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About Lam Soon
Our Sustainability Mission and Vision

Lam Soon (Hong Kong) Limited (the “Company” or “Lam Soon”)
and together with its subsidiaries referred to as the (“Group”) is
built on the strong heritage of value creation for our stakeholders
and communities within which we operate. Over the years, we
have taken a progressive approach in integrating sustainability
into our operations, towards a stronger, more resilient group. We
are committed to: growing our businesses responsibly, balancing
environmental with economic considerations, as well as creating
a positive impact for our stakeholders and contributing to our
communities.

Our Values
The Group continues to strive for excellence in its day-to-day

business operations and embrace the following core values in all
aspects:
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Honour To conduct business with honour
BE UEEB2ANETEY
Human To enhance the quality of human resources — N
resources as the essence of management excellence
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Entrepreneurship To pursue management vision and foster entrepreneurship
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Innovation To nurture and be committed to innovation
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li To provide products and services that consistently exceed customers’
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ﬁ*lg for expansion and new business opportunities
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Unit To ensure oneness in purpose, harmony and friendship in N
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About Lam Soon (continued)
Our Values (continued)

These intrinsic values form a major part of the Group’s core value
system and have served as the foundation for its sustainable
growth and development.

Our Business

Lam Soon has been publicly listed on The Stock Exchange of
Hong Kong Limited (“Stock Exchange”) since 1972. The Group
is headquartered in Hong Kong and is principally engaged in the
manufacturing, trading and processing of food and home care
products in Hong Kong, the PRC and Macau. The Group comprises
a broad portfolio of famous brands which include “Knife”, “Red
Lantern”, “AXE", “Labour”, “Golden Statue”, “American Roses”,
“Royal Sakura” and “Double Peach”.

About This Report

Reporting Standard

This is the sixth Environmental, Social and Governance (“ESG")
report (the "Report”) of the Company, highlighting its ESG
performance, with disclosure reference made to the ESG Reporting
Guide as described in Appendix 27 to the Rules Governing the
Listing of the Securities (“Listing Rules”) on the Stock Exchange
and Guidance issued by the Stock Exchange. The Group has
complied with all the “comply or explain” provisions set out in
the ESG Reporting Guide during the Reporting Period (as defined
below).

Reporting Period

From 1 July 2021 to 30 June 2022 (the “Reporting Period”).

Reporting Scope

This Report covers the Group’s overall environmental performance
in the manufacture and distribution of food and home care
products in Hong Kong and Mainland China, which accounted for
98% of the Group's total revenue during the Reporting Period.
During the Reporting Period, the Group’s major operational sites
were:

(i) the Lam Soon Building in Hong Kong comprising the
headquarters office, the edible oil plant, and the logistic
fleet;

(i) the Shenzhen office in Shekou, Shenzhen of the People’s
Republic of China (“PRC");

(iii) the five flour mills in Shekou (Shenzhen), Yixing, Jintan,
Qionglai and Qingzhou of the PRC;
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About This Report (continued)

Reporting Scope (continued)

(iv) the edible oil plant in Shekou, Shenzhen of the PRC;

(v) the homecare product plant in Guangzhou of the PRC; and
(vi)  the specialty fats plant in Jintan of the PRC.

The logistic fleet in Hong Kong and the specialty fats plant in
Jintan of the PRC are newly added to the reporting scope of the
Report this year. The environmental performance of the business
operation in Macau, the sales offices in Beijing and Shanghai were
not reported as they did not have significant ESG impact during
the Reporting Period.

Reporting Principles

Materiality: We focus on issues with high importance to the
Group and our stakeholders. Various material sustainability issues
were identified through our interaction with internal management
and staff as well as external stakeholders. These material
sustainability issues form the basis for preparing this Report.

Quantitative: In order to set a measurable target and evaluate
the ESG performance more objectively, quantitative information
is provided, where appropriate. A data collection tool is used to
record and monitor various environmental and social indicators.

Balance: We review and disclose our achievements, areas for
improvement and future action plans in this Report to provide an
unbiased picture of our ESG performance.

Consistency: Unless otherwise stated, the methodologies used
in this Report are consistent with prior year for meaningful
comparisons of ESG data over time.

Feedback

The Group welcomes stakeholders’ feedback on our ESG
approach and performance. Please contact us via email at
webmaster@lamsoon.com.
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Our Approach to Sustainability R ABEEZRRENFE

Environmental, Social and Governance Management R HESRELANER

The Group sees the benefits of proactively tackling ESG issues, NREBEFEPREBEEREIBIE 2R EABEY
believing that its strategic focus on sustainability and its ability to i HEEYHUBERRCABREGREE
manage associated ESG risks can create not only tangible value for IBHERERE 2 REREMBMEE D > NMER
its business, but also long-term value for its employees, customers, DAEXKAEEE  TANLAHEET - &
the environment and the broader society. F BREREZNHERIERRAES -

The Group formalised its ESG Governance Structure in November REBR-_ZE-_ESEEFE+—HFFERXEITIBIE -
2020, in which the board of directors of the Company HERELANEELRE  HRAATNESS
(the “Board”) oversees the sustainability management and ([BEE=g ) EEEBAERENEERXRENERE
performance of the Group and undertakes overall responsibility for REH I2EHEEREERNRE HELE
the Group’s ESG strategy and reporting. The Group has dedicated ARBERER - REBBRINBERESTHEH(L
its efforts to ensuring compliance with relevant legal and MHRBY P 2 B EEFNEEER -
regulatory requirements as described in the latest Listing Rules.

ESG Governance Structure at Lam Soon HIENEE HEREANESELEE

o To have overall responsibility for the Group’s ESG and oversee
Board of Directors the sustainability and climate change risk management and
A performance of the Group.

HAKENRR HEREAETEERES  UEBEAKEAREF
BRRERBEEZLEAREERRKRR -

N

To assist the Board to oversee the Group's overall risk management and
governance issues including, among others:

HEENE UC T EGE B EEREEAEENEEEREEREAEE » E A

Risk Management
Committee
EEgEakER
EEZEY

° To monitor the ESG reporting progress.
EERIRE HEBREAREEE -
o To review the ESG report as well as the ESG related risks and issues.

FHRE  HERERBRERERE  HERESHERAREEE -

ESG Task Force
o To develop and oversee ESG strategies and to monitor overall ESG
ﬁ&:] BE HER P J
performance.

L Pl S HEREERS HRREARMRETES HEREAZER
Group Managing Director 1 o
REESEEE . o To implement the strategies, setting their respective actions and
Chief Fmanctal Officer goals, devising and implementing related plans and policies.
BERIT A B HIEESENADREE - SIER BRI BREE -
Gen.eral mahagers o e To work with business units and departments on a regular basis to
Q?[ﬂesiujgi_ collect data, track operational performance and coordinating the
= ﬁﬁgm"‘?"&@ . preparation of the ESG report.
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Our Approach to Sustainability (continved)
ESG Governance Structure at Lam Soon (continued)

The Group also incorporates ESG and major climate-related risks
into its Enterprise Risk Management ("ERM") Framework, where
the processes for controls and risk management have been
embedded into its daily operations and decision-making process.
Under the Group’s ERM Framework, a structured approach
was employed on an ongoing basis to identify, assess, treat,
monitor and report on the key risks affecting the sustainability
of the Group’s business. During the Reporting Period, we have
identified, assessed, and prioritised physical risk and transition
risk as our climate-related risks within our ERM Framework, and
corresponding risk management programs. Actions have been
developed and implemented with the objective to bring them
under the Group’s overall risk appetite level and enhance business
resilience to climate change.

For details of the Group’s corporate governance practices, please
refer to the Section of “Corporate Governance Report” of this
annual report.

Four-Pillar Approach to Sustainability

The Group believes that an effective ESG management structure
is a key factor to business success and has therefore adopted
an integrated four-pillar approach to its overall sustainability
management of ESG issues on the environment, human capital,
corporate governance and social capital.
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ESG Management Approach
RIE-#HERER

PILLAR 1 PILLAR 2 PILLAR 3
XHE— XHE= XHE=

44 2\

T/ ANY 44 2\

Towards Empowering
our People

MEETFHRMHET

a Greener Future

BRI ERRAR

Conducting Business
with Honour
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PILLAR 4
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Caring for
our Community
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Our Approach to Sustainability (continved)
Stakeholder Engagement

The Group values input and feedback of its stakeholders as
they bring potential insights to the Group’s business. To ensure
its business focus remains relevant, the Group commissioned
an independent consultant to conduct stakeholder survey and
materiality assessments in 2020 to engage and gauge feedbacks
from internal and external stakeholders. Besides, we regularly
communicate with our shareholders and understand their
expectations on us through a range of communication channels.
Through identifying areas of improvement and maintaining close
communication with various stakeholders, the Group aims to
consistently enhance its ESG performance and management.

Stakeholder Group
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FHE4A R Communication Channel EIEEE
Management and Employees Annual conferences F8
EEERET Appraisal sessions FEEE

Employee engagement and team ET2HNEBER TS

building activities

Internal e-newsletters — E-Post NP E F B — E-Post

Interviews Bilia

Intranet A B

Meetings %E%

Mediation team FAERNE

Labour union Is

Notice boards BT ERE
Customers Customer hotlines BEFEZ
BE Customer satisfaction surveys BEREERE

Website and social media platforms Fuh AR IR e
Investors/Shareholders Annual and interim reports FIRF P HIRE
BEERHE Annual General Meeting (AGM) RERBAFES(EEES)

Official website B R Huh

Press releases and announcements FrERA DM
Suppliers and Business Partners Tendering and procurement BERKEEBSE
HEBMERSEZMHE communication

Regular evaluation E,HHE‘WEE

Conference calls ESf

Meetings =i

Workshops T1EH
Industry Association/ Industry forum TEEHE

Regulators/Media Official website B A HEuh

TERS (EETHIE Press Releases and Announcements HERA DM
Community Partners/NGOs Community engagement HESH
HEEGEREME FEBFAS ESG Report BRI - S RERRE

Social Media R B

Volunteering and charitable activities
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HMY T HFEEREO T & @
EEMSH

Our Approach to Sustainability (ontinued)
Materiality Analysis
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In 2020, the Group conducted a comprehensive stakeholder
engagement which involved over 100 stakeholders via surveys
to collect their feedback and recommendation on our ESG
performance in various topics. Based on the industry trend and
benchmarks, we identified a total of 21 sustainability issues
(as shown in table below) for stakeholders to rank its relative
importance to the Group on a scale of 1 to 5 (with “1” being not
important at all and 5" being very important).

Material Topics for Lam Soon

MIENEERE

PILLAR 1 PILLAR 2 PILLAR 3
XHE— XE= XE=

44 2\

Towards
a Greener Future

BRI EREAR

e Carbon emissions and
energy efficiency
BRI N BEIR X 2=

e Water management
RKEE

e Waste management
BEYEE

e Packaging materials
BEMH

e Pollution mitigation
AT F

e Climate change
mitigation and
adaptation
EERRERREZL

e Deforestation and
Biodiversity
MEFMREN S
i

44 2\

Empowering
our People

BETEMHET

e Equal opportunities
FERE

e Fair labour practices
NEHE TIEH

e Employee welfare and
engagement
EEGARSH

e Employee well-being,
health and safety
EERL - #RER
£

e Employee
Development
EERRE

44 2\

Conducting Business
with Honour

LR BETER

e Product quality
and safety
EmEEHTR

e Marketing and
labelling
EIHERR

e Procurement practices
BB BB

e Cyber security and
data privacy
P2 EBIETR

e Intellectual property
S ERE

e Corporate governance
TEER

e Economic performance
KERE

e Business ethics and
compliance

BXERRER
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Our Approach to Sustainability (ontinued)
Materiality Analysis (continued)

A materiality matrix was developed from the results of the
stakeholder engagement exercise conducted with internal and
external stakeholders through an online survey. ESG Issues for
disclosure in this Report were identified by considering the
relevance of each ESG Issue to the operations and stakeholders of
the Group.

Upon analysing the survey results as adjusted by peers’ materiality,
14 issues were identified within the “Priority” area, while
the remaining 7 were identified within the “Significant” and
“Moderate” areas of the materiality matrix. Among all issues,
“employee well-being, health and safety”, “product quality and
safety” and “corporate governance” were the top three material
sustainability issues. The results in the materiality analysis were
reviewed and endorsed by the Board.

Materiality Matrix
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Pillar 1: “Towards a Greener Future” & — ([BLOEBR&FFKXEK ]

Key Achievements T EX i

4 A \ Y

Established Climate Change Policy to set out our commitment to mitigate and adapt the impact
of climate change.

FERMRBBER - SHARMEERERRIRB B NHAE

Conducted climate risk assessment to identify, analyse and evaluate the potential physical and
transition risks to enhance Group's climate resilience.

ETRRER L - AR - 2T RAMEEENERBERR - UMREAREENRREESD

by installing 542 solar PV modules on the rooftop of Lam Soon Building in Hong Kong.
SHEAEEHERAD(HFENNIUBLERLAEETE | EEERERENERZET
542{EARFSRESARABMF ©

Replaced 70 induction lights with LED high bay lights for Lam Soon Building in Hong Kong.
ABBMIEAEER70ERERBLEDITEE -

Achieved 76% diversion rate for non-hazardous waste and maintained 100% recycling rate for
hazardous waste in all manufacturing plants.

I Participated in CLP Power Hong Kong Limited (“CLP") Renewable Energy Feed-in Tariff Scheme
I BEBEVIREERTC%  REERENEEEEYERERERFR100% °

A
Environmental Management RIRERE

We aim to reduce waste and improve efficiency in energy EPHEEZEEREERENLERHLE  HAPR
and use of resources, starting from the humblest of steps EREBEFRHERFBAHNE LHEHEB/
and seek to entrench the philosophy into a Group-wide EESKEREEEYEERENEZRR L -
awareness and culture of caring for the environment.

The Group pledges to make continuous improvement in managing NEBEEIZERNESHEKR - 5Kk - EEEY
and monitoring its emissions, wastewater, solid waste and noise REESENEERER - AEESFEE)
pollution. Every year, through engaging external licensed testing M EAHESREETHEZEREAR » U
laboratories, various environmental tests are conducted to RIEREEETI( T HEREEEEEERIEIE
evaluate the capability of existing facilities on meeting regulatory RERBREZEZEED -

and environmental requirements and national standards based on

the parameters obtained.
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Pillar 1: “Towards a Greener Future”

(continued)
Environmental Management (continued)
The Group strictly abides by the laws, rules and regulations

enforced in relation to environmental protection and pollution
control, including but not limited to the following:

° Environmental Protection Law of the PRC;

o Atmospheric Pollution Prevention and Control Law of the
PRC;

. Law of the PRC on Prevention and Control of Water
Pollution;

o Law of the PRC on the Prevention and Control of

Environmental Pollution by Solid Waste;

. Soil Pollution Prevention and Control Law of the PRC;

° Directory of National Hazardous Wastes;

. The Administrative Measures for Hazardous Waste Transfer
Manifests;

o Regulations on Environmental Protection in Guangdong
Province;

o Regulations on Prevention and Control of Environmental

Pollution by Solid Waste in Guangdong Province;

o Measures for the Management of Hazardous Waste
Transfer in Shenzhen;

o Environmental Protection Regulations of Shenzhen Special
Economic Zone; and

o Measures for the Management of Municipal Domestic
Waste (Decree No. 157 of the Ministry of Construction of
the PRC).
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Pillar 1: “Towards a Greener Future”

(continued)
Environmental Management (continued)

No cases of material non-compliance with relevant laws, rules and
regulations that have a significant impact on the Group relating to
air and greenhouse gas ("GHG") emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste
were recorded during the Reporting Period.

In addition to complying with laws and regulations at national/
provincial/city level, the Group also follows industry standards to
monitor its environmental performances.

For air emissions, the Group is committed to complying with:

° The Emission Standard of Air Pollutants for Boilers
(DB44/765-2019 and GB 13271-2014);

. The Emission Limits of Air Pollutants (DB44/27-2001) in
Guangdong Province;

. The Integrated Emission Standard for Air Pollutants (GB
16297-1996); and

o The Regional and Integrated Emission Standard of Air
Pollutants (DB37/2376-2019) in Shandong Province.

For the discharge of water pollutants, the Group is committed to
complying with:

. The Discharge Limits of Water Pollutants (DB44/26-2001) in
Guangdong Province;

o The National Integrated Wastewater Discharge Standard
(GB 8978-1996); and

o Wastewater Quality Standards for Discharge to Municipal
Sewers (GB/T 31962-2015).

For noise pollution, the Group controls the noise generated from
production activities in compliance with:

o The Emission Standard for Industrial Enterprises Noise at
Boundary (GB 12348-2008).

The Group continuously monitors its air emission, wastewater
discharge and noise level to control and manage the impact on
the surrounding environment and to create a healthy environment
for its workers. Regular maintenance of machines and equipment
is enforced to prevent excessive noise generation. The Group did
not receive any complaints from the surrounding communities
regarding air pollution, odour, noise, or night light pollution
during the Reporting Period.
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Pillar 1: “Towards a Greener Future”

(continued)
Air Pollutant Emissions

All air-borne emissions are strictly monitored by the Ministry of
Environmental Protection of the PRC. All sampling results from our
plants were within permissible levels stated by various emission
standards, including the Determination of Toxic Substances in
Workplace Air — Chloride (GB Z/T160.37-2004).

The Group has made relentless efforts on emission reduction
through various initiatives and policies. Our operational site
operates a natural gas-fuelled boiler with high efficiency and low
NOx emissions. The flour mills are equipped with dust collector
systems for collection and removal of airborne dust generated
during the flour production processes. When the air containing
flour dust passes through the filter, the flour dust is captured and
circulated back into the production processes. Then the filtered air
is released into the atmosphere via exhaust pipes mounted on the
building’s walls or roof. The filters and exhaust pipes are constantly
being monitored by the production team. In addition, a third-
party testing organization is invited each year regularly for testing.
According to the testing report, the actual concentration of
particles (up to 20mg/m?3) was found to be lower than the national
standard (120mg/m?). During the Reporting Period, edible oil plant
in Shekou started the retrofit of two boilers to further reduce the
NOx emissions limit from 150mg/m? to 30mg/m?.

To further reduce air emissions, our operational sites have
upgraded all forklift trucks to electric-powered models, resulting
in lower fuel consumption and exhaust emission. The Group has
an internal guideline on the purchase of hybrid electric vehicles
aiming at further minimising fuel consumption and GHG emission.
The new staff canteen uses electricity rather than LPG to reduce
air pollution caused by catering service. Fume exhaust generated
from canteen operations in other plants is purified by electrostatic
precipitator before releasing into the atmosphere.

Air pollutant emissions of all business operations

X

(#)
RSB

[ BRI EREARR ]

Fr B 2= R MBI 2 B B BEIIR R DA B AR
Bl TEHRMRERENERIESEH
MEERENATKER > BE(IESHAER
BESYERESLY)(GBZ/T160.37-2004) °

AEBEBSERENBEABIEEL T T8
Zho RMNEESHBENRARBIERER
= AEAWNOX)FERIK - B MREE T EE
a%? % ARWRENERENEEBRETES
MEE ESEEMNENERBRBEE
HMHMESHKE  YRREEEBRRE  BE
RBRERBARTZETEEYRERRTENHE
KREFMERTF o 4 E BB T B ERIB RS
MEPRE - W RMEFEHRBEE=AR
BIMEREEIT AR o RIBBIRS - BIRENY
HNERRECGEFESILFK20ZER)BREREZE
E(BALHKRI20ER) - RI|EHHE > OB
AmMRE WA RIENE  BEECYHERR
BEHBIAKIOZERE—TREEFILLK
308%R °

RE-—SRIOERBEN  BANEESHE N
HIFBEXREARBEHEN - 1&*?65*1&7)&%%
RERHH - ARERBESHHTERER
BiES  EEE-TRIRERERBERE
R - HEIRECAEIMARLCAHER
(LPG) » UBIA BRI FIEMMNERITR - £
Ht THNRELETEENERTAFER
ERFLESEHRERRST -

HrERGEEZERTRYHH

Unit 2021/22 2020/21 2019/20

By —B-F —— —E—f—EE
Air Pollutant Emissions
ZERITREWHER
Nitrogen oxides (“NOx") kg 1,745.75 82.07 133.21
E=R (7] F=
Sulphur oxides (“SOx") kg 2.11 0.64 0.70
mED F=
Respiratory suspended particles kg 108.38 2.28 2.39

(“RSP")
CILNPN =2 v Fr
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Pillar 1: “Towards a Greener Future”

(continued)
Air Pollutant Emissions (continued)

Air pollutant emissions of all business operations (continued)

Note:

- Emission factors were revised to make reference to Appendix 27 to
the Listing Rules and their referred documentation as set out by the
Stock Exchange, unless stated otherwise.

- Significant increase in air pollutant emissions due to the expansion
of reporting scope to include specialty fats plant in Jintan PRC and
the logistic fleet in Hong Kong. They have contributed 1,673.13 kg
NOx, 1.56 kg SOx and 106.34 kg RSP during the Reporting Period.

Greenhouse Gas Emission and Energy Efficiency

During the Reporting Period, the Group’s business operations
resulted in GHG emission of 41,398.18 tonnes of carbon dioxide
equivalent (“tCO,e"), mainly carbon dioxide, methane, nitrous
oxide and hydro fluorocarbons. The overall intensity of the GHG
emissions for the Group was 0.05 tCO,e/tonne of production
volume. The major sources of greenhouse gas (GHG) emissions for
the Group came from production activities, canteen operations
and mobile vehicles. The GHG reported arose from the following
activities and scopes:

o Direct (scope 1) GHG emissions from the combustion of
various fuels in stationary and mobile sources, and release
of refrigerants;

o Energy Indirect (scope 2) GHG emissions from purchased
electricity; and

o Other Indirect (scope 3) GHG emissions from business air
travel, freshwater and sewage processing, and paper waste
disposal at landfills.

To reduce scope 1 GHG emissions, refrigerants with lower
Global Warming Potential were chosen. R22 refrigerant has been
replaced by R32 refrigerant in our operational sites. For scope
2 GHG emissions, the electricity consumed by the Group during
the Reporting Period was 66,819,191.40 Kilowatt-hour ("kWh").
Overall energy intensity was 77.79 kWh/tonne of production
volume. Types of energy consumed included electricity, natural
gas, LPG, biofuel, petrol and diesel.

X

(&)

[ BRI EREARR ]

Z2RIT R B ()
rERBEEZERTRYHK (&)
Mt :

- BREEHAN  RRBNESE EHRA
Mfs%27 R B R AT M2 E XM FIER] o

= HRBREHERAZEREPESENEER
EREEBNYRER  ERS5EMENRE
FEEEM  RREHE > HEEE1,673.13
FTRAEEMY - 156 T RAALYR106.34
FRATPAEFR T o

BERBHERRER™E

REHEA  AEENESEEERRERE
EHER41,398. 18 -_FtBREE(HW=F
tREE])  FEA-SH - Fix Sk
ANEERIY - NEENBEREHHEE
BEASWES0SW_-_SILtHES - AEH

HNBEERBIRTIERBHELERD  REE
BARDER FIREZBERBIIRAUT

EEREE

° BEERRBRREAZSERPRIELUR
HELBNEHRERNEE(SEE1)RE
REEHE

. BEELNBEZER(HKE2)RERE
i3 G N4

. RERKEEBHEEMR  KKREKEE
R EHEEEENERAMEENE M
Bt (S0ER3) R EmBEHE IR -

%iﬁ/l\ﬁumﬁm%:;ﬁﬁ—ﬁm  REERERIR
BICEBSENBENESE - £RANEES
#» R22BSEI B WR3I2BS EEA - pLETEE2
BERBHERMS  AEERBREHBENES
£566,819,191 40T R ([ TRAE]) - Zg2
BERBREABMERTIJITRE « REREE
BHAEEE N RAR - BiEAEBER - £
*4 /‘b/EE& /EH"
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Pillar 1: “Towards a Greener Future”

(continued)

Greenhouse Gas Emission and Energy Efficiency
(continued)

The Group continues exploring new energy-saving opportunities
and energy-efficient technologies for its premises and production
lines with a view to reducing energy consumption and GHG
emissions. Priority is always given to energy-efficient equipment
with Grade 1 energy label when selecting cooling system.

To support the use of clean energy, the Group took part in the
CLP Power Hong Kong Limited (“CLP") Renewable Energy Feed-in
Tariff Scheme by installing 542 pieces of 220-kW solar PV module
on the rooftop of Lam Soon Building in Hong Kong. The solar PV
system commenced operation in November 2019 and supplied
electricity of 676,972 kWh to CLP’s power grid as of 30 June 2022.
In Mainland China, solar panels are under installation in two flour
plants and will be put into operation by the end of 2022. The solar
power project has also been kicked off for the remaining flour
plants. These projects aim at providing sufficient electricity supply
to avoid operation disruption during peak demand in electricity
and also achieving carbon reduction across operation processes.

xE—[BRERRRRK]

(&

B = SR B8 BE R R A (4T

FEERBAHBEREERRRMAOEER
ERBERRMUBDEREERREREH
W BEBEHSESK  RNERELZEWEAE
1RBEFRBAVETRERRAE

BAETERRERENER  AXEEZSMPEESH
BRAB(THEDNWMAIBEER ERAEET
B TEBMIBERENRIERE 754288220
TRHARBGEXRREHF - KBEXREERZ
E-hF+-AHRKENT BE-ZT_-_C
NEBE=Z+TBCERAHENESRMHEECT6972TR
BF o PAFREIARE - WS EE L3 KB58E
B WERZBE__FRAIRAFEH - 64
TEMBOABGREZEEEE FNEXKE - 258
EEERBAZESHHEE  UBRREHNEX
SIEHEREERE  ARSRBEZSERR
BIBOREE ©

The solar PV modules installed at the roof top of Lam Soon Building in Hong Kong

REBEIBERENEERZEHRGELRAHF
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Pillar 1: “Towards a Greener Future”

(continued)

Greenhouse Gas Emission and Energy Efficiency
(continued)

The Group receives continuous support from CLP Eco Building
Fund. In 2022, 70 pieces of induction lights have been changed to
LED High Bay Light, saving 48% electricity consumption per year.
Some of the plants in Mainland China are also equipped with LED
lighting system. The refurbishment work is expected to be scaled
up across the business units in Hong Kong and Mainland China.

xE—[BRERRRRK]

(&)

R = SR B8 BE R R IR A (4T

FEEFEESTERERFESNZE - R
ZEICF RMEKT0OERERERALED
THRE  SEHHEI8%MNENHIE - PE KK
HE TREREH T LEDIRBAR A - A EH
ITREEAZEEBRPEAENEESE

Certificate” by CLP for participating in CLP’s Peak
Demand Management Programme 2020
mMIEERRATRSEHRE
SEAEEE 1202081 EMEE [ BHESE ]

N

Lam Soon Realty Limited was awarded “Appreciation

LA SO0M REALTY LTD

Furthermore, system upgrades on programmable logic controllers
(“PLCs") have been completed for our operational site. The
strengthened control over production equipment reduces engine
idling and thus improves the overall energy efficiency. Old
machinery (e.g., blowers and motors) was replaced with energy-
saving models. Designed with energy efficiency up to 94%, a
new natural gas boiler with a fully automatic condensing system
for energy-saving has been in operation at the edible oil plant in
Shekou since 2019. In addition, the preservation for boilers has
been changed from wet method using steam to dry method using
chemicals, saving more than 4,700 m? natural gas for generating
steam annually. Heat insulation building design was adopted in
our specialty fats plant, reducing energy use to maintain thermal
comfort.

BEoh - RIFINEIEB T T o R 2 B &
B2 ([PLCS ) RERFHAR o MsR¥ 4 EREHIRS
AR BT E  RMIES BN o AR
HATHREXE(HINSAKNREEE) - B
ZE-NFUR - MEEEZEERRASNT
AARBECREONERBRBAEE R
FHEE S E94% o Lo SBIERECHFERR
ANRANAFEALCERNEL  BEYUHHE
B4, 700 FREERAHWRAR - RIS
Emls MR AR AR LR BABREAU
R EE -
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(continued)

Greenhouse Gas Emission and Energy Efficiency BEREBHER KRR (&)

(continued)

Greenhouse gas emissions and energy consumption data of

all business operations

RE  #HERERBRES

(&)

xE—[BRERRRRK]

FrERBEEZ BERBHMREFEHE

Unit 2021/22 2020/21 2019/20
1Y —E-% /--F —T-h /-%F
Greenhouse Gas Emissions
BERBHN
Scope 1 Direct emission’
gz BiEHER
Natural gas? tCO,e 270.66 58.06 114.37
RAR? W —E b EE
Liquefied Petroleum Gas (“LPG") tCO.e 0.25 0.17 0.87
B AR (CR{IeARR LD W —E L EE
Diesel? tCO,e 272.25 4.15 3.47
B M —E bR EE
Petrol tCO,e 102.51 116.15 125.12
i W —E b EE
Biofuel tCO,e 3.42 3.43 3.32
LR W —E bR EE
Refrigerants tCO,e 171.09 140.77 57.71
42 B W —EbixEE
Scope 2 Energy indirect emission
g2 HE IR 8 42 B BR
Purchased electricity? tCO,e 40,374.70 38,141.58 37,943.17
BE: W —E L EE
Scope 3 Other indirect emission
HilE3  HABEEHER
Paper waste disposed of at tCO,e 19.43 66.43 63.56
landfills
HIEERREENER WS RE R
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(continued)

xE—[BRERRRRK]

(&)

Greenhouse Gas Emission and Energy Efficiency BERBHHRRERNE (&)

(continued)

Greenhouse gas emissions and energy consumption data of

FEXRBEBECRERBHUREFREFEE

all business operations (continued) (#&
Unit 2021/22 2020/21 2019/20
By Lol @t T T ——F _—ZT—H/"FTF
Freshwater processing tCO,e 81.52 71.70 68.15
KK BRI M-S REE
Sewage processing tCO,e 15.69 33.69 31.49
BE XK BR3E M-S tRES
Business air travel® tCO,e 86.66 115.51 156.33
BT ZE = ke M-S RES
Total GHG emission tCO,e 41,398.18 38,751.55 38,567.56
BEREHENAE M_StREE
GHG emission intensity tCO_e/tonne 0.05 0.04 0.05
of production
volume
BEREBHENEE WoFEtREE
EWMES
Energy Consumption
BEIRH 3%
Electricity® kWh 66,819,191.40 63,277,270.87 60,502,263.00
e Pk FRE
Natural gas® m?3 134,272.97 28,706.40 56,546.50
RARRS M TR
kWh 1,328,138.14 283,944.45 559,320.04
FTRE
LPG kg 84.00 56.00 495.00
RAL B MR T
kWh 1,170.74 780.49 6,899.00
TR
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"Towards a Greener Future”

X

HERERBES

[ BRI EREARR ]

(continued) (#&)

Greenhouse Gas Emission and Energy Efficiency EEREHER RN ()

(continued)

Greenhouse gas emissions and energy consumption data of TEXBEBC BEREHMREEREES

all business operations (continued) (&)

Unit 2021/22 2020/21 2019/20
By i —E-h/ZEF
Diesel® L 103,293.42 1,584.38 1,175.00
E::R F
kWh 1,032,758.36 15,841.10 11,748.00
TR
Petrol L 38,546.16 43,666.95 46,508.00
b F
kWh 343,102.93 388,683.55 413,972.00
TR
Biofuel®” L 6,340.00 6,360.00 6,150.00
4 YRRt 7 FH
kWh 30,781.47 30,878.58 29,859.00
TRE
Total energy consumption kWh 69,555,143.04 63,997,399.04 61,524,061.04
RERHEAS FE&
Energy consumption intensity kWh/tonne 77.79 72.66 74.25
of production
volume
BERHFERE TERE SWER

Notes: Bat -

1. Emission factors (“EFs”) were made reference to Appendix 27 to 1. MREEHBIN  FERABTHRARE]D 2
the Listing Rules and their referred documentation as set out by the Z F iR Al ER27 B R AHENSE S -
Stock Exchange, unless stated otherwise.

2. Significant increase in Scope 1 GHG emissions due to the expansion 2. HRBEHEREAZEEPESENEER
of reporting scope to include specialty fats plant in Jintan PRC EREEENYRER BB IREREH
and the logistic fleet in Hong Kong. They have contributed 219.91 MEEREMN - HEHEREYRERCDFEA
tCO,e natural gas and 254.43 tCO,e diesel. 2199 —FbiEERARK254.430 =

SRS 508 -

3. Significant increase in Scope 2 GHG emission due to the expansion 3. HRBRESHERAZEREPESENEER
of reporting scope to include specialty fats plant in Jintan PRC EREEEBNYRER  BE2REREH
and the logistic fleet in Hong Kong. They have contributed 661.45 WEEE M - %E/EEHE RYIRERE A
tCO,e of purchased electricity. EF of 0.39 kg CO,e/kWh was 66145 —F{tMEERE - EEZBE
adopted for purchased electricity in Hong Kong. EF of 0.6101 A E’J?iFEiZ%?K%E?EH%O.BFFﬁ:'%:Mt
kg CO,e/kWh was adopted for purchased electricity in Mainland MEE - BAEAZEBESRANERRES
China. BTEREFGIIFTR_ALLRESE -

4. CO, emissions from the Group'’s business air travels were reported 4. AEEMEFBEREEN _—SLRFEKE
in accordance with the International Civil Aviation Organisation TR BB R AMZE AR ([1CA0 D Bk kst
("ICAQ") Carbon Emission Calculator. ERERSE
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Pillar 1: “Towards a Greener Future”

(continued)

Greenhouse Gas Emission and Energy Efficiency
(continued)

Greenhouse gas emissions and energy consumption data of
all business operations (continued)

Notes: (continued)

5. Significant increase in energy consumption due to the expansion of
reporting scope to include specialty fats plant in Jintan PRC and the
logistic fleet in Hong Kong. They have contributed 109,096.00 m?
natural gas, 96,101.61 L diesel and 1,084,165.00 kWh electricity,
resulting in a 3,124,121.95 kWh increase in total energy consumption.

6. EF of biofuel used in canteen operations was assumed to be 0.54
tCO,e/tonne, by referring to the Methanol Institute Specifications.

7. Energy density of 9,500 BTU/pound was adopted for biofuel
calculation, by referring to the Methanol: Properties and Uses
published by SGS.

The Group has developed GHG emission and energy use targets

HEREAHRES

X

(&)

[ BRI EREARR ]

R = SR B8 BE R R IR A (4T

FEXRBEBECRERBHUREFREFEE
(%)
HizE : (%)

5. HRBRESEEAZEETRSENERE
HEREE BN ARER  RERE
ERNo-BEHEREYAEEREER
109,096.003Z R KRR ~ 96,101.61F 4
%% 1,084,165.00 T FLBS B h » EHEFHE
FEEBRI3,124,121.95T R -

6. BBESERRWRMAGAL BRAYES
o6 P A MR 6 1 R B S R0 541
ST

7. BBSESGSHRMWCRE : HMHEAR)
R ERE SRR, 500BTUSTEEMRE o

FEECEREERE HEREREHFHKER

of manufacturing plants' to monitor the performance on GHG FRERE  UESBEEREERKRMEIEEREN
emission and energy consumption reductions: *IA
GHG Emission and Energy Use Targets
BERBERREREABR
Target Base Year Performance in
Base Year Year Target Detail Performance 2021/22
=
EEFE BEFE B RS ERFERR “ZEZRR
2018/19 2025 To reduce electricity intensity by 7% 70.18 kWh/tonnes  71.58 kWh/tonnes
of production of production
volume volume
ZE-N-NE ZEEF BAEREREI% BWES BWES
70.18 F Rl 71.58F R &
2018/19 2025 To reduce electricity-led carbon intensity 0.04 tCO,e/tonnes 0.04 tCO,e/tonnes
(Scope 2) by 8% of production of production
volume volume
ZE-N-NWE ZEDEF AEELNIRE (8B2)FEs% SWEE0.04M  SWER0.04M
—EtmER —EtmRER

46

Manufacturing plants include the five flour mills in Shekou L
(Shenzhen), Yixing, Jintan, Qionglai and Qingzhou in the PRC, the
edible oil plant in Shekou, Shenzhen in the PRC and Hong Kong,

R ELED ORI

and the homecare product plant in Guangzhou in the PRC.

Lam Soon (Hong Kong) Limited | Annual Report 2022
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R - HERERBRES

Pillar 1: “Towards a Greener Future”

(continued)
Water Management

The Group consumes water for its production and domestic
activities. Water consumed by its Hong Kong operations was
supplied by Hong Kong'’s Water Supplies Department, whilst water
consumed by its Mainland China operations was sourced from
the municipal water supply system in their respective locations.
There was no issue identified in sourcing water that was fit for
purpose. The plants have water tanks in place to store water for
emergency use. During the Reporting Period, the Group consumed
190,290 m? of freshwater, with a water intensity of 0.21 m?3/
tonne of production volume. All discharges from production
and domestic activities are pre-treated on-site through regularly
maintained grease traps and septic tanks. On-site wastewater
treatment facilities are installed in some of our operational sites for
advanced sewage treatments?. 40% of the wastewater in home
care production plant is treated and reused as flushing water. The
pre-treated wastewater will enter the sewage collection system
and discharge to a nearby municipal sewage pipe network system.

The treated effluent discharged by our operational sites fulfilled
the requirements of permitted discharge limits set by the Discharge
Limits of Water Pollutants (DB44/26-2001). The home care product
plant monitors chemical oxygen demand (“COD") in real time.
During the Reporting Period, we have engaged third-party testing
organization twice to measure COD, the results were 12mg/L
and 13mg/L respectively, which were lower than the discharge
limit of 100 mg/L, meeting the first-class discharge standard of
Guangzhou, the PRC. The edible oil plant in Shekou performs
regular wastewater testing and the sampling results of COD, pH
value, total suspended solids, and oil and grease were all within
the relevant permissible levels during the Reporting Period.

The Group persistently reduces water loss by maintaining and
upgrading its water supply pipeline system, reducing water
consumption through upgrading water-saving devices and reusing
wastewater whenever possible. Some water-saving initiatives
include:

(i) Establishing regulations on water management to regulate
water consumption practices of employees;

(i) Using cooling water recirculation system for cooling towers;
(iii) Installing automatic faucets;

(iv) Re-using purified reverse osmosis (“RO") water for toilet
flushing and greening of production areas; and

(v) Posting promotional materials and reminders to encourage
water conservation practices.

z Since the flour mills did not generate industrial wastewater, and
the wastewater generated by the edible oil plant in Hong Kong
was minimal, there were no on-site wastewater treatment facilities
provided in these plants.

xE—[BRERRRRK]
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AkER

AEBNEERBETHIEERAK - FBE
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BN EES BN ERIBEKFEOKEHR
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(i) AN EEAKEENRELREREEN
AXBIE

(ii) RANBERRBRLANKRE

(i) ZHEBEHHEKEESE
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1t &
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Pillar 1: “Towards a Greener Future”

(continued)
Water Management (continued)

Our manufacturing plant has formulated Regulations on
Management of Water Usage during the Reporting Period to
regulate rational use of water and promote the conservation of
water resources. In addition, the Administration Department of the
Group has expedited the replacement of old water dispensers to
reduce the consumption of bottled water, reducing bottled water
consumption in Hong Kong's office by 51%.

Water consumption of all business operations

Unit

(i —g=— /==

Water Consumption

AXKE

Absolute Water consumption m?

BERAKE MK

m3/tonne of
production
volume

MK/ BHEE

Water consumption intensity

AKEE

2021/22

190,290.00

xE—[BRERRRRK]

(&)
RAKEE (&)

ERNEERERBREHAFE T (AAEER
E)AREEIE K RIBERENR  BLI - A
SEATHERC IR E R E SRR R E BUR D
MEKERE  BERAENMENERER

9\510/o°

EREEEZHKE
2020/21 2019/20
—B-F /- BN /-FF
171,865.00 160,658.00
0.21 0.20 0.19

To monitor our progress in water saving, we have set a target to
reduce water intensity:

REERMAEHKITENER  KMASKRER
BRREAKRE :

Water Intensity Reduction Target

FKBRERER R

Target Base Year Performance in

Base Year Year Target Detail Performance 2021/22
-z
EEFE BEFE BEFE ERFERR ZZHEZRE
2018/19 2025 To reduce water intensity of our 0.17 m3/tonnes 0.20 m3/tonnes
manufacturing plants® by 3% of production of production
volume volume
—E2-N/ “ECRF RBEEBEWEAKRERE3I% BWES BHES
—hEF 0.173 53K 0.2032 752K
2 The water consumption of the Hong Kong edible oil plant and 3 EEEAMBREENEENAKERHEE—

Hong Kong office is recorded in one master water meter as they
locate in the same building.

BEKER - REBHLRE—BFA o
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Pillar 1: “Towards a Greener Future”

(continued)
Waste Management

The Group generated an approximate total of 36,424 kg of
hazardous waste with an intensity of 0.04 kg/tonne of production
volume and 1,031,545 kg of non-hazardous waste with an
intensity of 1.15 kg/tonne of production volume in the Reporting
Period. Hazardous wastes generated include waste with organic
solvent, waste with mineral oil, waste with dye and coating,
selenium and mercury-containing wastes and other wastes (i.e.
waste containers, capacitors and oil wipes). Non-hazardous wastes
generated comprised of commercial waste, paper, plastic, scrap
metal, sludge and other wastes. Other wastes included sampling
and liquid wastes from manufacturing plants.

The Group is committed to reducing waste generated in our
manufacturing plants and offices and ensuring that both
hazardous and non-hazardous wastes are well-managed.

For hazardous wastes, we have appointed licensed operators/
applied industry standard to collect and handle hazardous wastes
prior to disposal. For non-hazardous wastes, centralised waste
collection, storage and transfer facilities for on-site solid wastes
are available in accordance with national standards to maximise
recycling rates. Non-hazardous wastes are collected by registered
waste collectors for proper disposal. Commercial wastes are
transferred to designated collection points; other recyclables,
including scrap metals and waste paper, are collected and
repurposed by qualified recyclers.

To prevent potential harm to human health through contamination
of soil, air and water resources, the Group is committed to
implementing proper and immediate treatment of hazardous
wastes and wastes that require strict control by engaging qualified
companies for collection and further handling.

Additionally, the Group has adopted electronic communication to
achieve paperless operation. Where printing is necessary, double-
sided printing is recommended. The use of smart-print application
also saves paper and ink. Waste recycling bins are installed in the
offices to encourage paper recycling. Over 76.3% of the non-
hazardous wastes were recycled during the Reporting Period, with
100% recycling rates achieved for scrap metal, waste paper and
waste plastic.

xE—[BRERRRRK]

(&)
By ER

AEBRBREHEEEEN3L24TRE
EREY AELASEWEE004TE UK
1,031,545 T R MEEEY)  REABHWES
1157 % - FTEAENEEREYERESEHRE
Bl EEZEY - STRYANERY SRREE
RHEEY - SR RNWEZEYUREMESRE
Y (BNEEERES ERBREMM) - IEEN
BEBEZYBEEENR KR B8 ES
B SRREEMERY HtEEVEERR
ERBEEMENHEBERZY -

AEEFIRBLRFANEERERBRAIZE
ERREY TREREEREEBERVBIEZE

EHE o

=

=

EEEREVIE  ARECZERFRES
B EANTERERRENEEREER
Y RRETRE - £EZERYHIE - T8
BEXEEERAEPABEYNRE  FRI1ER
REEREYHRE  UBARERSER
R BMEBRYBIMEBEYRERWE - U
RIELEERE - BEBEYREB I BTN
£% > HitrmBumsl(BEEREERER)
HEERNEREBELERFA -

ABEITTRIEL  ZRRKEREEAL
RE  AEEEBZRSERNARNBRERE
—SRBEY  BOZERNEEEREEY
R EEREEGINEY

o AEECABRERCEEMRAES T
BE o MFATED - RMBEZETEMEITED - £
RERTNERRXTUHERRRBAK -
RERNZRT BEYEWFE - USBAREW -
HREHAER - RMA@WKT76.3% U EHES
BEEY BB - BARBEEHNDWRRES
100% °
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(continued) (#&)
Waste Management (continued) BEYIE R (1)

Our manufacturing plant has established the following initiatives BPANEEREEFEUATEERIEZYE

to reduce waste generation: &
o Recycles the empty chemical containers by the raw material o HEMEMEERE R LEREE;
suppliers;

. Establishes the “Waste Management Procedure” and . EYBEYEBRRF AR :‘Z%ﬂﬁlﬁlﬂﬁl

sets up various recycling stations, to facilitate better U DR EYEYETE T EUE R
classification of wastes for storage and disposal; and EREE &
. Generates economic benefits from non-hazardous wastes, . ERLEEEYHETFRITNE KA
by selling them to recognised recycling companies. T EHPEKEFE o
Waste production of all business operations HEEBEEZEYESL
Unit 2021/22 2020/21 2019/20

By - St etat- M —E % & T BF

Hazardous Waste Produced

EERERRY

Other waste listed on kg 33,683.69 25,748.95 14,558.00
the Directory of
National Hazardous Wastes

BI(EARBRENEHZINEM FT=
BEZE

Pesticide wastes kg - - 3,682.00
(from treatment within
the factory premises)

BREBRZY(REIMBHLAN FTx

BE)
Wastes with organic solvent kg 820.00 721.88 1,299.00
EERBBINERED Fr
Wastes with mineral oil Mot kg 1,601.20 578.99 525.00
BV AH ERE Y T
Mercury-containing wastes kg 130.60 245.40 306.00

(from waste lighting products)

SRERM(REBERBHAER) Tx

Wastes with dye and coating kg 142.00 453.03 244.00
ERRRBRNEREY Fx
Acid waste kg - - 80.00
BRI REEY) T
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(continued) (#&)

Waste Management (continued)

Waste production of all business operations (continued)

BEYEE (&)

FrE#BEEZEYEL ()

xE—[BRERRRRK]

Unit 2021/22 2020/21 2019/20
v} 2-— /== —E-E/ - —ZB—h/"FTF
Selenium-containing waste kg 46.20 79.15 78.00
EMEZEY F=
Total hazardous wastes kg 36,423.69 27,827.40 20,772.00
produced
EEEEREEYEE Fx
Hazardous wastes intensity kg/tonne of 0.04 0.03 0.03
production
volume
EEBEYRE FTr EBHES
Non-hazardous Waste
Produced
ELXBEREY
Commercial waste kg 391,742.86 447,725.08 355,080.00
EEBEEY F=
Scrap metal kg 111,885.00 165,217.00 219,195.00
BELE F=
Sludge kg 127,530.00 94,937.00 187,960.00
VEDLE Fr
Waste plastic kg 302,721.00 283,657.00 175,055.00
EEZEE R F=
Waste paper kg 97,666.00 99,280.57 20,641.00
BE4E Fx
Total non-hazardous wastes kg 1,031,544.86 1,090,816.65 957,931.00
produced
ELXBEREYHRE F=
Non-hazardous wastes kg/tonne of 1.15 1.24 1.16
intensity production
volume
BEBREYRE TR/ EWES
Note: Kzt :

The annual quota of hazardous waste disposal is limited by the local
governments, partial mineral oil produced in 2020/21 was handled by
licensed operators in 2021/22, resulting in the increased number of wastes
with mineral oil in the Reporting Period. As a large number of machines
were undergoing maintenance this year, the mineral oil used in machine
maintenance also increased.

MIE(EB)BRAR | — 2 - —FFRH

BEERYEENFEREZ L BARS
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(continued) (#&)
Waste Management (continued) BEYIE R (1)
Waste production of all business operations (continued) EX*BEEZEYEL ()

The Group has developed waste targets to monitor the REEBCHEEYEEUESRADBEZEYNR
performance on waste reduction: 19

Waste Reduction Targets

BEDRDBE
Target Base Year Performance in
Base Year Year Target Detail Performance 2021/22
=
HEEFE BEFE BE=H1E ERFERR ZTHEZRR
2018/19 2025 For non-hazardous wastes, to achieve 100% 68.60% 76.31%
diversion rate of all business operations
—=2-N0/ TECRF HREEERY BRMEFRHEEN
—NF 100% 2 f =%
2018/19 2025 For hazardous wastes, maintaining 100% 100% 100%

recycling rate for hazardous wastes of
manufacturing plants

—E2-N/ “ECEHF HREEEEY RELERENEEEZR
—NEF #1100 % K ] U =&
Packaging Materials ‘BEMR

Packaging materials consumed by the Group were mainly AEEBERENEEMBEEATERMR - 8
recyclable materials including plastic, cotton bags and paper. FRER - ARRER - BEMBIIEB NI
Packaging materials were sourced from external suppliers, with EE BEXAEETHERESE  HRHEER
constant inspection on quality, particularly on their safety and EREEFEHNRE - RBEHE RMAE
hygiene performances. During the Reporting Period, a total of mIRELEE 17 4601 HEEEMR  REFER
17,461 tonnes of packaging materials have been consumed for ERBWEESO0.020 o

protection of finished products, representing a consumption

intensity of 0.02 tonne/tonne of production volume.
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Pillar 1: “Towards a Greener Future”

(continued)
Packaging Materials (continued)

The Group has been proactively exploring ways to reduce the use
of packaging materials and promoting products with replaceable
packaging to reduce the consumption of plastic pumps. The
following practices were implemented by our manufacturing
plants:

o Reduce the consumption of packaging materials by bulk
delivery and light packaging;

o Evaluate packaging suppliers annually for compliance
assurance;

o Reduce the use of non-recyclable resources for packaging;

o Apply various re-using and recycling methods to non-food

packaging materials, such as re-using as turnover box, or
recycling by recognised handlers; and

o Adopt recyclable labelling materials, such as replacing
polyvinyl chloride (“PVC") based labelling materials with
those made of polyethylene terephthalate (“PET").

Packaging material consumption of all business operations

xE—[BRERRRRK]

(&)

BEME(E)

REE-EEBRERGTERDERABEM K
EETEREBENERURDERERNR - &
MNEERE BT HE

BBAMIAREEERDEEMEN
SHFE

BEMEBREMERUBREHRM

HAE R AT B W ERRERE

HARRMBEMBRAZSEEENAR
BREERLE  fINERBEEEERER
FHRAREASETERNA S &

RATEWEBHSR  flanABEE=
B B (PET)REBUBFZE (PVQ)
EENEBE -

HrERBEEZBRIFEFE

Unit 2021/22 2020/21 2019/20
By it S etk — T % — —E-N=EF
Packaging Material Consumption
BEMBUERE
Plastic tonnes 9,313.22 8,197.41 8,133.79
Paper tonnes 6,750.91 6,413.11 6,607.78
#oR 7]
Metal tonnes 866.84 1,110.98 1,429.39
2B U
Cotton tonnes 506.14 553.89 533.58
184 i
Fibre and cotton tonnes 24.23 23.48 22.32
WERBR A
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(continued)

(&)

Climate Change - Mitigation and Adaptation RiEEL-BRERIEE

Climate change has been posing challenges among all industries RIRBILEFMBITE(BREMVELE
including our business operations. Therefore, we have appointed R ER o HIt > ﬁ{FSE‘,éH%%_EEEFﬂE{\_

a third-party consultant to conduct a climate risk identification TTEETRIERREER  UER - o KREE
exercise in 2022 to identify, analyse and evaluate the potential (FHESESEENEEYIERRIBERK
physical and transition risks related to climate change.

For physical risk, extreme weather events including extreme wind MYEBEKRMS @ BinXREH (EEEE
or cyclone, and shifts on climate including rising water stress )UK RIREL (BIERK) ATRE 2B R -
may damage equipment, buildings and assets, thus interrupting BFEREE  R*MPEIREE - UK - 517
the production of our factories. Transition risk including policy, EmiEREERERMINIEHAERLEERE
technology and market risks will also have a significant effect to HEREEEATE -

the group’s operation and long-term development.

Physical Risk
YD 3E [ B

Description
i

Extreme wind/Cyclone

BE,HER
Flooding
oK

Water Stress

Rk

54

Some of our manufacturing plants are located in coastal areas, natural disasters may
cause damage to the equipment, buildings and assets.

BEMNETEERBUMETLE  BRAKXETREHRE BFREEEREEZ -

Heavy precipitation, storm surge or riverine overflow may bring acute flooding risks,
resulting in the damage of the plant-based ingredients.

SR - BRFEURER T RETRBENRKERE  EHENYRIHBZE -

Although most of the properties of the Group are located near the coastal areas
with plenty water resource, access to water fit for purpose may not be guaranteed
due to the increasing demand for agriculture and urban use, human consumption
and ecosystems, which poses a challenge for water stress.
BEAEERBIMERILBHE  KEFREE > BHRBERBETAK - AR
HERERBRAGNZIRTE G > B ERFIESENRIR - & AKEHHFRE
B o
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(continued)

Climate Change - Mitigation and Adaptation (continued)

Transition Risk
B E Rk

RE  #HERERBRES

xE—[BRERRRRK]

(%)
RRB-EHEREREE)

Description
i

Policy and legal

Since the Chinese and HKSAR Government have set carbon neutrality target, more
aggressive regulations, policies and initiatives will be implemented to limit the
energy consumption and GHG emission to achieve the target.

BERRERE HAFPEREBHEBRNEHERTMNER  KERFERNER  BIRKREE
LRBIEERHER RERBHHUEBRERE -

Technology Phase out of old equipment and lighting system upgrade for new technology would
increase the investment cost and potentially decrease the revenue due to temporary
shutdown in production to upgrade equipment.

530} FAAERBERABFEMARRBRARGKIZNIRERAR > WA AARRBEMSI BT
FHEEMR DA °

Market Change in consumer preferences and behaviour also leads to market risk as
customers might be sensitive to the procurement and production processes of food
manufacturing.

™5 HEERERTANSLTEERETSEAR  FEAEEETEHRERRENKE

REEBRBAHR -

To lessen the impact of potential climate-related risks on our
business, we have established our Climate Change Policy this
year. The policy outlines our commitment to mitigate the negative
impacts of climate change on our operations and increase our
resilience to climate change via mitigation, adaptation, monitoring
and reporting. The ISO 14001 Environmental Management System
has been adopted across most of the Group’s operation sites. The
system with its effective and timely emergency mechanism is in
place in case of severe environmental incidents. It also keeps track
of the Group's energy efficiency and emission reduction targets.

To enhance our emergency response capability on extreme climate
event, we have formulated a Flood Prevention Contingency Plan.
The Plan clarified the role and responsibility of each personnel
when flooding is expected. It helps minimise the casualties of our
people and economic loss of the Company due to natural disaster.

ARLBEREEBERRERMERNTZE
BHERAFESERBEECER o ZHERM
MEMBIORNBER/ESE CHRMEENET
Fe WEBEMR HE ERRFRERSR
P RIRZL VIR ERE D - REBEM A E
i ZHER FHISO 14001 B B IR R o 288
REVERMARBEBREREEHNEERIRER
HESKS  TEAZEAEENERIR R
WEEE ZEm o

RRESEHBIRAREHNESESD  HMAE
FERRESTER - ZRRAWATTHESK
HEAASNHE  AUKARERDBRK
EERNABBTRAQRZEEREX -
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(continued)
Climate Change - Mitigation and Adaptation (continued)

Since 2013, the Group has appointed qualified third-party
institutions to verify its greenhouse gas (“GHG") emission, as part
of the commitment to the government’s Emission Trading Scheme.
In particular, the flour mill in Shekou is audited annually to ensure
that their GHG emission quantification and reporting meet the
requirements set out in the Specification with Guidance for
Quantification and Reporting of the Organisation’s GHG Emissions
(SZDB/Z 69-2018).

Electricity consumption, which accounted for over 96% of the
Group's total GHG emission, remains the largest source of GHG
emissions for the Group during the Reporting Period. To demonstrate
its determination to lower the overall energy consumption, the
Group has phased out old equipment, upgraded lighting system and
participated in the CLP clean energy initiative to optimise energy
efficiency, which aims to reduce electricity consumption and align
with the practices in regions where it operates.

Pillar 2: “Empowering our People”

xE—  [BRERRKRK]

(&
RRB-EHEREREE)

BE-Z—=F8 AEECZEEGERKSE=
KEZERAERE(RERE D HERUERER
NHHERRSZ:TE - L HE > BOEHRREE
EZERUBRREBEEREERNELCRERE
HE(ABBEREERECMRERETRIE
) (SZDB/Z 69-2018) °

ENERLAEERERBAENENIC% A
b DRASEBERSHEAGANBEERE
BRUR - R TREEARERIRD - AEH
CAARERE  ARBARKLSNTHEE
LRERMERHFRERE  EERDENH
o OUHAEKERTEBRNEEMERE—H -

= [HETFRMNET ]

Key Achievements =EE K 5L

4 A \

\

ZRZEMRRG LU D B AR IERR o

BETSFBROPLEEMURRES LR -

development.

REEBREHSMEZIFE EFEBFERBYH -

W% RELHEFTENRSEREEZEI -

RITBXBEBESHEETRETFEBANETSER -

Deployed various explosion protection systems to minimise explosion hazard in the flour mills.
Adopted flexible work arrangements and preventive measures during COVID-19 pandemic.
RCOVID- 19X EH B RECEM M TE L2 BE R AR 11 -

Purchased formaldehyde-free office furniture to ensure employee safety.

Provided various training schemes, an E-learning platform and subsidies for employee

Around 90% of the employees were trained in various areas according to their needs.

Achieved zero work-related fatalities in all operational sites.
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(continued) (#)
People Management ABERE

The Group had a total of 1,675 employees as of 30 June 2022, all of RZB-—HXA=+H AX&EE®HF1,675
whom were full-time employees. The total workforce categorised by ZEE  HAZBES - ZMH - FRANR

gender, age group and geographical region is shown below: WEEDNS B HEAEHIRAT
Total Workforce (%) by Gender Total Workforce (%) by Age Group
BRUERE T NEE HER(%) RERARNSDNEE HEH(%)
56 and above 18-25
;iflﬂ;'e S6EE R M L 18-255%
L 3.88% 3.52%
42.87% - d
46-55 26-35
46-555% 26-355%
- 22.99% 26.33% >
Male 36-45

it 36-458%
\57-13% 43.28%

Total Workforce (%) by Geographical Region
RBEE S KB DB (%)

Hong Kong Macau
&8 P
‘10.39% 0.72%’

Mainland China
Fh B K B

— 88.89%
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Pillar 2: “Empowering our People”

(continued)
People Management (continued)

We aim to create a diverse, welcoming culture and a safe working
environment in which our people are engaged, nurtured and
empowered to realise their full potential.

The Group regards human resources (“HR") as its most valuable
asset. With a mission to create values for its employees, the
Group offers attractive career prospects, a wide variety of learning
opportunities and a safe working environment.

The Group is, in all material respects, in compliance with all
applicable laws of Hong Kong and the PRC regarding labour rights
and employment, included but not limited to:

° Employment Ordinance of the Laws of Hong Kong;

o Minimum Wage Ordinance of the Laws of Hong Kong;

o Employees’ Compensation Ordinance of the Laws of Hong
Kong;

o Labour Law of the PRC;

. Labour Contract Law of the PRC; and

o Social Insurance Law of the PRC.

The Code of Conduct provides our employees with clear
requirements on their conduct at work. It defines the ethical
principles and behaviours expected to be observed by our
employees and explains how employees are expected to apply the
Group's values and comply with the laws and regulations that
affect its operations.

No material non-compliance with relevant laws and regulations
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare had
been identified during the Reporting Period.

ol - Jai

(#&)

[FREEFRMNET ]

ABEHE(#E)

EMNWERREE—BZn ABHXEUR
—1EI§%E’JI1’F521% ERMHE TREMES
28 EAREENT D BREHERE -

REERADER(TANERDBERESRN
BE  -AKEURESAEEERMED - 24
ARSI NHBENS
EHMTERIE -

BETNEBREURE

AEBERBERTEETHAEBERTEA
5 TRMNRERZERERE  SEETRR :
. BRES 9 (ERIRG)

. BRZOFH(RETERE)D

. BREGITFH(REBERAG)

. (REARANMBSEE)
. (PEARZNMBELBHERZE) &
. (REARAMEBEMEREE)

(TRAEADHRMNETETHEFNTARES
REER - ZEAARETETRETNERR
ARGTA THESTRANMERASENE
BRSBTS EEBENERRER -

BEME YEBRREMREEREDHERRE
B -HEREN  ITK- - hKEKEH F5EH
gt  RE\RUREMEHERER A
BEENREARNEIER -
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Pillar 2: “Empowering our People”

(continued)
Fair Labour Practices and Equal Opportunities

The HR Department continues to implement comprehensive
checking system during the recruitment process to comply with all
the applicable laws regarding employment and labour standards,
such as the Employment Ordinance of the Laws of Hong Kong and
Provisions on the Prohibition of Using Child Labour of the PRC.

The Group will take appropriate disciplinary action against
anyone who is in breach of any applicable laws, regulations, and
ordinance. We have complied with relevant laws and regulations in
relation to the prevention of use of child and forced labour during
the Reporting Period.

Equal opportunities are given to employees in respect of
recruitment, training and development, job advancement, and
compensation and benefits. Employees are not discriminated
against or deprived of such opportunities on the basis of gender,
ethnic background, religion, colour, sexual orientation, age,
marital status, family status, retirement, disability, pregnancy or
any other discrimination prohibited by applicable laws of Hong
Kong and the PRC.

The Group has a standardised appraisal system to evaluate
employees’ performances, assess their capabilities and determine
whether their abilities are in line with the Group’s business
development. It also provides a basis for promotion, salary
increment and a communication platform for employees and
management to set mutually agreed and measurable performance
standards, as well as career development opportunities.

Employee Well-being, Health and Safety

The safety and well-being of employees is a core concern
of the Group. As such, the Group takes a strict approach to
implement measures to foster compliance with applicable laws
and regulations in relation to occupational health and safety
("OHS"), including but not limited to the Law of the PRC on the

ol - Jai

(74&)

[FREEFRMNET ]

DNFNETEHR TSRS

ANEBEFRHRERBETEHEERZEARES
E - UEBTERERKS TREENMAERE
2 fImEBES P I(ERERERIDE(PFEAR
HANRZLERETRE) °

HREMERBERER  EZRARKHANHAE
REESRBEENCRED - REBH - K
MeB8FHLEERE TS RBELBHEEEER
B o

REBERE - BIRER - BEAURBER
BRAIEAEERHTEHRE - EEXTEH
RER - BERER  RE - Be  HtmE - F
B~ EBEAR - REMRR - R IRE RS
HEB R P E 2R ER TR L AV H %
BEEZMEZ LRI RHNEFERE -

FEERBEECFERGUFERERE
ARHENREERSSERENEAEEN
EBRBR - -ZETRERHERN  MFNEERE
BYE EERENEEEAUHEELSEMART
FFENRRREREXRRKS -

EERL  RERAZZ

ETNZ2AEURAEEBINZOEE -
E Lt - ANEEREERE S S B iE i AR B
JEERERREZE2((HZRDNAEER
HOERIRER  BREERRRC(PEARKLM
BRI AE)  (BBBEZ 2 RERERH)

Prevention and Control of Occupational Diseases, the Hong Kong (BBEMES0IE) URKEBESEHERD)
Occupational Safety and Health Ordinance (Chapter 509 of the (E,ﬁ,ﬂﬂéﬁzsz; o REBITEERZRA
Laws of Hong Kong), and Hong Kong Employees’ Compensation ZNHE LR EERNBEREEEZYS
Ordinance (Chapter 282 of the Laws of Hong Kong). The Group RERE o
also has OHS systems and policies in place to manage occupational
health and safety issues across the entire business operations.
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Pillar 2: “Empowering our People”

(continued)
Employee Well-being, Health and Safety (continued)

Apart from mandatory health check-up before employment,
annual or biennial check-ups are also offered to employees based
on their employment categories and nature. Frontline workers
in the PRC undergo end of term check-ups. Employees exposed
to high occupational health risks are offered occupational
health checks in accordance with the statutory requirements.
Appropriate personal protective equipment (“PPE") is provided to
employees based on their duties performed. Offices and canteens
are assessed by qualified institutions to ensure that they meet
applicable national standards regarding indoor environmental
pollution control. We also provide diversity training on health and
safety for our employees. Employees were invited to the Nanshan
Safety Education Experience Center to raise their safety awareness
through immersive experience.

Noise reduction devices have been installed in the equipment such
as exhaust fans, air compressors and grinders in accordance with
the requirements of the Environmental Impact Assessment Report
conducted by the Group’s appointed agencies. Acoustic meters
have been installed in all working areas to further improve the
monitoring processes.

The risk of developing respiratory diseases is high for employees
working inside the flour mills, especially if they are not properly
protected with adequate PPE. To reduce workers’ exposure to
flour dust, effective dust collection devices are installed at all flour
mills to ensure that the airborne dust concentration does not
exceed regulatory exposure standards. Annual assessments are
conducted on the occupational environmental factors. To minimise
explosion hazard, the flour mills have deployed various explosion
protection systems (e.g., explosion-proof lighting system, flameless
vent installations on dust collectors). Our plants have obtained
relevant explosion-proof certifications, ISO 9001, ISO 14001,
ISO 22000, HACCP and FSSC 22000 certification. Meanwhile
we have maintained compliance with the following regulatory
requirements, which include:

o Safety Regulations for Dust Explosion Prevention and
Protection (GB15577-2018);

AEZ  [FEETRMANET ]

(&)
EBERI  RERRZ(#F)

BRABA L EETHREREN  ARETRR
BEENITHEMEQHER -—F-XIMF—
RERE - b R TBPEMOART AR
HAmeEe  REZEER  A2REQEES
BERERRNESRUBERERS - RE
BEETHREEREMH{EERARERE (@
ARERBE] - CERBBETEPIERR
ERE  URRANSABEERNREITRET
NERABEREE - RMATHEERHZ TN
RERZE2EI - BEEBIGHULZEHE
BRI VEBSRARNEREARZE2EE -

REASERE 2 BBETHORELET LR
EVRER  ARECRHRE - EREBREER
ERERBLREFEREE - ERAELIEE
BRERBRG - WE-DHEERBRE -

M R TEWNE S 2R EHBER RN E R
Be BHRIREEREGESEENEAR
ERENRE - BRLITAEZBEDYE T
BHERBHECEZHEERNNEERES » UERE
K[HPNHERETEBRENREZE - KM
BFHBERBRIETIEML - BRDBRE
Bk BHRCRESERRRAS (HlUOhE
BHZEG SERLNBBEREE) - KM
HI R 5= 2 ES BB R  1SO 9001 ~ 1SO
14001 ~ ISO 22000 - &5 2 #7 £ 2 52 45 ) 2
(HACCP)R FSSC 2200052%% - Ef » R —E
BILUTESHRE  HPEHE

. (CRERIEZ 2 HEN(GB15577-2018) ;
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(continued)
Employee Well-being, Health and Safety (continued)

o Safety Regulations for the Protection of Dust Explosion for
Grain Processing (GB17440-2008);

o Guide for Pressure Venting of Dust Explosions (GBT15605-
2008); and

o Safety Specifications for Dedusting System Used in Dust
Explosion Hazardous Area (AQ4273-2016).

When purchasing office furniture, the Group selects
formaldehyde-free products and gives preference to wood
products from FSC-certified forests to ensure that its employees
work in a safe environment.

The health and safety of employees in times of the pandemic
remains the Group’s primary concern. To contain the spread of
COVID-19 and to protect the health and safety of our employees,
the Group has implemented special arrangements and stepped up
precautionary measures, aiming to reduce the risk of infection.

Special arrangements and preventive measures adopted by the
Group includes:

o Adopt flexible work arrangements (e.g., work-from-home
arrangement, rotating shifts);

o Postpone non-essential travel to countries where there are
confirmed cases of COVID-19;

o Request self-quarantine for staff members who have
travelled overseas recently;

o Require periodic negative rapid antigen test result for
employees to enter the Lam Soon Building;

o Conduct internal questionnaire to understand employees’
health conditions after travelling abroad and collect
feedback;

AEZ  [FEETRMANET ]
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Pillar 2: “Empowering our People”

(continued)
Employee Well-being, Health and Safety (continued)

o Arrange body temperature check before entering Lam Soon
offices and plants; and

o Provide hand sanitisers and surgical masks in the
workplace.

Owing to the effective OHS management, we have maintained
zero employee fatality in the past three years.

Employee work-related fatalities over the past three years

ol - Jai

(&)

[FREEFRMNET ]

EBERI  RERRZ(#F)

. EAFIERAERBER - ZHEBER
& UK
. EIESHRERFHIESERAE -

HREMNBXEEZ2EE  EMEBRE=
FREFZESRT °

REBE=FHEIFEHNESIETEHL

Unit 2021/22 2020/21 2019/20
B A =% % —F-h/-%F
Work-related fatalities Number 0 0 0
RIFERMETEY 4
Employee Welfare and Engagement EEEFESH

The Group provides competitive remuneration with various
benefits to attract and retain talent. Employment package is
regularly reviewed with consideration of the market trend,
benchmarking the industry’s salary and benefit information
through salary survey reports conducted by professional
consultants. Annual salary increment and year-end performance
bonus mechanism have been incorporated in the Group’s
remuneration policy. Share options are also granted to the Group's
eligible employees to provide incentive and in recognition of their
contributions.

Employees in the PRC are entitled to year-end bonus, social
security insurance and housing fund. Year-end bonus, life and
health insurance are provided to employees in Hong Kong upon
completion of probationary period. Additionally, staff sale, meals
and transportation are made available to employees according
to the actual situation. Fair terms on working hours, holidays,
termination of contract, fringe benefits and leave entitlement are
stipulated in the employment contracts signed between employees
and the Group. Overtime work shall be applied through submission
of application forms and approved by departmental supervisors.
Any disputes will be settled according to the Group’s appeal
procedures in an equitable and prompt manner.

AEBEHRABRF DMK 2 EEF LR
RBBEAT - AEBEEHRAFTHTE - B
ZRMEBEREBREXRERETNHERAE
BEHEEAFERBNNER - REERE
FBRR L RE T EMNH R FEREIEA
Bl e BRMTFMAEEZAEREERERSD
REE  LANSRHERBRITNE 2ER/

RPBEFEANESTZEFRAIEA - HER
BREREITEAES - HMORARBRERE
NEBRERMFRIEL ASKREERRE -
o BMEREEREIAEEREESE
ERE - AERRERY  -EEHEASEES
NERENREN D FHRFORE TR - B -

RIEEHER - MMBERRFR - BRITIFE
iﬁLTE’*EF' ERBEBFEREHPHEEHE - F
AFBIERBAEBHFAFREF D ERARE
HhERR o
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Pillar 2: “Empowering our People”

(continued)
Employee Welfare and Engagement (continued)

Employees are always kept informed of the Group's key projects,
future directions and latest market strategies, activities and social
events in the industry through notice boards, intranet, meetings,
annual conferences and the internal e-newsletter, namely E-Post.

The Group also arranges various onboarding training activities to
help new employees adapt to the company culture. During the
Reporting Period, the Group organised group meetings and team
building activities to enhance employees’ sense of belonging and
foster staff relationship. Some of the activities organised during
the Reporting Period include:

o Day trip and team building events organised by Labour
Union in Shenzhen;

o Badminton event organised by Labour Union in Shekou;

o Basketball competition in the East China.

XEZ  [THREFRMANET ]
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Pillar 2: “Empowering our People”

(continued)
Employee Development

With human resources as one of its core assets, the Group believes
that strengthening the capabilities of employees can benefit
both the Group and employees themselves. Training needs are
identified through appraisal sessions with employees. Thus, the
training provided can effectively address the following objectives:

(i) Facilitate the achievement of the Group’s and/or its
departmental targets;

(ii) Increase productivity in every aspect of working processes;
(iii) Enhance employees’ satisfaction; and
(iv)  Assist employees’ career development.

The training courses vary from mandatory training and skill
enhancement to the more advanced supervisory skills and
managerial development, targeting employees of various levels.
During the Reporting Period, employees have been provided with
both internal and external training on numerous areas including
salesman training — baking technique and theory, ISO training,
occupational safety and health training, customs regulations
training and IT security awareness training. Apart from the
traditional training, the Group developed an interaction platform,
E-learning, for the Company to communicate with employees
through laptops, tablets, and smartphones. Employees can access
technical skills, Company news, knowledge and experience shared
by the management and honour guests through different kind
of electronic devices anytime and anywhere. The Group can
also analyse the employees’ preferences and design effective
and efficient courses through this E-learning platform in the
future. Food Safety Competition was held on the E-learning
platform during the Reporting Period, aiming to emphasise on
food safety requirements such as health and hygiene, purchase
of raw material, control on manufacturing process, and facility
maintenance.

AEZ  [FEETRMANET ]
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Food Safety Competition
Rm&ZZtE&E
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Pillar 2: “Empowering our People”

(continued)
Employee Development (continued)

Staff members are also encouraged to attend e-learning classes,
seminars, team building activities and knowledge sharing events
for enhancing their knowledge and skills. The Group will provide
subsidy or full reimbursement on the course fees to eligible staff
under the training policy.

AEZ  [FEETRMANET ]

(&)
BERE (&)

FEETBBETHEESFEERE - i
g EREREDRABOZEE - UEAH
HBRERE - ARESRBFIBRKBEER
ETRHURZERZHNDFHRY -

Lam Soon E-learning platform
MIEEFEEFA
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(continued) (#&)
Social Performance HERR
— Turnover Rate %&£ : 9.13% _~
By Gender (%) 1z 5l &5 By Geographical Region (%) &t & &5
Male 51 9.30 Hong Kong &% 18.39

%& Female Z1£ 8.91 QL9 Macau S®P9 25.00

Mainland China REIAPE 7.92
By Age Group (%) ZF #2485l 8l %

18-25 11.86

26-35 16.55
36-45 7.31
46-55 4.16
>56 6.15

— Health and Safety R Z 2

Lost days due to work |njury895.50days

AIGERTHERE x ih

— Development and Training & B21% 3l —

i’ﬂﬂﬂ Development and Training (%) Average Training Hours (hours)
@% BREEY (%) PRI BEB (ES)
Employees trained & T3Z3| 88.66 -
By gender &I &%
Male B 91.33 17.62
Female egic 85.10 15.40

By employee category Z{E &4 5l

Senior Level Management 100.00 21.43
SREEAS

Middle Level Management 98.31 11.61
FREEAE

Frontline and Other Employees 86.44 17.71
AIERHEMET
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Pillar 3: “ Conducting Business with  XX&= : [LUEEETEK
Honour”

Key Achievements = E {5

4 / \ \

Invited ICAC to provide anti-corruption training to senior management and employees in both
Hong Kong and the PRC.
BERBABABBRTENSHEBAERESRMURESEI -

Audited packaging materials suppliers against the safety and hygiene performances according to
the Supplier Assessment and Control Procedures.

RE(HEEBZZEHERF) BEMHNHERETZERAERRIEANEX

certification, ISO 22000 Food Safety Management System, Hazard Analysis and Critical Control
Point (HACCP) certification, and FSSC 22000 Food Safety System Certification.
AEBHEKIFISESISO 0001 mBEEERBAZRE « 1SO 22000EmEZ2EERATE - £F
AT B A R IE I BE(HACCP)BE R LARFSSC 22000 MBE R R IZERF ©

Strictly complied with laws and regulations regarding marketing and labelling of products.

BRETAREMEHERERNEERER

Developed a variety of online and social media channels to promote a healthy lifestyle for our
customers.

| The Group's business operations were accredited with ISO 9001 Quality Management System
I BRZEKLIRERERRE  AEFHEBERELELR

Business Ethics BEEE

The Group upholds a zero-tolerance approach to corrupt practices AEBHEENESTABREERTIEE - B
by employees. To ensure ethical business practices, the Group BRAEMEEEEE  AEERKETEREHE
strictly observes applicable laws, regulations and regulatory BEBBNEE - ZHRREEXH  8FET

documents related to commercial bribery, including but not limited RAA :

to:

. Criminal Law of the PRC; . (REARAMBFE) |

. Anti-Unfair Competition Law of the PRC; . (REAREFBER FTEERFE)
. Prevention of Bribery Ordinance of the Laws of Hong Kong; o B L) 9 KB LE BRRRAR A1)

. Theft Ordinance of the Laws of Hong Kong; and . BELOIPHNCEBREND) &

Organized and Serious Crimes Ordinance of the Laws of . BEREHFPNCEABRBERTK
Hong Kong. Y o
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Pillar 3: “ Conducting Business with
Honour” (continued)

Business Ethics (continued)

The Group has established a publicly available whistleblowing
channel for all stakeholders. The Group Internal Audit department
will consolidate all cases received, assess the severity of the case
and report to the Chairman, Group Managing Director and the
Chairman of the Board Audit and Risk Management Committee
when there is an event of foreseeable significant impact to the
Group’s operations and/or reputation. The investigation will
be conducted in a fair and efficient manner, the result will be
reported to the whistle-blower and all information will be kept
confidential.

During the Reporting Period, we invited the Independent
Commission Against Corruption (ICAC) to provide five anti-
corruption training sessions to senior management and employees
in both Hong Kong and the PRC to make sure that the highest
level of business ethics has been met. The topics covered the
explanation of relevant laws and regulations on anti-corruption
and business ethics, the definition of conflict of interest,
preventive measures, and the report channels. There were no
concluded legal cases regarding corrupt practices brought against
the Company or its employees during the Reporting Period.

Supply Chain Management

We aim to uphold good business ethics and integrity and to
develop long term relationships with our business partners based
upon fairness, mutual trust and benefit. We abide by applicable
laws and regulations of Hong Kong, the PRC and relevant
international standards as listed below and no material non-
compliance was identified during the Reporting Period.

XE= [ MEEETER]

(#)
RIIER ()

AEBAMESNERY T —EAXHANERR
o AEENANELDEERIINEME
TES THERANBREE  IRFEHE
EEZEER ABEELVERNEATE
AEERE  SEESLLERESEEARA
BEEZESSIFERETERMS - AEHKUR
FMAMENANET  SRERETER
A BFFEERIIERE ©

RBEDRE  HMBFERAQAEZERTBERTH
NEREBEAEBREERHARXRETHEI
LI RET RSB EERKT - BIEEER
FHELZERERERESRBXERNER
B FBRERNER - ARERMNERRE -
RBEMRE - ARNBARHEETHEERESTA
MAARAVERRMF -

HERER
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FEENEENER FEEMNEBSER
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BEME AEEARBRREBREERTIERE
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Honour” (continued) (&)

Supply Chain Management (continued) HEREIE (&)

Applicable laws and regulations on supply chain management and business ethics [
HEREERBXERZBEREERER

Scope #i[E Laws and regulations £ %%

o Food Safety Law of the PRC
(FEARHKNBERRZ2E)

. National Food Safety Standard for the Use of Food Additives
(RRZ2EREERBMNBIEREE)

3 Administrative Measures for Food Recalls
N (RRBERIEEIZE)
g o Public Health and Municipal Services Ordinance of
1\ the Laws of Hong Kong
Product quality and safety BBELIR D REE R BURGD
EREEHZE . Food Adulteration (Metallic Contamination) Regulations
(BYRE(EBEESE)R6)
o Food Recall Guidelines in Hong Kong
EERN(EmEIKIES
o National Food Safety Standard — Detergent
(BmE2EREE - HRE)D
o Technical Specification for Safety of Soaps and Detergents

Rk mZ 2R IMRE)

gz-l(;);? . Advertisement Law of the PRC

== + = A
Marketing and labelling (PEARXNERSE)

EHERER
o Personal Data Protection Ordinance of the Laws of Hong Kong
ol] EBEIF B (EAE R (FLRR) ) 157651
Cyber security and data privacy e Personal Information Protection Law of the PRC
Mz 2HBBELRE (PEARAMBEARGEERELR)
Procurement Practices BREEEH

The Group has Procurement Management, Supplier Management AREBECHEHEETE  HEFEE RIMEHK
and Evaluation Policies in place which specify the Group's X oOBHEETAEENHERL - KEB DM
procurement principles. Two new logistics guidelines on e-bidding MEEEERREREINBEERBENE FRE
and request for quotation for transportation services and external BERBEZHYRIES - ZEBRFEEMTHE
warehouse services have been adopted by the Group. The policies BE SR IERRESIEMENHEIED
provide guidelines and procedures to manage supply chain during Ri2F o

tendering, contract period and post-completion of work.
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Pillar 3: “ Conducting Business with
Honour” (continued)

Procurement Practices (continued)

XE= [ MEEETER]

(&)

REBEH ()

_ Three underlying principles on procurement management as outlined in the procurement policy _~

behaviour prohibited.

e RS - MR EERRA o

g
&

N RBERAN=ZERBERERRA

®:| Adopt a just-in-time inventory model to buy only what the business operation needs with speculative

RARKEFRN  EREXBLEMRT  ZIEREITH -

Source from local suppliers to reduce transportation cost.

Source for high quality and competitive products to meet the business strategy of the Group.

REERABRFHNHEERE  URSAREMZE

During tendering, suppliers are selected and rated based on a
set of criteria, in terms of product price and quality, timeliness of
delivery, payment terms, food safety and after-sales service. Within
the contract period, background, permits, licences and certificates
of suppliers are checked to ensure their compliance with food
safety policies and standards. Products sourced from suppliers
are subject to multiple tests to ensure they are of national food
safety standards. The flour mills and the edible oil plant evaluate
their raw material suppliers every six months for compliance
assurance and collect suppliers’ activity logs on a regular basis for
quality assurance. Suppliers of packaging materials are audited
against their safety and hygiene performances according to the
Supplier Assessment and Control Procedures annually. Suppliers
must carry out rectifications if non-conformities are identified.
The Group also enters into contract with outsourced services
providers, requiring them to meet occupational health and
safety standards while performing their works. Suppliers who
violate laws and regulations, fail to meet tender requirements,
or commit misconducts during the contract period could be
subject to compensation payment and/or contract termination.
Upon completing the work, suppliers’ performance will be
evaluated based on the marking scheme as set out in the Supplier
Management Policy.

ERGBENKE  HEFNWRERFIRIIE
R—FEZA ARSI RERERERE - XN
REEAAK  IRKEHR ERREREERRH -
EENHR  AEESREHEBRNESR - F
A ERRAE  UERRSETRERESR
BRREE BEHEENERALBZ A
Ao URRTEEIEMEERE - AHEK
RAMEESEAFEREEEUERS
A BEHREHEFRNEERARSURRE
E - RMSFREBE(HEBZRETRF)HE
EMBNHEBETZERALERBETENE
¥ MBREFSHEER  HEBLRETH
IE- AEETREMBRBEEBT LN - R
EEHRETINEEBERBERT2EE -
REHNHR - HEBNESEERER - T8
ERBRERFETETH  UEHERERIM
BEER/RRLEEN - TRIER  BRE
(HREBEEBR) R RESHERNE
BEITAE -
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Pillar 3: “ Conducting Business with
Honour” (continued)

XE= [ MEEETER]

(&)

Procurement Practices (continued) IREEER (&)

Number of suppliers by geographical region

HERHE (RLEET)

Geographical region Unit

ih 32 B B

Hong Kong No. of supplier 8
B HEEHE

Mainland China No. of supplier 332
B KRR HERHE

Others (including Canada, US, Australia, Europe and Asia) No. of supplier 28
Hi (BEMEKR ~ ZE BN - BUMRIEMN) HERHE

Along the supply chain, the Group engages employees in
maintaining, monitoring and improving the Group’s overall
procurement management. The Group encourages employees
to take proactive, comprehensive and stringent measures in
the process of procurement, to avoid unnecessary loss and
ensure utilisation efficiency of its resources in accomplishing the
production, supply and sales targets.

Product Quality and Safety

The Group fulfils relevant product quality, product safety and
food labelling requirements and meets various internationally
recognised standards. All the Group’s business operations possess
the ISO 9001 Quality Management System certification. The flour
mills, edible oil plants and specialty fat plant are certified to 1SO
22000 Food Safety Management System. The four flour mills in
Shekou, Jintan, Qionglai and Qingzhou as well as the edible oil
plants are accredited with Hazard Analysis and Critical Control
Point (HACCP) certification. The flour mills in Yixing and Jintan, the
edible oil plant in Shekou and the specialty fats plant are certified
to FSSC 22000 Food Safety System Certification. During the
Reporting Period, there were no significant products and service-
related complaints received.

To ensure high product quality and safety for customers, the
Group strictly follows its policy, manual and guideline, and
procedure on customer satisfaction management, complaint
handling and product recall. The Group deploys standard
procedures on sanitation of food plants, oil plants and associated
equipment to maintain a high hygiene standard throughout the
production process. For home care product plant, the Group
is committed to being compliant with Detergents for hand
dishwashing (GB/T 9985-2000) and National Food Safety Standard
— Detergent (GB 14930.1-2015). Tests are conducted by the
Quality Assurance Department against pre-defined specifications
in product safety or quality standards. Qualified testing
organisations are engaged to validate the test results and issue
independent test reports. Any materials or products that fail to
meet the required standards will be labelled, isolated and assessed
by related departments.

EHRERED  AEEREESLES  EERKE
AEEERBRBEE - ARERBREEERE
BREPRIER - 2 &R SRR %Ik
DEBANEREAEER ZEBNERE
E HEREEER-

EmEERZE

AEBFEHBEEREE EmZE2REmE
BER UFEEEERLARNEE - KEH
FTEX£EAPCESISON REEEERA
ZHERE o MR - B AR R SE R
EISO 22000EREZ 2 EHRAZERE - 1t
0~ €& FRESMHEEDBEUARER
HRE G RE S T EEEES B (HACCP) &
ARE FENSENEDR  ROMERMH
U RSB HIEM S EFSSC 22000E L2
RIZERE - RIBEHR > RPLBEEEER
MRS BB E RIRFR ©

ABRROBETREESEERZENER  I~N&E
BRETEESREESE RFEERERZD
FHEHPBER - FMRIESIURER - XEBYHR
MEERE HERAEERBRAZEGER
Fo URREELERERESHEZE - R
EEEAREMES  AEERHES(FHRER
PSR Y (GB/T 9985-2000) R (B REZZBR
ZAE — FREI D (GB 14930.1-2015) » RERFH
BRBEERNERRENEEZELETAR - &
MEESERAIFAEBRZIAERY IS
HIERE - EARZEIECEENIBHERS
SWER - [BEE K& BB IBFIRTE -
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Pillar 3: “ Conducting Business with
Honour"” (ontinved)

Product Quality and Safety (continued)

To strengthen customers’ confidence in our brand, the Group
responds to complaints/enquiries promptly with authorized
personnel assigned for handling. If there is any product quality
issue raised by our customers, we will conduct investigation to
identify the root cause of the incident, rectify the problem timely
and take appropriate preventive actions. If the complaints involve
product safety and withdrawal of the affected products from the
market is deemed necessary, we will immediately activate our
product recall procedures. The recalled products will be isolated
to ensure proper handling or disposal. All the information related
to the recall will be documented for senior management review
and approval. During the Reporting Period, no products sold were
subject to recalls for safety and health reasons.

XE= [ MEEETER]

(&
EmEERZ2(#E)

AMEFFHEMARENEL  AEEZRRE
REASARMCIEERRE EHEHE - W
REMANEFFRHEAMNEREE[E RS
ETAEURESHNORARE - REMIERM
BIFRBEE WA ER - IRRFSREm
Z2 TERRBLBEZZENERBED
5 RS LERMBEMANERBLERERF - ®
AENERSERER  UBEREBREENRE
B -HACHEBNABEERBERHRER - U
HEEEEASEENE - RBEHRN - I
BoEEmER2REFEAMARY -

Complaint handling and product recall procedures

RFRERERBEERF

BREAEREEMEHRNRFRE

Authorised personnel to handle any enquiry or complaint cases

N
Execute investigation and provide prompt response
ETRELRERKOE
Perform product recall if the complaints involve product safety and
withdrawal is deemed necessary
MRBRHFHIRERTR  URRELERD > AETEREE

/
Ensure proper handling or disposal of the recalled product
BREBERESEECEEEM

/

senior management review and approval

All the information relating to the product recall will be documented for

HRERGEMEBANMEEEBECRER  WASEERASEENLE

aaeeaeea
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Pillar 3: “ Conducting Business with
Honour” (continued)

Marketing and Labelling

The Group has established guidelines on marketing and labelling
to ensure that product specification and promotional activities
comply with applicable laws and regulations. Labels of edible oils
and flour products contain nutritional profile and the product
composition. For home care products, the product labels provide
information on the main ingredients, dosage instructions,
directions for use and safety precautions. Labels are required to
be approved by our Legal Department and Quality Assurance
Department with records filed. All marketing and labelling
materials are reviewed by relevant departments for compliance
with relevant regulatory requirements. New product packages
shall apply for patent registration whenever necessary. Specifically,
our home care product plant is accredited with the China
Environmental Labelling Products Certification for fulfilling the
control requirements on hazardous substances in raw materials or
products, pollutants in the factory as well as environmental policy
in the production processes.

The Group strives to improve public well-being by promoting
a healthy lifestyle. As part of its ongoing effort to increase
awareness among business-to-business customers and strengthen
technical support to industry partners, the Group has set up six
baking centres in Shenzhen, Yixing, Jinan, Chengdu, Jintan, and
Quanzhou. Other online promotional channels, including the
“Good Mother” (https://www.haomama.com) website, Knife Qil
Facebook, Xiaohongshu, Tik Tok, WeChat Video Channel, where
we upload videos on various topics, including introduction of
nutritional values of our products by registered dietitians and
sharing of cooking recipes prepared with nutritious ingredients.
We also livestream on different platforms to share cooking recipes.
Apart from this, the Group organises workshops to introduce new
products and solutions, aiming to promote a healthy and balanced
lifestyle to the public.

Neither false nor misleading contents will be contained in any
product specification or promotional channels. During the
Reporting Period, the Group did not record any cases of material
non-compliance with laws and regulations regarding advertising,
marketing and labelling matters.

Intellectual Property (“IP")

The Group strives to protect its own IP rights and respects third
party IP rights according to applicable laws and regulations. It
registers new IPs (including trademarks, designs and patents) in
different parts of the world, renews existing IP rights, manages the
use of IPs, and keeps track of IP infringement by other parties. The
Group reserves the right to take legal actions against any alleged
infringement.
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Pillar 3: “ Conducting Business with
Honour"” (ontinved)

Intellectual Property (“IP") (continued)

The Group also requires its service providers, suppliers or business
partners to undertake and warrant that all their deliverables or
products are their original creation and/or do not infringe any third
party’s IP rights. Infringers are liable to appropriate consequences
in the event of a breach.

During the Reporting Period, the Group did not record any material
IP infringement claims brought against any member of the Group.

Cyber Security and Data Privacy

The Group’s Legal Department seeks to improve the Group's
compliance with applicable laws and regulations in data privacy.
We strictly follow internal policy, manual, guidelines and
procedures on protecting customers’ data as stated in the Code
of Conduct. Before collecting personal data from customers, they
are informed of the purposes of data collection and how it will be
used. Procedures on handling, storing, transferring and erasing
customers’ personal data collected are reviewed periodically.

During the Reporting Period, the Group did not record any cases

of material non-compliance with laws and regulations regarding
cyber security and data privacy matters.

Pillar 4: “Caring for our Community”

XHE= [ MEEETER]
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Key Achievements EE K 5t

4 \

\

EEISERER  BRAREERIE-

BE)FSHESEHHREE

Garnered the “Caring Company Award” for the 15" consecutive year.

Donated RMB100,000 worth of products to support flood relief in Zhengzhou, Henan province.
BRREEARY100,0007T #Y 2 f A S50 B & ERIN T B K o

Participated in the Jintan poverty alleviation programme for the 2"¢ consecutive year.

Collected over 20,000mt of high-quality local wheat through a wheat incubation programme.

EB/EEER B EBB20,000 A MEE Eih /N o
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Pillar 4: “Caring for our Community”

(continued)
Community Investment

We aim to contribute for the betterment of society, to
create collective advancement and harmonious community
relationships.

While formal policies on community engagement are yet to be
established, the Group continued to maintain its strong tradition
of supporting various charitable causes during the Reporting
Period. The Group established a volunteer service team to convey
love and care, giving back to the society and fulfilling our social
responsibility.

In partnership with Shandong Luyan Agriculture Seeds Co., Ltd,
the Group has launched the wheat incubation project since 2013
to stabilise food production and security. Under the project, we
conducted a three year-long experimental cross breeding of Local
Chinese Wheat to test the wheat milling quality stability, followed
by contract farming. New varieties were put into the incubation
and quality verification pipeline year on year, thus over 20,000mt
high quality local wheat collected through contract farming.

Volunteering and Charitable Activities

When flooding struck Zhengzhou, Henan province in July 2021,
the Group provided relief and donated RMB100,000 value of
products to Henan University of Technology to support teachers,
students and the university to overcome difficulties caused by the
flood.
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Donating products to Henan University of Technology during the Zhengzhou Flood in Hunan Province
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Pillar 4: “Caring for our Community”

(continued)
Volunteering and Charitable Activities (continued)

The Group has been collaborating with Hong Chi Association by
donating company products to their central kitchen to alleviate
its operating costs. In addition, with the support of the Group,
the Social Enterprise Division of Hong Chi Association has become
the service provider of the Group’s canteen in Hong Kong, giving
people with intellectual disabilities the opportunity to receive job
training, as well as to find career direction, build self-esteem and
enhance competitiveness. Nominated by Hong Chi Association, the
Group has been awarded the “Caring Company Award” for fifteen
consecutive years by the Hong Kong Council of Social Service
since 2007, which is a testament to our long-term commitment to
community investment.

XN [EEeEE e
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Staff meal provided by Hong Chi Association
ESSRAETIRMHERRYE

The Group is awarded the “Caring Company
Award” for the fifteenth consecutive year by
the Hong Kong Council of Social Service
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Pillar 4: “Caring for our Community”

(continued)
Volunteering and Charitable Activities (continued)

On 10 December 2021, the Group participated in “Love Teeth
Day”, an annual fund-raising event organised by the Community
Chest of Hong Kong, the Hong Kong Dental Association and Oral
Health Education Unit of the Department of Health to promote
oral health education. Proceeds raised will be donated to the
Community Chest to provide professional dental care to the
needy such as the elderly and people with intellectual disabilities.
Employee participating in the event also received a “Love Teeth
Day Care Pack”.

XN [EEeEE e

SRREEFR(E)

RZBZ-5+ZA+H  AXEEZSNBEEE
NEE  BEETEEZSRFLEORRERS
MEMWIRABET A IFEENED » #E
AERERE - IEEXERETARSUE
REREBALSAFTEALRHERTEE
B 2HEINESTERIZETAEE]-

Love Teeth Day
AHEFH

/

For the second consecutive year, the Group participated in the
poverty alleviation programme organised by the local government
to provide assistance to Zhigian District Luxi Village in Jintan. The
Group donated RMB50,000 and set up an overall support plan for
the following three years to guide continuous partnership.

AEBEEMFSHET EHBFEABNKET
2 ASETENEREENRMER AEH
BRAR®KS0,000tRHERR=FNERE
REtBILEERESE -

Meeting with local Government and other corporations
to formulate and launching assistance programmes to the

underprivileged in Jintan
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HKEX ESG Reporting Guide Content

Index

BRABIARE  #HERE

Al EESIRnAE R

Subject Areas, Aspects, General Disclosures and KPIs

FEHE - EFE -

—BEERARERER

Relevant Chapter(s) or
Other References/Explanation

MBEHREMASM e

A. ENVIRONMENTAL
AJRE
Aspect AT1: Emissions

BEAT - SRR

General Disclosure

— R

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

FRABRNREREHM - MARLHBHES - BEERES
BEYNEESEN

(@) BE &

(b) BFHBITABERFENHBEEERBLINER -

Environmental Management;
Air Pollutant Emissions
RIEEIE

ERTEMBEM

KPI'AT.1
BREN
EEAN

The types of emissions and respective emissions data.

M EERAAE YRR -

Air Pollutant Emissions
RIS EYHER

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse  Greenhouse Gas Emission and Energy
BAREN gas emissions in total (in tonnes) and, where appropriate,  Efficiency
BIZEAT1.2 intensity (e.g. per unit of production volume, per facility). BERBHEMNEERME
HiE(HE1)RA ﬁF"ﬁ%(%EIZ)Fﬁ’_ﬁgﬁFﬁii(lf/{ﬂfﬂE“l'E)
RNER)ZE(WMUSEEEN - BERIETE)
KPI' A1.3 Total hazardous waste produced (in tonnes) and, where Waste Management
BAREN appropriate, intensity (e.g. per unit of production volume, per EYIERE
$E1EA1.3 facility).
FELEEEEYEE UM E)R(MER)BE(WUSE
BB - BERETE) °
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where  Waste Management
BARER appropriate, intensity (e.g. per unit of production volume, per JEYIERE
512A1.4 facility).
FEEREEEYEAE N E)R(MER)BE(WUSE
B8 - BERETEH)
KPI A1.5 Description of emissions target(s) set and steps taken to  Greenhouse Gas Emission and Energy
BARER achieve them. Efficiency
EBA15 BT L MEEE BB R AETE L B EMERNTE o BER B REERNG
KPI A1.6 Description of how hazardous and non-hazardous wastes are ~ Waste Management
BEHEE N handled, and a description of reduction target(s) set and steps ¥ &1
E1EA1.6 taken to achieve them.
HEEBEERETEZYNG L RWMFTFTZHRER
BRAEINELEEMERNSE -
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BRABIARE  #HERE

AR EESIRBE RS @)

Subject Areas, Aspects, General Disclosures and KPIs

TEHE  EFH - —REERARERER

Relevant Chapter(s) or
Other References/Explanation

HEEHRHEASIR g

Aspect A2: Use of Resources

BEA2 : EREA

General Disclosure

—RIKE

Policies on the efficient use of resources, including energy,
water and other raw materials.

BEMERER(BEER - ARERERME) HBEE -

Environmental Management
BRHEE

KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. Greenhouse Gas Emission and Energy
BEHEE N electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.  Efficiency
BEA2.1 per unit of production volume, per facility). BERBHBR RN R
REMEINWEER EEER(WE - Kh) 852 (U
FETREFE) RBE(NUSESSEN - BERBTE) °
KPI A2.2 Water consumption in total and intensity (e.g. per unit of Water Management
BREN production volume, per facility). AkER
1E1EA2.2 RIEKEREE(WNUSESEN - BERETH) -
KPI'A2.3 Description of energy use efficiency target(s) set and steps  Greenhouse Gas Emission and Energy
BREN taken to achieve them. Efficiency;

E1RA2.3

wl R ET MV BER R A B R R AERE L B R ATERE
LB o

BERBIERRERYE

Climate Change — Mitigation and
Adaptation
Rz — BB RERE

KPI A2.4
BEEN
IE1EA2.4

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

R BUE AKR E A BERIREIRE - AR RTS8 Ak s
BERAED LB EMRERNTR -

Water Management

All water used by the Group were
obtained with respective permits. There
were no issues related to sourcing water
that was fit for purpose.

RXER

REEEANABEKSBES T HENFF
A o WRAMERGESAENKER
HORERE o

KPI'A2.5
BREN
EEA25

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

HEmrABEMBNEAS(UME) R (NEBR)SLEESE

58 °

Packaging Materials
BEME

Aspect A3: The Environment and Natural Resources

BHA3 : RERRAEIR

General Disclosure

—RIE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

R ITAHBRRERRAREREREATLENBER

Environmental Management
BISEE
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|ndeX (continued)

Subject Areas, Aspects, General Disclosures and KPIs

TEHE  EFH - —REERARERER

BRABIARE  #HERE
A EESIRB RS @)

Relevant Chapter(s) or
Other References/Explanation

HEREHRHEASIM g

KPI A3.1 Description of the significant impacts of activities on the
BREN environment and natural resources and the actions taken to
FEIEA3. manage them.

HAEBFHHRERARERNEAFERCENEES
B ENITE -

Environmental Management;
Greenhouse Gas Emission and Energy
Efficiency

REEE

BEREHRK

BEIR X &

Aspect A4: Climate Change
EBEAL : RIREL

General Disclosure Policies on identification and mitigation of significant climate-

Climate Change — Mitigation and

— R E related issues which have impacted, and those which may Adaptation
impact, the issuer. SIRE(L - B RERE
BRREHEAR TR EHBTAEEZENERRIZIEEH
BHMNEBEE °
KPI A4.1 Description of the significant climate-related issues which ~ Climate Change — Mitigation and
BAHEEN have impacted, and those which may impact, the issuer, and  Adaptation

EEAL the actions taken to manage them.

HHERRIREHRTAEEFENEARARFEREE
REHITE o

Rz — BB RBERE

B. SOCIAL

B. &

Employment and Labour Practices
BREREIER

Aspect B1: Employment
[EHEB1 : {E1E

General Disclosure Information on:

People Management;

—RiE (a) the policies; and Fair Labour Practices and Equal
(b) compliance with relevant laws and regulations that have  Opportunities;
a significant impact on the issuer Employee Welfare and Engagement
relating to compensation and dismissal, recruitment and AEEE ;
promotion, working hours, rest periods, equal opportunity, 2RFH% TIEHIR FEKS |
diversity, anti-discrimination, and other benefits and welfare. {EERFIRSE ;
FRFMKLAE  BEEREA IERH - BRE - FEHKE -
Zft - RERUREMFERBRN
(@) BE &
(b) BFEHBITABEAFENHEBEEERRONESR -
KPIB1.1 Total workforce by gender, employment type, (for example,  People management
RAREN full- or part-time), age group and geographical region. ABER
EEB11 ZER - EREERN(NERRFRR)  FRANREESE DK
EERH -
KPIB1.2 Employee turnover rate by gender, age group and Social Performance
BARER geographical region. HEXRE

1815812 BRI - FRENIRBESSNESRALLE -
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Index (continued) BHREESINBE RS @
Relevant Chapter(s) or
Subject Areas, Aspects, General Disclosures and KPIs Other References/Explanation
TEEHE  EEH —REERERENES HEAEHRE b5 ® e
Aspect B2: Health and Safety
[EHEB2 : RREZS
General Disclosure Information on: People Management;
— R E (a) the policies; and Employee Well-being,
(b) compliance with relevant laws and regulations that have  Health and Safety
a significant impact on the issuer ABEEHE ;
relating to providing a safe working environment and {E&3@it -
protecting employees from occupational hazards. REEZE
FERHEZ2THRRERREEESRRBEMREN
(@) BEX &
(b) BFHBITABEREENHBEEERBGINES -
KPI B2.1 Number and rate of work-related fatalities occurred in each of ~ Employee Well-being,
BAREN the past three years including the reporting year. Health and Safety
EREB2.1 BEZF(BRERFE)SFEITHMAERLEER - EERIL BRRERS
KPI B2.2 Lost days due to work injury. Social Performance
BREM EIGEEAIERS - HERR
151882.2
KPI B2.3 Description of occupational health and safety measures Employee Well-being,
BEEN adopted, how they are implemented and monitored. Health and Safety
EEB2.3 B FIRANBERREREZ2ER  URMEBITRERS EEBL-
bz 3 REREZE
Aspect B3: Development and Training
[EMEB3 : &R RIEII
General Disclosure Policies on improving employees’ knowledge and skills for ~ People Management;
—RIBE discharging duties at work. Description of training activities. ~ Employee Development
FERAGEERTIHFBENNBRRENEER - HiliZil ASEE.
SEE © EE#E
KPI B3.1 The percentage of employees trained by gender and  Social Performance
BEN employee category (e.g. senior management, middle #H&XRR
151EB3.1 management).
RUEFIRESEN(NEREEE PREERE)EHHZI
EEBLL °
KPI B3.2 The average training hours completed per employee by Social Performance
RAEE N gender and employee category. HERR
1E51EB3.2 RUBIRESERNE S SEREETHEZINTFHRE -
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BRABIFRE  #HE8R

A EESIRB RS @)

Subject Areas, Aspects, General Disclosures and KPIs

TEHE  EFH - —REERARERER

Relevant Chapter(s) or
Other References/Explanation

MEEHRHEMASIM e

oo

=)

Aspect B4: Labour Standards

B4 | % TR

General Disclosure

—RIKE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to preventing child and forced labour.

BEBLETHEHILTH

(@) X &k

(b) BFHBITABERFENHBEEERRONESR -

People Management;

Fair Labour Practices and Equal
Opportunities

ABEE;
DNEHETEARTFERS

KPI B4.1 Description of measures to review employment practices to  Fair Labour Practices and Equal
BEREN avoid child and forced labour. Opportunities

$E1ZB4.1 BB BN N EEAESE T REHET - DNENETEAR TSRS
KPI B4.2 Description of steps taken to eliminate such practices when  Fair Labour Practices and Equal
BREN discovered. Opportunities

1E1EB4.2

B ERRER BRI ERAEERTRENSER -

APHETEARPERE

Operating Practices

&EES

Aspect B5: Supply Chain Management

[EEBS : HAEEERE

General Disclosure

— R

Policies on managing environmental and social risks of the
supply chain.

Supply Chain Management
Procurement Practices

ERHEENRIRE RS EMECE - HEEEE R
REBEH
KPI B5.1 Number of suppliers by geographical region. Procurement Practices
BREN RiEE D HWHEEHE - BREBED
$E1EB5.1
KPI B5.2 Description of practices relating to engaging suppliers,  Procurement Practices
RABREN number of suppliers where the practices are being R8I

}E1EB5.2

implemented, and how they are implemented and monitored.
R AUEENIES  EMTHERELNEERR
B URMEESITRERSE -

KPI B5.3
BREN
$51%B5.3

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.
BHEERHERSERENRERESRABNES - )
RAEBEBITREERFE ©

Procurement Practices

EREBIE D)

KPI B5.4
BREN
$E1EB5.4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

W EREMERNEES ARRERRBRBENES » UK
HERTREREZE -

Procurement Practices

EREBIE D
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Relevant Chapter(s) or
Subject Areas, Aspects, General Disclosures and KPIs Other References/Explanation
TEEHE  EEH —REERERENES HEAEHRE b5 ® e
Aspect B6: Product Responsibility
[EHEB6 : EmEME
General Disclosure Information on: Product Quality and Safety
—RiEE (a) the policies; and EREEHZ2
(b) compliance with relevant laws and regulations that have  Marketing and Labelling
a significant impact on the issuer BRI
relating to health and safety, advertising, labelling and  Cyber Security and Data Privacy
privacy matters relating to products and services provided and  ##&Z 2 EHEIE LB
methods of redress.
FEMRBEERMNBENRE R Z 2
BE - BBRRIBEEURBRGEN
(@) X &k
(b) BFHBTABTEAFENHBEEERRONESR -
KPI B6.1 Percentage of total products sold or shipped subject to recalls  Product Quality and Safety
BREN for safety and health reasons. EmBEEHZE
1812B6.1 EERCEXERAHPEAZ2HERREAMEARKNE 2
Lt o
KPI B6.2 Number of products and service related complaints received  Product Quality and Safety
BREN and how they are dealt with. EREEnza
1612862 ERBENERRRBHIRFHE UREH TS E -
KPI B6.3 Description of practices relating to observing and protecting  Intellectual Property
BARER intellectual property rights. HEER
1512B6.3 it B R R R PR AR E T B IEA -
KPI B6.4 Description of quality assurance process and recall Product Quality and Safety
BREN procedures. EmBEEHEZE
151¥B6.4 HIEERTEREREMBIWRERF
KPI B6.5 Description of consumer data protection and privacy policies,  Cyber Security and Data Privacy
BREN how they are implemented and monitored. PR 2 BT E
151¥B6.5 BB EERMRERABBEK - URBERNITRERTGE
Aspect B7: Anti-corruption
EBHEB7 : RES
General Disclosure Information on: Business Ethics
—REE (a) the policies; and E e
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BEEBLLHEEE - B8R - MEFROEBEN ¢
(a) BRI R
(b) BFHBTABEAZENHEEERBLINER
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A EESIRB RS @)

Subject Areas, Aspects, General Disclosures and KPIs

TEHE  EFH - —REERARERER

Relevant Chapter(s) or
Other References/Explanation

MEEHRHEMASIM e

KPI B7.1 Number of concluded legal cases regarding corrupt practices  Business Ethics
BREN brought against the issuer or its employees during the FEE
$81EB7.1 Reporting Period and the outcomes of the cases.
RERBAHBTASHEEREYEELNESHARY
BB RFAER -
KPI B7.2 Description of preventive measures and whistle-blowing  Business Ethics
BREN procedures, how they are implemented and monitored. mEEE
{51EB7.2 M R EBREF  UREBEITRERSE -
KPI B7.3 Description of anti-corruption training provided to directors  Business Ethics
AN and staff. BEEE
161287.3 HMESER BT RENREFEN -
Community
#HE

Aspect B8: Community Investment

[EHBS : HEBIRE

General Disclosure

— R EE

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.

FEUHESHER TREEMETHESTENRREEKIH
SLZEHERNZNECE

Community Investment

HERE

KPI B8.1 Focus areas of contribution (e.g. education, environmental ~ Community Investment
BAREN concerns, labour needs, health, culture, sport). Volunteering and Charitable Activities
$518B8.1 ErEHEE(NHE  BRESE -HFIFKR RE Xt HERE

BE) - FRREEEY
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. ~ Community Investment
BEREN EEIBEMBAER (NS EREHE) - Volunteering and Charitable Activities
}51ZB8.2 HERE

FREREETE
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