 % % 100
By gender RERIE 5
Male B4 % % 100
Female geg % % 100
By employee category ZEER7
Senior Level Management SREBASE % % 100
Middle Level Management hREEAES % % 100
Frontline and other employees AR EMET % % 100
Average training hours 3915 S| R B
By gender RERIE S
Male B4 Hours N 13.50
Female fog 3 Hours N 13.75
By employee category RESRH
Senior Level Management SREEAE Hours N 12.99
Middle Level Management RREBAS Hours N 23.68
Frontline and other employees AIERHMET Hours N 11.32
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Pillar 3: “Conducting Business with XE=Z [EEBETER]
Honour”

Key Achievements = ER i

Established Whistleblowing Policy with publicly available reporting channels for all stakeholders.

FERBRE - RAAFHERMUAMBRRE -

Launched the Supplier Relationship Management system to digitalise procurement management.
HHHEERREERS  EREBEREH T -

Audited packaging materials suppliers against the safety and hygiene performances according to
I the Supplier Assessment and Control Procedures.
RIB(HEBZREGRER) BEEMENHERETRERBERRATENER
The Group's business operations were accredited with ISO 9001 Quality Management System
certification, 1ISO 22000 Food Safety Management System, Hazard Analysis and Critical Control
Point (HACCP) certification, and FSSC 22000 Food Safety System Certification. Homecare product
plant is accredited with the China Environmental Labelling Products Certification.
REBMNEBIPITEFISO 001 MEEEBRZE - IS0 22000RMEZZEERAZE - F
AT BRI SRR B B (HACCP)B R LURFSSC 22000BEmE 2 AR ERE - REREARMESF
BlIRIR S EMmorE ©

customers.

BRZESLRAERREERE  REFEERREELN -

I Developed a variety of online and social media channels to promote a healthy lifestyle for our

Business Ethics and Compliance BMEEERER

The Group upholds a zero-tolerance approach to corrupt practices AEBHEENESTEEREERTIEE - A
by employees. To ensure ethical business practices, the Group BREEEERESR  FEERKETERER
strictly observes applicable laws, regulations and regulatory EEHRRNEE EZRREEXH  BFET

documents related to commercial bribery, including but not limited FRAA :

to:

. Criminal Law of the PRC; . (REARIEFEAE) ;

. Anti-Unfair Competition Law of the PRC; . (FEAREMBRTEEREE)

. Prevention of Bribery Ordinance of the Laws of Hong Kong; . BB L) B9 B LE BERRARHI)

. Theft Ordinance of the Laws of Hong Kong; and . BBEGIPNCEBREGD &

. Organized and Serious Crimes Ordinance of the Laws of . ERENTNCEABRBERTHK
Hong Kong. Bl o
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Pillar 3: “Conducting Business with
Honour” (continued)

Business Ethics and Compliance (continued)

The Group has established its Whistleblowing Policy, with the
aim to set out and formalise the reporting channels on suspected
misconduct, malpractice or non-compliance within the Company.
The Group Internal Audit department will consolidate all cases
received, assess the severity of the case and report to the
Chairman, Group Managing Director/Chief Executive Officer and
the Chairman of the BARMC when there is an event of foreseeable
significant impact to the Group’s operation and/or reputation.
The investigation will be conducted in a fair and efficient manner,
the result will be reported

XHE= [ MEEETER]

(#)
BRBERRER(E)

AEBMOHERBREE  EERBARTARIMY
RMABITR  BRIERTANEREEB - &
SENAREXBEMERINRFETE
5 UHERGENBREE  URASHEAEE
EER/RABEELVERNEATE A
I EEESALE TRESREZKE
RERZESEIFERBERMS - AEKURQ
FIARENTNET  SREB/ETER
A BFTEERIIERE °

to the whistle-blower and
all information will be kept
confidential.

HIR(EE) A ERIRE:

During the Reporting Period,
all employees were required
to take the Lam Soon Anti-
corruption Programme to
ensure that the highest level of
business ethics has been met.
The training topics covered
the explanation of relevant
laws and regulations on anti-
corruption and business ethics,
the definition of conflict of
interest, preventive measures,
and the report channels. There
were no concluded legal cases
regarding corrupt practices
brought against the Company
or its employees during the

* SRR RN TR T
* AR 20226E115 12828
* S RE: RE-leaming¥IFE i FEHAIME

rr 111
SRR R

RBEHE - FEEITHLE
SMEIERETEE - R
EIRSHNBERBERAKFT - &
IEBREEBERERERY
RESREERBRNERE R
HEHRNTER - A EEMNE
BRE - RBREHE - A2 7
FHETHEFNESITAMA
RAVERERME -

Reporting Period.
Supply Chain Management

Our Code of Conduct outlines our commitment in upholding
good business ethics and integrity and developing long-term
relationships with our business partners based upon fairness,
mutual trust and benefit. We abide by applicable laws, rules and
regulations of Hong Kong, the PRC and relevant international
standards in all material respects as listed below and no material
non-compliance was identified during the Reporting Period.

HEHEEE

BFNTATADBL T RPN EER T
MEEERNRARE  LELF - EENMEEN
Ef FERFANEBSEBHFELRABE
BEMREERTHETUTAIINEER S
BEANEE ERARAEUARAEAERZR
ZoRBERE AREARBXRBREERTS
ERERBER
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Applicable laws and regulations on supply chain management and business ethics

HERBEERERERZBREERER

Scope #i[E Laws and regulations SEZE R ER

o Food Safety Law of the PRC
(FEARAKNBERBZEE)

. National Food Safety Standard for the Use of Food Additives
(RRZ2EREERBMNEIERZRE)

o Administrative Measures for Food Recalls
(RmBEEEIE)
o Public Health and Municipal Services Ordinance of

the Laws of Hong Kong

Product quality and safety 58 3£ 51 R 0 C 2 A T A )

EmHEBRZ2 . Food Adulteration (Metallic Contamination) Regulations
(BRYBRR (BRESE)R6)
o Food Recall Guidelines in Hong Kong
EERN(EmEIWKIES
o National Food Safety Standard — Detergent
(RRBZE2EREE - HKHE)
. Technical Specification for Safety of Soaps and Detergents
CREAmZ2RAMRE)
Marketing and labelling o Advertisement Law of the PRC
IR E (PEARHEMBEESE)
o Personal Data Protection Ordinance of the Laws of Hong Kong
Cyber security and data privacy EBEGI P HCEAER (R 15461
WHEL2HEEBENLRE . Personal Information Protection Law of the PRC
(PEARAEMBEEAEEREE)
Procurement Practices KEESL

The Group has Procurement Management, Supplier Management AEBCHERBERE HETEERTMEHK
and Evaluation Policies in place which specify the Group's % BT TAEEMNEEEA o AEBET R
procurement principles. Two new logistics guidelines on e-bidding MESEERRERIDBRAERENE F1RE
and request for quotation for transportation services and external RERBEZHY RIS - ZEREREMTE
warehouse services have been adopted by the Group. The policies BIE . AKER TS REEE M EREYISE
provide guidelines and procedures to manage supply chain during B o

tendering, contract period and post-completion of work.

Three underlying principles on procurement management as outlined in the procurement policy

IR RBEBRRAN=ERBEEELRFRR

Adopt a just-in-time inventory model to buy only what the business operation needs with speculative
behaviour prohibited.
RARKEFER  EBEXRLERTE  BUEREITH -

Source from local suppliers to reduce transportation cost.

e R IREE - MR EERRA o

Source for high quality and competitive products to meet the business strategy of the Group.

BEERARFINHETRE  URSAEBHE -
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Pillar 3: “Conducting Business with
Honour” (continued)

Procurement Practices (continued)

During tendering, suppliers are selected and rated based on a
set of criteria, in terms of product price and quality, timeliness
of delivery, distance, payment terms, food safety and after-sales
service. Within the contract period, background, permits, licences
and certificates of suppliers are checked to ensure their compliance
with food safety policies and standards, as well as national
and local environmental policies with must-have certificates for
relating industries. Products sourced from suppliers are subject
to multiple tests to ensure they are of national food safety
standards. The flour mills and the edible oil plant evaluate their
raw material suppliers every six months for compliance assurance
and collect suppliers’ activity logs on a regular basis for quality
assurance. Suppliers of packaging materials are audited against
their quality, services, safety and hygiene performances according
to the Supplier Assessment and Control Procedures annually.
Suppliers must carry out rectifications if non-conformities are
identified. The Group also enters into contract with outsourced
services providers to require that they meet occupational health
and safety standards while performing their works. Suppliers who
violate laws and regulations, fail to meet tender requirements,
or commit misconducts during the contract period can be
subject to compensation payment and/or contract termination.
Upon completing the work, suppliers’ performance will be
evaluated based on the marking scheme as set out in the Supplier
Management Policy.

During the Reporting Period, we have launched the Supplier
Relationship Management (“SRM") system to digitalise
procurement management by incorporating inquiry, bidding, and
price database. The SRM system covers the functions of supplier
lifecycle management, RFX (including request for information,
guotation, proposal) and on-line tender. In addition, it facilitates
cross-function teams to co-work on the same platform to select
suppliers, monitor and continually improve their performance,
which builds a more compliant, transparent governance
environment.

Number of suppliers by geographical region

HEBEE (RHEERD)

XHE= [ MEEETER]

()
REBEH (&)

EREBENEE  HEFHORERFIRIDE
R—EZL ARSREREERRE - XM
=EAK B IRER  ERZERER
B#% - EENHR - AEESREHEEANE
B HUR - ERRAR  UEKANSETR
MEZHRREE  URERM#TS HRERE
RURMBTELBNRS - BEHERNE
mAKBZRAE  UEANTEEREREZR
R o BN R FAHEE N E A R R
FEEUBRSHM W EHREMERIIZE
AR LUEREE - APSFRE(HERZZE
FREF)HEEMANEERETRE - R
ZERBERRIENES - IBREFEK
B HEBLEETYE - AEEFEIH
RBEEEILEH » REHRNET THERE
ERERERZEZERE - REWHR - HERD
MERERERER - THEBRRERIETE
TR THERERINBESR HLLE
o TR TAER - BREB(EEEEERE) T
B D R HEE N RIETHME -

RBESHE EAELHEBBREER
(TSRMD) &% - BBESHE BERERE
BEERHFFLRBEE - SRMASREMHIE
AEnBHERE  RIX(BEERER HE -
BREIRGLBRERIRME - I ZES
T AT EBEBKER—F & LiHE &R
FEm - BRI AERAMEERR  #MEXL
EAEH  BEURAERE -

Geographical region Unit

I T & 45 B

Hong Kong No. of supplier 20
i HEEFHE

Mainland China No. of supplier 345
A K BE HEERHE

Others (including Canada, US, Australia, Europe and Asia) No. of supplier 16
Hitt (BFEMEAR - 2B BN - BUNRIEN) HERHE
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Pillar 3: “Conducting Business with
Honour” (continued)

Procurement Practices (continued)

Along the supply chain, the Group engages employees in
maintaining, monitoring and improving the Group’s overall
procurement management. The Group encourages employees
to take proactive, comprehensive and stringent measures in
the process of procurement, to avoid unnecessary loss and
ensure utilisation efficiency of its resources in accomplishing the
production, supply and sales targets.

Product Quality and Safety

The Group fulfils relevant product quality, product safety and
food labelling requirements and meets various internationally
recognised standards. All the Group’s business operations possess
the ISO 9001 Quality Management System certification. The flour
mills, edible oil plants and specialty fat plant are certified to I1SO
22000 Food Safety Management System. The four flour mills in
Shekou, Jintan, Qionglai and Qingzhou as well as the edible oil
plants are accredited with Hazard Analysis and Critical Control
Point (HACCP) certification. The flour mills in Yixing and Jintan, the
edible oil plant in Shekou and the specialty fats plant are certified
to FSSC22000 Food Safety System Certification. During the
Reporting Period, there were no significant products and service-
related complaints received.

To ensure high product quality and safety for customers, the
Group strictly follows its policy, manual and guideline, and
procedure on customer satisfaction management, complaint
handling and product recall. The Group deploys standard
procedures on sanitation of food plants, oil plants and associated
equipment to maintain a high hygiene standard throughout the
production process. For home care product plant, the Group
is committed to being compliant with Detergents for hand
dishwashing (GB/T 9985-2000) and National Food Safety Standard
— Detergent (GB 14930.1-2015). Tests are conducted by the
Quality Assurance Department against pre-defined specifications
in product safety or quality standards. Qualified testing
organisations are engaged to validate the test results and issue
independent test reports. Any materials or products that fail to
meet the required standards will be labelled, isolated and assessed
by related departments.

XE= [ MEEETER]

()
REBEHI ()

RS FAEEREESLET  BEEREE
FEERBRBEE - ARERBREEERE
BREPREIVER - 2 KBRS 89 # 5 LU % 3F
LEBARBREAEER ZARERE
E HEREEER -

mEERZR

AEBHEHBEEREE EMZE2RERE
BER > IHEEEREARNEE - XEH
FIEXK AP EBISONTREEEEAR
ZERE HEHER - RAMBRRESEHERS
EISO 22000 EmEZ 2 EEEBRAZERE - It
0~ £18 - IR R SN ERED R R & B
SHBRE S RES TEEIEIEH 2 (HACCP) BB
ARE BERSIENEDE - ®ONEHAH
B RS g 2 EFSSC22000BME 28
RIZERE - RBEHE > BELEEEER
AR 75 FE B Y B K IRER o

ABRROEEREESEERZENER  I~N&EH
BRETEEREEEE RAERENERAE
FEBER « FRRIESIURER - XEEHR
REERE - HBRRERRERAEEFLER
Fo UBRRRELERBRRESEHEREZE - R
EEEAREMES  AEERHIEF(FEER
FASEMEEY (GB/T 9985-2000) R(EMEZ AR
I — SR ) (GB 14930.1-2015) » RERFE
MRBFERNERZEHNEEZELTE - &
MERSERIFERERENRERT LB
BIERIRE - AREDRERENMBISERS
SHIER - REE R BEEIBPITE o
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Pillar 3: “Conducting Business with
Honour"” (ontinved)

Product Quality and Safety (continued)

To strengthen customers’ confidence in our brand, the Group
responds to complaints/enquiries promptly with authorised
personnel assigned for handling. If there is any product quality
issue raised by our customers, we will conduct investigation to
identify the root cause of the incident, rectify the problem timely
and take appropriate preventive actions. If the complaints involve
product safety and withdrawal of the affected products from the
market is deemed necessary, we will immediately activate our
product recall procedures. The recalled products will be isolated
to ensure proper handling or disposal. All the information related
to the recall will be documented for senior management review
and approval. During the Reporting Period, no products sold were
subject to recalls for safety and health reasons.

XHE= [ MEEETER]

(#
EmEERZ2(HE)

AMEFFHEMARENEL  AEEZRIRE
REASARMCIEEERE, EHEE - W
REMANEFREAMNEREE[E - RMHK
ETAEURESHNORARE - REMIER
B FRBEE WA ER - IRRFSREm
Z2 TERRBLBRZZENERBED
5 RS LERMBERMANERBLERRF - ®
AENERSERR  UEREBREENRE
B -HACHEBNRBEERBMERHRER - YU
HEBEEAESEENLE - RREHE - I
BoEEmER2REFEAMARY -

Complaint handling and product recall procedures

RFEERERBOER

Authorised personnel to handle any enquiry or complaint cases

EREABREEAEARNRFRN

i

Execute investigation and provide prompt response

EITHAESRHREFEE

i

Perform product recall if the complaints involve product safety and withdrawal is deemed necessary

MRRFIREREE  URKELERE - AIETERED

i

Ensure proper handling or disposal of the recalled product

BREEREIRECEDER

i

All the information relating to the product recall will be documented for senior management
review and approval

HERAGEHERANMEEEBECRER  UMESEERASETENIE

MIE(ERB)BRLAR | —BE_=FF® 77



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERBRES

Pillar 3: “Conducting Business with
Honour” (continued)

Marketing and Labelling

The Group has established guidelines on marketing and labelling
to ensure that product specification and promotional activities
comply with applicable laws and regulations. Labels of edible oils,
specialty fats and flour products contain nutritional profile and
the product composition. For homecare products, the product
labels provide information on the main ingredients, dosage
instructions, directions for use and safety precautions. Labels are
required to be approved by our Legal Department and Quality
Assurance Department with records filed. New product packages
shall apply for patent registration whenever necessary. Specifically,
our homecare product plant is accredited with the China
Environmental Labelling Products Certification for fulfilling the
control requirements on hazardous substances in raw materials or
products, pollutants in the factory as well as environmental policy
in the production processes.

The Group strives to improve public wellbeing by promoting
healthy lifestyle. As part of its ongoing effort to increase
awareness among business-to-business customers and strengthen
technical support to industry partners, the Group has set up
eight baking centres in Shenzhen, Yixing, Jinan, Chengdu, Jintan,
Quanzhou, Harbin, and Zhengzhou. Other online promotional
channels, including Xiaohongshu, Tik Tok and WeChat Video
Channel, are part of the digitalised Lam Soon Flour Operation
media platform, where we upload videos on various topics,
including introduction of new products and solutions, nutritional
values of our products from registered dietitians and sharing of
cooking recipes prepared with nutritious ingredients. We also
livestream on different platforms to share cooking recipes. Apart
from this, the Group organises workshops to introduce new
products and solutions, aiming to promote a healthy and balance
lifestyle to the public.

Neither false nor misleading contents will be contained in any
product specification or promotional channels. During the
Reporting Period, the Group did not record any cases of material
non-compliance with laws and regulations regarding advertising,
marketing and labelling matters.

Intellectual Property (“IP")

The Group strives to protect its own IP rights and respects third
party IP rights according to applicable laws and regulations. It
registers new IPs (including trademarks, designs and patents) in
different parts of the world, renews existing IP rights, manages the
use of IPs, and keeps track of IP infringement by other parties. The
Group reserves the right to take legal actions against any alleged
infringement.

XE= [ MEEETER]

(%)
LHRER

AEECHEEHERERES - UBRRERSR
RREHEZBDNESERERERER - |FM -
BEWEREANERNESEBSEERIRE
mET c ERREEEAR  ERERSREM
FHERTIENTD BIEHP  EHAABRE
2EMERNEY - EBLAEHEFBE A
ERFBAELFE - FERBREELER
REEREM - ARME - RMNREEER
MECEPERERTERRE  FELEB
RAHZHEMHRNEREENE TRSR
MUREEEBRDEEAREHRNER -

REEFIRBBEERREEFIARIELD
TR - AFESIRSEEHEERN 2R
FENEBRINAHITESEBHFORMN
AEECAERY - HE - EmE - KE - 248
RN BEEREBMR L ERE O o HP
TMEREMR LERERE  BEME - HF
RBEREEE - L EEERRIERFLER
EEREFEN -0  RALBFEEED
Tho BEFERRBRLSENG  Bafs
BN ARMERNEEBERI ZRALEE
LEMRNRE - RMATRTEAFELEED
ERERE - BRI ZS  REBMERTEHU
NRHFEMRBRALTR  EHEAAREERE
BEHEELR o

ENERBESEHEREI T EESERER
EHRE - R|BEHE - AKELEZSER
BEERES  EHEEBEENEERZER
BB -

ARERE(NBRERE]

FEEBNORBEREZERERRELBSN
HNBERREEF=TANHEE - ARENHE
REBEIMAANAEE (BEEHE  RITRE
) BEREARER  EENRERNESR
REREMALTETZ2ABERRLNES -
AEEREHEMIMEEALRBUERTH
HVRER] o
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Pillar 3: “Conducting Business with
Honour"” (ontinved)

Intellectual Property (“IP") (continued)

The Group also requires its service providers, suppliers or business
partners to undertake and warrant that all their deliverables or
products are their original creation and/or do not infringe any third
party’s IP rights. Infringers are liable to appropriate consequences
in the event of a breach.

During the Reporting Period, the Group did not record any material
IP infringement claims brought against any member of the Group.

Cyber Security and Data Privacy

The Group’s Legal Department seeks to improve the Group’s
compliance with applicable laws and regulations in data privacy.
We strictly follow internal policy, manual, guidelines and
procedures on protecting personal data. Before collecting personal
data from data providers, they are informed of the purposes of
data collection and how it will be used. Procedures on handling,
storing, transferring and erasing data providers’ personal data
collected are reviewed periodically.

During the Reporting Period, the Group did not record any cases

of material non-compliance with laws and regulations regarding
cyber security and data privacy matters.

Pillar 4: “Caring for our Community”

XHE= [ EEETER]

Ve

(#

ARER(NRER] #)

AEBTREHLRBERERD - HEBRELS
ERFHAERARE  HEMEUXNERKE
mAHEREAIR I BELEME =T HRE
o ERATARESEMANEELRR -

RBEHE - AEEL BT HEFEAEEEMTRK
ERHNEMEANBEREERE -

ARREHEIABLR

AEBEMPEEBAOREASKEEE T BB
B2BEREERERTEAKF - KMIEKE
SREBAERBAIEE - FM - 555IAR
BF - AEREREWREREAAERS  A5H
SEAMMPIREERNE WRERERE - &
S E SR P ERHE M E TR ENEAER
MEE - #7  BBRMERERF -

RBEEHE  AEFTEZESEIAREERH
FREERBEBLABIEERERNESR -

XM [EELE]

Key Achievements X E 5

— — S m——

Garnered the “Caring Company Award” for the 16th consecutive year.

BE16FEE BRARBIRIE-

Participated in the Jintan poverty alleviation programme for the third consecutive year.

BEIFSHESENHREE -

Donated daily necessities to the needy.
MEFTEATRERELTR -

intellectual disabilities.

I Collaborated with the Hong Chi Association and provided job opportunities to people with
HEESEE  RERALRMUMEKS -

Participated in “Love Teeth Day” and donated to the Community Chest.
SHE[AREFASEE  YRARTEHA -
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Pillar 4: “Caring for our Community”

(continued)

Community Investment

We aim to contribute for the betterment of society, to
create collective advancement and harmonious community
relationships.

While formal policies on community engagement are yet to be
established, the Group continued to maintain its strong tradition
of supporting various charitable causes during the Reporting
Period. The Group established a volunteer service team to convey
love and care, giving back to the society and fulfilling our social
responsibility.

In November 2022, our Volunteer Working Group went to
Zhanjiang and delivered peanut oil to the needy. A total of 2,000
litres of peanut oil were donated.

XN [EELE e

HERE

BUEEXRZHE  AIEREELRFFELH
EREF -

BEAKEEATERBEEESENEXNK
R EBRFARFEHEEBERS IS EEES
EEMNEAER - AEEC KN EREEREEH
BOEERHEEER  DEtERETHEERE -

RIBEZZF+—8 BEMNEEEIEAR
EET BEFEHREIEH - AHBERE
45H2,000H ©

Home visit and donating peanut oils to needy families in Zhanjiang
Keh e LR RERBIEE

The Group is awarded the “Caring Company
Award” for the sixteenth consecutive year by
the Hong Kong Council of Social Service
rEEBEET A AFEEELERBHSHEEN
[EmRREIE R

Caring for the Community el Caring far
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Pillar 4: “Caring for our Community”

(continued)
Volunteering and Charitable Activities

The Group has been collaborating with Hong Chi Association by
donating its products to Hong Chi Association’s Recycling Stores
and kitchens to alleviate its operating costs, and promote waste
reduction and recycling initiatives in the society. In addition,
with the support of the Group, the Social Enterprise Division of
Hong Chi Association has become the service provider of the
Group's canteen in Hong Kong, giving people with intellectual
disabilities the opportunity to receive job training, as well as to find
career direction, build self-esteem and enhance competitiveness.
Nominated by Hong Chi Association, the Group has been awarded
the “Caring Company Award” for sixteen consecutive years
by the Hong Kong Council of Social Service since 2007, which
is a testament to our long-term commitment to community
investment.

The Group participated in “Love Teeth Day”, an annual fund-
raising event organised by the Community Chest of Hong Kong,
the Hong Kong Dental Association and Oral Health Education Unit
of the Department of Health to promote oral health education.
Proceeds raised were donated to the Community Chest to provide
professional dental care to the needy such as the elderly and
people with intellectual disabilities. Employees participating in the
event also received a “Love Teeth Day Care Pack”.

XN [EELEE e

SRREEED

FEE-HRESEAF NETERWRER
HARFEREARER  UTERAEENK
N EEBHEREREYBIED - I ER
EEXET EESHELXCARLEER
BRENRBHEERD  REEATRHMES
- SRBELSD  BYBEORREEHRFD
MKE EEEENRET  AEEBE-ZZ
tFEREET A AFREE B ERBHS MR
HNIBRAREEZEIR  NEBTEMAPLEREN
REIEG -

AEESNMBHEBELAGES BETBEEERE
SENRREHEASHNIAEETFA IFE
EXED  EEOERERAE - HEEREE
Bromes UAREREBATISEEFEZA
TRHBETEEE - SEEFHNEETER
[BFEREE]-

Love Teeth Day
N@mETH

For the third consecutive year, the Group participated in the
poverty alleviation programme organised by the local government
to provide assistance to Zhigian District Luxi Village in Jintan.
The Group also donated a total of RMB50,000 for the poverty
alleviation programme for the second year and for the 2022
Charity Day of Changzhou Jintan District Charity Federation to
support the needy during the Reporting Period.

AEEEE=F2HEHT EHBNASNKET
2 ASEWREAEEZINERER - KBS
HE AEETAE_FHEFERENTS
BRZZAEN _S__FE[ZZ—HB1E
BHAHIF ARBS0,000T  UEXBFEEEA
ﬁo
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Index

BRBXARE  #HERE

Al EESIRnAE RS

Subject Areas, Aspects, General Disclosures and KPIs

FEHE - EF@E -

—BEERARERER

Relevant Chapter(s) or
Other References/Explanation

MEEHREMASM e

A. ENVIRONMENT
AJRE
Aspect A1: Emissions

BEAT - SRR

General Disclosure

—RIEE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

FRBRNREREHN - MAKRLIHBHES - BEERES
BEYNEESEN

a) B &k

(b) BFHBITABTERLENHEBEEERBRLINER -

Environmental Management;
Air Pollutant Emissions
REBEEE,

ERITERMBEM

KPI'AT.1
BREN
EEAN

The types of emissions and respective emissions data.

M EERAAE YR -

Air Pollutant Emissions

ZR5 R

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse Greenhouse Gas Emission and Energy
BEREN gas emissions in total (in tonnes) and, where appropriate, Efficiency
EEA1.2 intensity (e.g. per unit of production volume, per facility). BER B REERENEG
BHiE(HE1)KE EF??‘%(%”IZ)Fﬁcﬁ*ﬁb’ﬁli(lfxﬂ@uf%)
RnBER)ZBE(NMUEESEN - S ERETE)
KPI A1.3 Total hazardous waste produced (in tonnes) and, where Waste Management
BIEAT13 appropriate, intensity (e.g. per unit of production volume, per E#E®E
facility).
FEEEEEEYEE (MU WEE E)R(MER)BE(MUSGE
BB - BERETEHE)
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where ~ Waste Management
BRER appropriate, intensity (e.g. per unit of production volume, per EYIEE
A4 facility).
Fﬁéiﬂ%gﬁﬁt@%@é(uﬂﬁ*ﬁ)&(ﬁﬂ MRZEE(mMNEE
EE{ BEREHE
KPI' A1.5 Description of emissions target(s) set and steps taken to Greenhouse Gas Emission and Energy
BARER achieve them. Efficiency
EBA15 BRI LB R ER B EDEL B EMFEMNLSE BRERBHHRREERENR
KPI'A1.6 Description of how hazardous and non-hazardous wastes are ~ Waste Management
BREN handled, and a description of reduction target(s) set and steps ~ EE¥JE IR

$E1EA1.6

taken to achieve them.
HAEEEERBEEZENNF L R
ERAERELEEMEINAILIE -

i FTRT S KRS B
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Subject Areas, Aspects, General Disclosures and KPIs
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Relevant Chapter(s) or
Other References/Explanation

HEESHR AR, e

Aspect A2: Use of Resources

BHEA2 : ERER

General Disclosure

— R

Policies on the efficient use of resources, including energy,
water and other raw materials.

BEREAER(BEER - AREMEMNR) WBEE -

Environmental Management
BISEE

KPI A2.1
BARANK
ERA2.1

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.
per unit of production volume, per facility).
REMESVEER SEEER(WE  {EUH)EFEE (L
FREFESFAE)REE(NMUSESEN - §ERETE) °

Greenhouse Gas Emission and Energy
Efficiency
BEREHRK RN

KPI'A2.2
BREN
ERA2.2

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BIEKERZE(WUSESEN - BRREFTH) -

Water Management
AKERE

KPI A2.3 Description of energy use efficiency target(s) set and steps Greenhouse Gas Emission and Energy
AN taken to achieve them. Efficiency;
1E1EA2.3 WAL PTET LA RE IR E AN s B R R AE RIS L B AT ERELY Climate Change
HE e BERBHHRREERRR
KIREL
KPI A2.4 Description of whether there is any issue in sourcing water Water Management
BEREN that is fit for purpose, water efficiency target(s) set and steps  All water used by the Group were
BIZEA2.4 taken to achieve them. obtained with respective permits. There
HSREGE AAOR LT B ERIRERE - RIS AR E were no issues related to sourcing water
BERAETESLAEMEBMMNLE o that was fit for purpose.
FAKER
AEBERNFEKEES THENG
o WREMEEEBES AENKERR
KRR o
KPI'A2.5 Total packaging material used for finished products (in Packaging Materials
BREN tonnes) and, if applicable, with reference to per unit iR
1E1BEA2.5 produced.

SEmAABEMHNAS (UHFE)R(NER)BLEEE

fIfh & -

Aspect A3: The Environment and Natural Resources

BHA3 : RIERRAAREIR

General Disclosure

—RIKE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

MERTAHRERRAAREREREATENEE -

Environmental Management
RIEERE

MIE(ERB)BRLAR | —BE_=FF®
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Subject Areas, Aspects, General Disclosures and KPIs

TRER BEH —REERBEEARES

Relevant Chapter(s) or
Other References/Explanation

HEESHR AR, e

KPI A3.1 Description of the significant impacts of activities on the
BREN environment and natural resources and the actions taken to
BEA3 manage them.

LR EHHRERAREFNEAZERCRNEERA
SEWNTH -

Environmental Management;
Greenhouse Gas Emission and Energy
Efficiency

RIEERE

BEREHERK

BER A

Aspect A4: Climate Change
BEAL - /IR

General Disclosure Policies on identification and mitigation of significant climate-
—RIFE related issues which have impacted, and those which may
impact, the issuer.

AR EHERRTHEEHRTAELEFENERRIZEE

Climate Change
RirEL

BEEWEE -
KPI A4.1 Description of the significant climate-related issues which Climate Change
BRER have impacted, and those which may impact, the issuer, and ~ RIR& 1t
BEAL the actions taken to manage them.

R E R R RS HBTAEEZENEARRERSZE -
REEE1TE) o

B. SOCIAL
B. &
Employment and Labour Practices
EREREIER
Aspect B1: Employment
BEB1 - {E1E
General Disclosure Information on: People Management;
—RIRE (a) the policies; and Fair Labour Practices and Equal
(b) compliance with relevant laws and regulations that have  Opportunities;
a significant impact on the issuer Employee Welfare and Engagement
relating to compensation and dismissal, recruitment and AEEE;
promotion, working hours, rest periods, equal opportunity, NENETEHNRFEFSEHS
diversity, anti-discrimination, and other benefits and welfare. EE2EFRBE ;
ERSHREE  BEREH - TS - B TSR
g Zaft  REBRUREMGERENN
(@) X &
(b) BFHBITABEAFENHEEERRDNESR -
KPI B1.1 Total workforce by gender, employment type (for example, People management
BEREN full- or part-time), age group and geographical region. AEEHE
1E1EB1.1 R - EEER (MEHERE) FRANKRBEE D W
EERH -
KPI B1.2 Employee turnover rate by gender, age group and Social Performance
BREN geographical region. HEER
$E1ZB1.2 BiER - FRARRMEESHWESRKLEE -
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Subject Areas, Aspects, General Disclosures and KPIs

TRER BEH —REERBERANES

Relevant Chapter(s) or
Other References/Explanation

HEESHR AR, e

Aspect B2: Health and Safety

[BHEB2 : REHEZE

General Disclosure

— R

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

FERMZ2TERERGEREERSBELREN

(a) KX &

(b) BFHBTABERFENHBEEERBROINER -

People Management;

Employee Wellbeing, Health and Safety
ABEHE

EEEN BEERE

KPI B2.1 Number and rate of work-related fatalities occurred in each of  Employee Wellbeing, Health and Safety
BREN the past three years including the reporting year. EERW - RERZSE

1812B2.1 BEZF (BRERFE)SFRITHNABRLER -

KPI B2.2 Lost days due to work injury. Social Performance

BREN AIGEEAIHERH - HERR

EEB2.2

KPI B2.3 Description of occupational health and safety measures Employee Wellbeing, Health and Safety
RSEEN adopted, how they are implemented and monitored. EERM - EREZ2

{51EB2.3 HIPF R MBI R EREZ 2R - UREESITRESRS

& e

Aspect B3: Development and Training

[EEB3 : R KIEI

General Disclosure

— R

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
FERAEEET TFBEN B R REENBER - HilEI|
TEE e

People Management;
Employee Development
AEER

EE#E

KPI B3.1 The percentage of employees trained by gender and Social Performance
BREN employee category (e.g. senior management, middle HEXRR
$E1ZB3.1 management).

BUEFIREEEAN(NSHKEERE - PREEE)ESHNZI

EEESL -
KPI B3.2 The average training hours completed per employee by Social Performance
RAREN gender and employee category. HERR
}§1EB3.2 RMFIREEENZS  BREETHRIIN IR -
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BERBIARE  #HER

A EESIRB RS @)

Subject Areas, Aspects, General Disclosures and KPIs

TRER BEH —REERBEEARES

Relevant Chapter(s) or
Other References/Explanation

HEESHR AR, e

o

=)

Aspect B4: Labour Standards

BEB4 : HTEA

General Disclosure

— R

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to preventing child and forced labour.

BRI IEE TEREGI% T/

(@) BE &

(b) BFHBITABEAFENHEEEERBHNER -

People Management;

Fair Labour Practices and Equal
Opportunities

AEER
DNENETEARFEHS

KPI B4.1
BREN
1E1EB4N

Description of measures to review employment practices to
avoid child and forced labour.

HAR R ESNERABRETI RS T -

Fair Labour Practices and Equal
Opportunities
RTINS TIERR FERS

KPI B4.2
515842

Description of steps taken to eliminate such practices when
discovered.

HERRERBFREERERIERARMALSE -

Fair Labour Practices and Equal
Opportunities
ATHETEARPERE

Operating Practices

EEER

Aspect B5: Supply Chain Management

[EEBS : ftREsEEE

General Disclosure

—RIKE

Policies on managing environmental and social risks of the
supply chain.
EEMEENREREERMBBER -

Supply Chain Management;
Procurement Practices
HrEgEER

REBIES)

KPI B5.1
BARANK
1E1EB5.1

Number of suppliers by geographical region.

ZibEE D NWHEREE -

Procurement Practices

RIBEM

KPI B5.2 Description of practices relating to engaging suppliers, Procurement Practices
RAREEEN number of suppliers where the practices are being BREE S )
$81ZB5.2 implemented, how they are implemented and monitored.
BB ARERNIES  mESTEREEANNHERK
B URMEBHITRERFE -
KPI B5.3 Description of practices used to identify environmental Procurement Practices
BEREN and social risks along the supply chain, and how they are PREBE
$81ZB5.3 implemented and monitored.
il e B B R S EIR B VIR B R SR AVER - B
RAEBEHATRERFE ©
KPI B5.4 Description of practices used to promote environmentally Procurement Practices
BEREN preferable products and services when selecting suppliers, adi- 4 =g
$51EB5.4 and how they are implemented and monitored.
B EREHEESEESARRERRBRENES » UK
HERTRERTSE -
86 Lam Soon (Hong Kong) Limited | Annual Report 2023



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RiIE - HERERBRES

HKEX ESG Reporting Guide Content

In d € X (continued)

BRBIARE  #HERE
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Relevant Chapter(s) or
Other References/Explanation

HEESHR AR, e

Aspect B6: Product Responsibility

[EHEB6 : EmEE

General Disclosure

Information on:

Product Quality and Safety;

—RIEE (a) the policies; and Marketing and Labelling;
(b) compliance with relevant laws and regulations that have  Cyber Security and Data Privacy
a significant impact on the issuer EmBEEHZE
relating to health and safety, advertising, labelling and S IHEZR
privacy matters relating to products and services provided and ~ {B#& % 2 HEEIEFLE
methods of redress.
FHRUERNBRENREEZS B  SBRILES
HEUARBRF AN :
(@) BEE &
(b) BFHBTATERTENHEBEEERBRLINER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls  Product Quality and Safety
BREN for safety and health reasons. EREEHEHZE

1E15B6.1

CERCEXEMABTREZ2EREEAMARNKRNE D
b e

KPI B6.2 Number of products and service related complaints received Product Quality and Safety
BREY and how they are dealt with. EREEnRZE

1512B6.2 BEENERRBRBIRFHE UREETT X -

KPI B6.3 Description of practices relating to observing and protecting  Intellectual Property

R EN intellectual property rights. HBER

151ZB6.3

HERgEE R REANHERAENES -

KPI B6.4
$515B6.4

Description of quality assurance process and recall
procedures.
HliEESRERERERBIKER

Product Quality and Safety
EmEEHREZR

KPI B6.5
RBEN
$54ZB6.5

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

HEBEEERRERLBERE  UREEANTRERS X -

Cyber Security and Data Privacy
MR 2EHIEILRE

Aspect B7: Anti-corruption
BEB7 : RES

General Disclosure

—RIE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BEEPLLEREE - BR - MEFROEREN

(@) BE &

(b) BFEHBITABEAFENHEBEERBRONER -

Business Ethics and Compliance

BRERRER
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BRBXARE  #HERE

A EESIRB RS @)

Subject Areas, Aspects, General Disclosures and KPIs

TRER BEH —REERBEEARES

Relevant Chapter(s) or
Other References/Explanation

HEESHR AR, e

KPI B7.1
BREN
BB .1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RERAAHSETASRHEESREYEEENETFHARS
BB REFRAER ©

Business Ethics and Compliance

BRERRER

KPI B7.2
BREN
151%B7.2

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

HER IR R B RET - URABEIITRESESE -

Business Ethics and Compliance

BRERRER

KPI B7.3 Description of anti-corruption training provided to directors Business Ethics and Compliance
BRREN and staff. BRBERER

1§12B7.3 HWmESERE TRHEMRETE -

Community

HE

Aspect B8: Community Investment

[EHEBS : HEIRE

General Disclosure

—RIKE

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
FEUMEZHERTBEERMEHESENBREEKES
BZEHEMNBZNEE

Community Investment

HERE

KPI B8.1 Focus areas of contribution (e.g. education, environmental Community Investment;
RAREIEN concerns, labour needs, health, culture, sport). Volunteering and Charitable Activities
$E1ZB8.1 ErEHRMEE(NHE  RESH -HFIER -RBEFE Xt HERE
BE)- EREREETH
KPI B8.2 Resources contributed (e.g. money or time) to the focus area.  Community Investment;
BREN EETHEFMBAER (NEEREH) - Volunteering and Charitable Activities

$5#ZB8.2

HERE
SREREETD
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